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firfe, rfir YPFh tu! farrag 

(fifsr w) firwr) 

(anffafr 

^TTT 

at ftpft, 20 RFr, 19905 

•PT.UT. 1138:—-ilifini fiFFT; 1950 5> filTO 6 % *FJ- 

rnvr it w aifanfr tet rti£ ^ptt tr wft h fiu ht. 

S' i f j i T r mre (rstt%? h ew xiPat'i ft 'Stn fiFFT % 
fhtrT 4 % rruhr grr wf(5f w ^ fag firm t far w 
affair fipn (u^rTT^j) h «msoim % fag Hie it % mt 
fagfim tt firth sh spctt nr mhw w % sttisi-t % 
firr % tffip farffar wg h hr tft gm mg i 

[f. s (71)/e6—mrfbv] 
qr.ht. ^iWR 1 , trMF mfs'Mh 

836 GI/96—1 


MINISTRY OF LAW, JUSTICE AND COMPANY 
AFFAIRS 

(Department of Legal Affairs) 

(Judicial Section) 

NOTICE 

New Delhi, the 20th March, 1996 

S.O. 1138.—Notice is hereby given by the Competent Au- 
thor'ty in pursuance of Rule 6 of the Notaries Act, 1956 
that application has been made to the said Authority, 
under Rule 4 of the said Rules, by Mohd. Tayyab Qasfm 
S'ayyad, Advocate for appointment as a Notary to practise 
in Nasliik Distt. (Maharashtra). 

2, Any objection to the appointment of the said person 
as a Notary may be submitted in writing to the undersigned 
within fourteen days of the publication of this notice, 

[No. F. 5(71)[96-JudLI 
P. C. KANNAN, Competent Authority 


(1237) 
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farfr, 20 mi, 1 09g 

mT.mT.tioo-—AVkkr Lmm; lose % farm g mH- 
Trrm A Tram RTftrtkV im rr tjrht AV "tot & fm ssfv smk 
frnr 'hIhtttr, A rft. w i 10 - *tT rft fmnr ir fkrtr 

■i % twAt njm mtHHH ?h hth % fAc fkrTalVfF ^A Akrr f 
wi^, htttrtV Lett (htr mim) ?r tmm fhA % Em 
Avkv % *r fAufFr ox fFAV AV rft ft Rrkr w ^hht % 
jprrrmH F Aft? fkr AAtt fAfaff hr A AA rtf rnmi mm. i 

[4. 5 ( 12 ) 196 —RTfam] 
rEAV. m«mH, mam HTftfmTit 

NOTICE 

New Delhi, the 20th March, 1996 

S.O. 1139.—Notice is hereby given by the Competent Au¬ 
thority in pursuance of Rule 6 of the Notaries Act. 1956 
that application has been made to the said Authority, 
under Rule 4 of the said Rules, by Shri Pratnod Kumar 
Sfivastava, Advocato for appointment as a Notary to practise 
in Meerapur Basahi, Distt. Varanasi (UP.). 

2, Any ofiJHfction to the appointment of tha said person 
as a Notary may be submitted in writing to the undersigned 
within fourteen days of the publication of this notice. 

[No. F. 5(72)|96-Judh] 
1*. C. KANNAN, Competent Authority. 

fkr TT3TTPT 
(wfw Frtf fWl) 

(tfftnr rrmPT) 

Hf fkrtV, 2 2 RrtT, 1 996 

"PT.mT. 1140 :—hf<m(V farfmiTpT FfttHatr, 1949 (1949 
mi 10 ) ml Birr 56 % mm hRh etpct 59 jm rhir tfffimi 
mr hrpt FkV gn, rtAt, htAH fkrA % iff (ArtE u i 
tt, rThw fhAt | far rft Trfsfirtrtr ml sjttt 11 fV rrsttt 
1 %■ war hwA TTm 4 wr nfa^RT % hAwr ml mfia 
A 31 mr#, 1998 ttm wftr A^tf mi tF far., nm- 

tfm (Hfamu Artt) Tt mm mgr gW 1 

[A. l(ll)/96—-u.nl.] 
’t&x 'hIutfth, ^r tiLtf 

MINISTRY OF FINANCE 
(Department of Economic Affairs) 

(Banking Division) 

New Delhi, the 22nd March, 1996 

S.O. 1140.—In exercise of the powers conferred bv Section 
53 lead with Section 56 of the Banking Regulation Act. 
1949 (10 of 1949) the Central Government on the re¬ 

commendations of the Reserve Bank of India declares that 
the provisions of Sub-Section 1 of Section 11 of the said 
Act shall not applv In the Raieanj Central Co-operartve 
Bank Ltd., Raiganj (West Bengal) from the date of publi¬ 
cation of this Notification in the Official Gazette to 31st 
March, 1998. 

[F, No. 1(11)|96-AC] 
SUDHIR SRIVASTAVA, Dy. Secy. 


1996/CHAITRA 24, 1918 [Part 11—Sec. 3(ii>] 

HmfRr rjfA rrAVftt rtfA Ak u#3rfHm 1fa?Trt uApft 
h£ fa*4V, 19 !99 6 

’FT. *TT. 1 1 11 : —klfrtr HTFTC HR Ak RTR RPTF 
1976 ( 1976 FT 60) iff 5JTT 36 AV gWrt (7) nV 3R- 
BFT ( 12) 3TTT HRrt mfiftmt FT RAN HtA jer, mTFT % 7TST- 
T5 m 2 , w 3, rrA? (ii) rntlm.A tmfitra tttth 

HrtTT % HFlffar $4, RR’AtRHT RTrA Tlk BTRTftF firtTVT 

TV mfH^HHT 4. ft.rt. 2005 7 Tjmrf, 1995 

4 Lfh Li ham AutVhh ftAV ft, rrAj;:— 

RFT % fifTt TT5 A, ijcc 3 RT, rAm 1 % kr 

1 % rtTFT RT PtraLifisn "rmt snipu, '— 

rtTR klhT HrtPK Jr? PlUrtT TTrtTT f( fT RTWr T RfFtHH 

% ttt Trtrrm Rm % TirtT'T traV kfirttViTT 91 <i mrft firr; i r T 
ipjRn; tik hAt drtrtfV A, fisimA wmfrlkT fprt ft WhArm 
fTRT rtrtT f, WofTR 2. 5 fFrttTTrtT, 6 fiFRttTrtr, 2 5 fipift- 
5 tr TV trftTwr mmiT htA RVA.rar., 300 rmr goo 
ttr 'dV.f. firfirtr % t fvmtaw J /o.i ttp? ht o.surtr, 

2 fTrtmiR/ 0. 1 TTrtT HT 0.2 TTrtT, 5 fartfTTIrtT/0.2 TTPT RT 
0. 5 PrtT, 10 ftrtfmrtr/o. 5 TTrtT HT 1 ITTF, flk 2 5 filrtrV- 
urtr/i rpt "ft mfitrcirtT trtmT mm ?tk (i) mm- arA 
rruFR bf, mwTTrr mk trtfV fikvm A Frffrpn rtA 
ctt um tjqpfmm At ft i ” 

[FT. A. UR 2 t ( 7 6)/95] 

rnfk Akrttw, Trtjw hV'th 

MINISTRY OF CIVIL SUPPLIES, CONSUMER AFFAIRS 
AND PUBLIC DISTRIBUTION 

New Delhi, the 19th March. 1996 

S.O. 1141.—In exercise of the powers conferred by sub¬ 
section (7) and (12) of section 38 of the Standards ol 
Weights and Measures Act, 1976 (60 of 1976), the Central 
Government hereby makes the following amendment in tha 
notification of the Government of India in the Ministry of 
C'vi] Supplies, Consumer Affairs and Public Distribution, 
published in the Gazette of India dated 8-7-95 Part II, sec. 
3, sub-section (ii), vide S.O. 2005 dated 7th July, 1995, 
namely :— 

In the said notification at page 3. in column 2, in para¬ 
graph 2 after the letters, words and figures, “PEM series 
of maximum capacity 300g, 60Og”, the following shall he 
inserted, namely ;— 

"PE series with maximum capacity and ‘e’ value of lkg/0. 
Ig or ().05g, 2kg/0, 1g or 0.2g, 5kg/0.2g or 0.5g, 10kg/0.5g 
or Ig, and 25 kg|lg.’ 

[F. No. WM 21/76)795] 
RAJIV SRIVASTAVA, Jt. Secy. 

Hf fkAV, 25 niA, 1990 

FT.TTT, . 1 142—kfpT TrtFTP AV ft [At HTfitTFrA TTTT 
AV irtTpr fV Tf* frRfifi rt fkrF RfA A rttet, dhiwH 
jpTT IV ftt TFT fWti A ttftpT RTVR HTT FIT FIR RPTF Ffir- 
firtrtT 1 976 ( 1976 I PT 60 ) Ak FT Ak FTR WT (<TTW 
ft sprtifirtr) fkrtr, 1987 A rrAAV % FtfTR I Ak rpt iA 
AstTRHT 3r fA 13 FT RTTrtT trtTTRK RAFT AV Tkftr A irtTrtkT 

rhiu; RttRT Ak ftrfVFH RkfkrLrtrf A Trtrtrw Art tAht; 
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'■fflrg totitto: tobr ia, i99 6/m?T24, ioib 


[TOTII-- 9* 3(ii)] 

TO: ftrifm toYtot tot srfftfftror to tott as tototst (7) 

gqtn^T (fi) 9TTT TOTT KlftdiTT TO TOTt-H" TOTT , TJ'TO 

totto t toY 2 to tiY.tto[. ffYftR ^ ft vT 7 "^oft 
TOf tot tto: flT-T 4 TOfftff zm sro toft ww % mro 

Tr (fart to*Y wft toritt toto tost tot ft) (totto fftfftnW 
fro <roft Fftrftfftr TO^ftro, Truro Mur.?, is, fatfbr to 
WT ^fr^TO 'fl.^.T’TT. filTTof, TTsr.jft.TOT. TT>t, 

jjlPT (nffTOT) (FK^-400070 TOT fftrqr TOT ft Tfri fftft TF(- 
fttro fTO? OT^.TO.^Y./09/95/so TOTTjftfTO fTOTT TOT ft, TO- 
fttSPT TOFT'TO snp I ftliT TVfY ft ] 

TOTOT (HTI'ftT ftfarr) Oft TOT WpiTT (TOPTffT TO 2) 
TO fttror TOTTTO ft YwftY TTfaTOPT SSTTOTT 320 TOT ftYv TOTTO 
WTOT 200 TOT ft I TOff TO ftffT TpFT ft fftffTO TOTOFTTFTT 
srfftTOror Sto toft 100 aftoro fti muoftY roo fft.uY. to 

tottt trrrrTOT ftwr ft i rrrow THTToftr totYt bYrrft aYsr iforor 

* 

groftrir toot ft i to tomtit 230 ftFz, 50 gftw % srcTOFff 
trrTT IftTjrr a?nr to TOrrfft'T ftftn ft 1 



TOt, ftrtfhr TOTOT, TOT tTTTT ftY TOTRT (l2) TOT JW 

ififtraftY «rr otYt toy jo, ^ dYw totY ft far totot ft tpt- 
jft?rr % tot wr tot ft toY farfrofm 1 tot tot froro 
fr fpprrt tvYt toY tottoTt ft, fftnft ^toYYttt fw to fafrorYoi 
frorT urn ft fafftfftrr sow {§) 0.10 tot tot tot 120 tot, 

220TOT, 320 TTTTT, 520TOT, G20TOT, lOOOTOT^ftfi (f) 0. I 
TOT TOT TOft 1500 TOT, 3000 TOT, 5000 TOT, 100 am/ 
0.001 HOT, 520 TOT/0.05 am, 6000 TOl/o. 5 TOT sift, 
atjft ffw % 30 TOT 520 TOT/(1.001 TOT, 0.01 TOT TTYr 
300 TOT, 3000 TOT/o.omm 0.1 M lY TrftTTOTF 6TTOT 
ftH (i) tot % ttotot ft%, TOiftfT Tfft toY) furftsT % 
TOifaRi «rrft Toot totto ftr ft i 

[TO.ft. TOnj. TO 21 (2l)/95)] 
TlftftT JTtTOTO, ftrjTO Tlfftf 

Now Delhi, the 25th March, 1996 

S.O. 1142.—Whereas the Central Government after consi¬ 
dering the report submitted to it by the prescribed authority, 
(see figure below) is satisfied that the Model described in the 
said report is in conformity with the provisions of the Stand 
ards of Weights and Measure Act, 1976 (bO of 19761 
and the Standard of Weight and Measures (Approval of 
Models) Rules, 1987 and the said model is likely to main¬ 
tain accuracy over periods of sustained use and to render 
accurate service under varied conditions; 


Now, therefore, in exercise of the powers conferred bv 
sud- section (7) and (8) of section 36 of the said Act, the 
Central Government licicby publishes the certificate of 
approval of the model of the self-indicating non-automatic table 
top weighing instrument of type CW series of c)as» If 
High accuracy and with the trade mark “Conwcigh” (here¬ 
inafter called the model) manufactured by M|$. Conwcigh 
lilcclionic Instruments Pvt, Ltd., 18, 2nd Floor, flhandup 
Industrial Estate, P.S.M, Compound, LBS Marg Bhandup 
(W), Bombay-400070, and which is assigned the approval 
mark 1ND|09|95|50. 

The model (see figure) is a high accuracy (accuracy class 
II) weighing instrument with a maximum capacity of 320 
g and minimum capacity of 200 milligram. The verification 
scale intorval (e) is 10 milligram. It has a tare device w'th 
a 100 per cent substractivc retained tare effect. The load 
receptor is of circular section of dia 10O millimetres. Tko 
I.F.D display indicates the weighing result. Tire instrument 
operates on 230 volts. 50 Herts alternate current power 
supply. 



Further, in exercise of (he powers conferred by sub-section 
(12) of the said section, the Central Government hereby 
declares that this certificate of approval of the model shall 
also cover the weighing instrument of similar make, accuracy 
and performance of same series with maximum capacity 
of 120c, 220g, 320g, 520g, G20g, lOOOg each with V’ value 
of 0.01 g. 150 Or, 3000k, 5000c each with ‘e’ value of 0,lg, 
lOOglO.OOlg, 520g|0.05g, 6000g|0.5g and dual range of 30g- 
520KlO.001g-0.OlR, and 300g-3000g[0.01g-0.1g manufactured 
by the same manufacturer in accordance with the same 
principle and with the same materials with which, the ap¬ 
proved model has been manufactured. 

[File No. WM 21(21)1951 
RAJIV SRIVASTAVA, Jt. Sccy. 


fff fftftfY, 25 TOT, 1996 

'6T.TT1. 1 143:—%T5hr TRTOT fftfftff TOfTOltY ITTT 3ft 

TOi^r 4 ?Y *t£ fftrYft tt fftro: frrft % TTror, triuh ftY mrr 

ft fft TOT fofti ft TfftcT -Hl-Sd TO tfir TOT TOUT Tjfft fnJj-H , 
1976 (1976 TO 60) ftYT TO ftk TOT TORT (TOW TO 
tttoYtot) from, 1987 ft 3wrf ft totot ft to tot tft 
ftTOTOTT ft fft TOT TOTO rTTOTO nftTO ftY TOfft ft TOTOftTT 
tottp t^to ftYr fftrTOT ifYftrifTOiY ft ftro ftro fftro; 

TIT: TO^hT TOTOT TOT TrfefftTO ftY TOLI 36 TOTOT ( 7 ) 
TTYT TOTHKT (s) SRT TTItotY ITT TOfhT TOfT 3STOT 

3 T'to 4 to toY 3 ftY.ftY,TOT.€Y. ftYfhsr zap ft rfrr 
Flft Tift W: ^v-TOTOfftrr ft TO 5 T 9 TOTff <U| ft 
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etve re (fsr¥r irFf re% m rett ret |) farm 
FtFetFi 4tet eeL f^Fef ^FftE, 3nr^s- Erftw, ia, 
ft#t tet, *rrr txF?mR ?r£;r, 4V.mT.ti-R. tppTTaJT, etc4). 

tJTT. Et 4, Wf (qfipra) TpT^-400070 SET fEETT RET % tftr 

stjjtrr Fr^ rt£.tte.^ r/o9/ 05/51 uu-jEFiPi (w ert 

'$, n yfaE 5 ETWW REEfsiE RErpff 2 ; 

RTSE (TTTStftT TftJtr) ert RWR REFIET (ERnRET RE 3) 
RE frhET EWER ^ FRTPtF RfWEE SRET 6 fWRTE tFe EJETFT 
(TRET 20 EFT £ I TERETE EiEHTH IFET (f) 1 EFT t 1 PW 

i£p £eT TjFFT RE -E+'T'BFTEl eFfJTEE REE STEFT 100 eFtRFT 

fri wren# 200 Ft.41 .—300 Ft.41. 'etret re srmfli+n: 
TWR £ I ERERr EFFfa RTEtT TWIST 4FT eFtWFT TETEfipT 
R1T$ $ I E^ t3RTpT°T 230 RFC, 50 i% ETRFEff OTCT 

Fiee jwitt or RTrFrT ?mr & i 


Now, therefore, in exercise of the powers conferred bv 
sub-section (.7) and (, 8 ) of section 36 of the said Act, the 
Central Government hereby publishes the certificate of ap¬ 
proval ot the model of the self- ndicating non-automatio 
table top weighing instrument of type CLT series of class 
111 Medium accuracy and with the trade mark ‘‘Conwcigh” 
(hereinafter called the model) manufactured by M[s. Con- 
weigh Electronic Instruments Pvt. Ltd., 18, 2nd Floor, 
Bhandup Industrial Estate, P.S.M. Compound, LBS Marg 
Bhandup (W), Bombay-400070, and which Is assigned the 
approval mark IND|09[95[51. 

The model (see figure) is a medium accuracy (accuracy 
class HE weighing instrument with a maximum capacity of 6 
kg and minimum capacity of 20 gram. The verification 
scale interval (e) is 1 gram. It has a tare devico wth a 100 
per cent substractive retained tare effect. The load receotor 
is of rectangular section of size 200X300 millimetres. The 
LED display indicates the weighing result. The instrument 
operates on 230 volts, 50 Hertz alternate current power 
supply. 



trrn, tttret, ere rrm 44 erect ( 12 ) am erf 
TrftrrEt re JTtfPr rttcT 59 ;, Rij rLe'et retF ^ Ffi etw % mj- 

fitEE TR MUI g l Ed iFtee a4) FrFfflFrr £TTT an) Ft^rt 

%■ mpiT tfk etF RTtrtfl 4, FraR ettf re FtPfiFt 

ftRT ret | FtFtFte uoo ret / 0.1 eft, 1200 eft/o .2 

EFT, 2 fRTRfEFTj 1 RET, 3 r+rt\EFTj 0.5m 1 RT 2 RET, 6 
fWTRET/ 1 RT 2 RET, 12 FftTEFT/ 2 RT 5 RET, 2 0 fWIRTR/ 

5 RT 10 RET, 30 FCEjEFT/5 RT 10 RET, 50 fRFftRET/10 RT 
50 RET RfRTR (f) 0.10 RET EFT RTF 120 RET, 220 

RET, 320 RET, 520 RET, tTftElKET STEET Rl% TTEEE % 

EEfSet tfh: ETff Frtrtr ip re^etfe mif eFft EERnRi 4 t 11 

[R5T.4. WJ. IJR 21 (21) /95] 
3(41 R '-HeTTER, RTJRTT TffffR 

New Delhi, the 23th March, 1996 

S.O. 1143.—-Whereas the Central Government after consi¬ 
dering the report submitted to it by the prescribed authority, 
(see figure below) is satisfied that the Model described in the 
said report is in conformity with the provisions of the Stand¬ 
ards of Weights and Measures Act, 1976 (60 of 1976) and 
the Standards of Weights and Measures (Approval of 
Models) Rules, 1987 and the said model is likclv to maintain 
accuracy over periods of sustained use and to render accurate 
service under veried conditions; 


Further, in bxlercise of the powers conferred by sub 
section (12) of the said section, the Central Government 
hereby declares that this certificate of approval of the model 
shall also cover the weighing instrument of similar make, 
accui acy and performance of same series with maximum 
capacity of 600g|0,lg, 1200 g| 0 . 2 g, 2 kg|lg, 3000g|0,5 or 1 or 
2g, 6 (X)Og|l or 2s, 12kg|2 or 5g, 20kg|5 or lOg, 35kg|5 01 
lOg, 50kg[10 or 50g manufactured by the same manufacturer 
in accordance with the same principle and with the same 
materials with which, the approved model has been manu¬ 
factured. 

[File No. WM 21(21)195] 
RAJIV SR1VASTAVA, Jt. Secy. 

fff fRE=f), 2 5 RTR, 199fi 

FT. FT. 1144-%t£Tr TTEfiR r 4 Fr%T RTfim4V 

TTTT lET RTfiff R4 *f£ fFF£ TT ftsil T ^7 'EM Id, TETOET ^ 
RRT t Ffi 7W fFft^ 4 RfRTT RTTTT RT3 tfiT TTPT TfFEfT IfftT- 
FPTR 1976 ( 1976 RT 60 ) iFt RT3 4Vt RTR REEP RTTET RTT 

tepFrr Feet i987 % ruret) % (pew | iFt frr rtr if) 

RTTTRRT t Ff lEET RTTTT RRRTK RRET r 4 tErfil if RRTdflT RUTE 
e$?TT ntT fRftTFT RfTfFqFEff if 4RT ^fTT T|rT I 

RTL. TTEFK RRft RMEET Rif OTTT 36 RRHTTT ( 7 ) 

3TTT RRET TlfttEff RE ERfR RnylfE RRNwnEf 3 ^rirlR 



[ «rnrIT—wr 3 (ii)] 
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*tTOT I TT TfJTTO 

afqrtrr writ *ftr "at. sjr.'’ O tw tpt *4tr: jtt 

wt i fl iKr qrRP t^jYfqqr <^R3Fpf h^r tort % pprt =pt 
WY iw? mr ^ w fr farcm >t?r 

s£tTY3R rnfqit firraR rn^te feMi, *trt qrrc £r rtr, 

600102 9TTT f^RT I TOT | *lW; fa% RnfpR f^lR !TTf. tpr. 
tft. 09 /os /41 tR-jfftliT f^TT RTT £, «RtfYR 5Rm3 
W'fif^i'i 4, i-fr ^ 1 

rot (wTfftr iftnr) mp n«ro otWtt (otprt rt 3 ) 
Efrr wt far?j ^RitfOT c *Rtt 4 ffYtR Rjfto } fathiY wftR- 



sriir qRfhr ^rittt ^ i jf.i tfY Rttrrn (12) jht 

M VTfiPRY IT SRt’l TR 50 ; T$ tftW 4TRY | far ROT 

RffYOT % srft ot ^ iftrfa fafamfar irt rjtfY 
fa^TR % v-jhk tfk TtfY RRfY ?r falRY 'H^tPw w qp 
ftrfanfar Art *rt It fafafaR 100 faHluru , 200 ftpfRR, 
xrfa: 300 faRiCR q?Y wfyHidg pin r% pti tRT'iR 
tfk tp^ot qfar nfaR wi't tft $ 1 

[TT. W. 35R itjt 21 ( 70 ) /94] 
ifjYYt 4 YOTtR. trwr tTfarr 

New Delhi, the 15th March, 1996 

S.O. 1144.—Whereas the Central Government, alter consi¬ 
dering the report submitted to it by the prescribed authority, 
is satisfied that the Model described in the said report (see 
the figure given below) is in conformity with the piovisions 
of the Standards of Weights and Measures Act, 1976 (6fi of 


tnCT 13, 1 9 9 6/4^ 2 4, 1918 

OT SfTfRT 2 00 ftpttapr ?tV RRPT t(PRI' l fOTrYurp %, 
fictfi'R PTOTR TRTT (f) 50 PR £ I t^RY nqr Hqr ^farf £ 

frfWT ^•frqpprpp PfiT-TTOT Jqv S4R 100 trfatR | I PTYSlfY 
augflitiK trrpfft «ft % fartm tm 500 x 400 f<n=fr rftir £ 1 
wtw 7wY? quCT ?t>t ifbiw RPjfvR otto f, wqqrOT 
230 =tfar 50 SOT % MRRvff RH fa^rT PTR qr jpgrfanr 
?bir £ 1 



1976) and the Standards of Weights and Measures (Approval 
of Models) Rules, 1987 and the said model is likely to 
maintain accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by 
sub-section (7) of section 36 of the said Act, the Central 
Government hereby publishes the certificate of approval of 
Model of self-indicating non-automatic custom (built electro¬ 
nic platform weighing instrument with digital display of type 
and brand name “PRO-WE1GH” of accuracy class 111 
(hereinafter referred to as the Model) manufactured by M|s, 
Intelligent Micro System Pvt, Ltd,, Anna Nagar East, Madras- 
600102, which is assigned the approval mark IND|09|9?[41; 

Tie Model (see figure) is a medium accuracy (accuracy 
class TIT) is a custom built electronic platform weighing 
machine with a maximum capacity of 200 kilogram and 
minimum capacity of 1.0 kg. The verification scale Interval 
(e) is 50 gram. Tt has a tare device with a 100 per cent 
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substractive retained tare effect. The load receptor is of 
rectangle shape of sides 500 X 400 millimetre. The LED 



(figure) 


Further, in exercise of the powers conferred by sub-section 
(12) of the said section, the Central Government hereby 
declares that this certificate of approval of the Model shall 
also cover the weighing instrument of similar make, accu¬ 
racy and performance with a maximum capacity of 100 kg, 
200 kg and 300 kg manufactured by the same manufacturer 
in accordance with the same principle and with the same 
materials with which, the approved Model has been manu¬ 
factured. 

[F. No. WM-21 (70)194] 
RAJIV SRIVASTAVA, Jt. Secy, 

Tt fesft, 26 RPT, 1996 

(FT. ITT. 1145 3TTTTT if fafgT STTlwft 

JTL1 SFjtrf it hf fvftS TT f^TTL % 

qtrtrrT, ^ptotft w | fr stt frrtr it trfupp 
trrsvr wz srk rft fftt wfafkro, i 9 7 6 

( 197 6 TT 60) ^ 5Tk tfpr FFTT FTE3T 

tt fatw, 1987 % i £ 

in. stt tpt «f! Fvrmr t fa tit hot ttetp; 


display indicates the weighing result. The instrument ope¬ 
rates on 230 volts, 50 hertz alternate current power supply. 



srtfnr ^ snrfa ir trqr«f3T spun; m*n sffc fafaw 

if efwtff Otfr 

wv. %fjPr ttttt uftif'EnT it srrcr 3 6 3*r- 
tnrr ( 7 ) snr ■mm (a) silt srm tnfarm 
tt jnfrh tfivr ft*, tw nmmr k 3 w in 
'‘itnf’’ Tim nnn 5 0 5 Atm titt i m: 

OT-eil'd PlT TlfiST <pTT AtTf % RTW TT 
W% TlTSvT T^T W t) 

fafaArq- tkw ttro 1449) tnr ^ f, 

Tf, ^fWTT 34TT fa?TT WT £ kilt 

*43 Afa r mt. t^T. 89 / 95/55 IPRTfatT 

fatf! FTr t, 3pjtffaT STTlfaT Tltft I ) 

RTTT (TTTWkT TfaF) FT TTtefdT (tf«Tf«RlT 

m 3) ^fr 5^1 Afar | fatfar wfaTTR «ut<tt 40 

33T sftT ¥FFTT lOOfa-ftm | 1 3TFTFFT 

mith i h ’ 3 Frn: (f) 5 fakim | w m ^*nt 

tTfaf j| GiO'FT 54'pA'ThMT TfAtjrT'tf in t 3NTT 

100 srfarra' £ 'trmrnfr srnTTmTP: iw tt 




[vtpt II-- w's 
% I f^ra% TOT 10X3 tftHT t 

tnr / tof t Trot tot 'Tf^mr wifrpt toto t i 
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tonne and minimum capacity of 100 kilogram. The verb 
ficat'on scale interval (e) is 5 kilogram. The load receptor 
is of rectangular section of sides 10X3 metre. The steel 
yardjdial scale indicates the weighing result. 


STTR JR TOOW • WfftT 13 , 1996 /W 2 - 1 , 1913 



TOTfilT TOFT SETT rft TOfUTTT (l2) 
®ro TTO ’irfTTft Tf SPTtT TiTOT frr 3 ^ Ttw 
TOfft t % if ITT % TOEfTT % TO 7TTT 

qrar % wfr ttT frfatmr sror “Jffr [tti-t 

% *PJTO 3ft 1 Tift TTHTlfr T, TORtfoT 

TOTH -rr fafTOfW fafTT TOTf & fafTpET 2 0 
TOT /5 fefvftTTTO 30 TOT/ 5 fwtlTPT, % 50 St/ 5 

fi p f r m ?fk 60 tot/ 5 fwnrrfT, ^t Nfrormf 

STOTT TOT *rk ‘t/ TOT % H4ET TOE TTOfdT 
kftr TOT %TtT % ERECT TOT TlTTO TOTETOT '*ft 

S- I 

O l 

[trr. tt. to 21(44)/94] 

TOfnr nYttett, tottot tifro 

r o 


New Delhi, the 26th March, 1996 

S.O. 1145.—Whereas the Central Government after consi¬ 
dering the report submitted to it by tho prescribed authority, 
l sec figure below) is satisfied that the Model described in 
the said report is in confirmity with the provisions of the 
Standards of Weights and Measures Act, 1976 (60 of 1976) 
and the Standards of Weights and Measures (Ap¬ 
proval of Models) Rules, 1987 and the sa’d model is likely 
to maintain accuracy over periods of sustained use and to 
render accurate service under veried conditions; 



(figure) 

further, in exercise of the powdrs cinferred by sub-sec¬ 
tion (12) of the said section, the Central Government here¬ 
by declares that th’S certificate of approval of the model 
shall also cover the weighing instrument of similar make, 
accuracy and performance of same series with maximum capa¬ 
city and V value of 20 tonne|5kg, 30t|5kg, 50t|5kg and 60t| 
5kg manufactured by the same manufacturer in accordance 
with the same principle and w'th the same materials with 
which, the approved model has been manufactured. 

[File No. WM 21(44)194] 
RAJIV SRIVASTAVA, Jt. Secy. 

totcth sraf ftro 
*(arf, 2 6 TOT, 199 6 

TTT .TO. 11 46—T’Tia TTr"4>f E 4 (4 ,1 "ft rx]y>i (TRTfTOET TfflT- 
dTWi aft Ss’S’fT) wfifPm, 1971(19714:140) aft tot 3 
tot sito n(vt<fi art TtfhT ft] tott writ toto $ totot 

3Rf fifTOR «l?t S( 11(4441 if. RiT.TO. 150 7 TOcfij 28 W5T*f 
1981 Tt TfftTTOT |n; rff^ VT rMT RE 1 4 

ettoPtot arm ?fw fir. $ nrffinTt aft, aft tott 
4 ^ *t> k £ ttjptPr srfrofTt % far % torto xrftran-ft f n 
TW XffwfiTOT t RTfJR % p# RRT TrftfTOt fn'XfRT ’TOft ft, 
aft tw TOvjf % 2 if aft TOrofr pfiriR fi' Prirfo? 

TORfr tort aft pm nfrfTOr tot to mfir 
TOrn xfftN.iP.at aff jtto wftroff to rnffir xrftrfrfiR 

4 T ■Hi arf fff^g4 4 7 ■! 11 i 

TOTFft 


Now therefore, in exercise of the powers conferred hy 
sub-section (7) and (8) of section 36 of the 3aid Act the 
Central Government hereby publishes the certificate of ap¬ 
proval of the model of the self-indicating non-automatici 
mechanical weighbridge of type “W-505” series r>f i-’-cn TTf 
medium accuracy and with the trade mark ''WEIGHTEX" 
(hereinafter called the model) manufactured by M|s. Weighted 
Scales. 1949, M.T.E.. Bahadurgnrh. Haryana, and which is 
Assigned the approval mark IND|09|95[5J, 


TTfiTHTlft 47 4TOTR 
1 

XT4T1RHT7 (pTOTR) 47Pt44 
if fn-TPuR TOTTfsTI Pf. TTTO 
rrr-RrpTTTRTR, 
f3fTO 


TOTOt wfR 


rftprRT TOtPvr xtr 

5T4R 7 -STT^T* I 4TfR fTi'11- 
fTOTO, ^ rrWFfpRr 

ftmviTTfk WR 


The mode] (see figure) is 0 medium accuracy (accuracy 
class III) weighbridge with a maximum capacity of 40 


[ 4 , 4 /1 0 ( 2 l)) 88 - 4 t m 3J-1/575] 
4f. Tf^TR, XRT fft^flf 
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DEPARTMENT OF ATOMIC ENERGY 
Mumbai , the 26th March, 1996 

S.O. 1146—In exercise of the powers! conferred by 
section 3 of the Public Premises (Eviction of Unauthorised 
Occupants) Act, 1971 (40 of 1971) and in supersession of the 
notification of the Government of India in the Department 
of Atomic Energy, No, SO 1507, dated the 28th April, 1981, 
the Central Government hereby appoints the officer of the 
Uranium Corporation of India Limited mentioned in column 
1 of the Table below, being an officer equivalent to the rank 
of Gazetted Officer of the Government of India, to be Estate 
Officer for the purpose of the said Act, who shall exercise the 
powers conferred and perform the duties imposed, on estate 
officers by or under the said Act in respect of the Public Pre¬ 
mises specified in the corresponding entry in column 2 of the 
said Table. 


TABLE 


Designation of the Officer Public Premises 


1 


2 


Additional Manager 
(Administration), Uranium 
Corporation of India Limited, 
P.O. Jaduguda Mines, 

District : Singh bhum, 

Bihar. 


Premises under the 
administrative control of 
the Uranium Corporation 
of India Limited, P.O. 
Jaduguda Mines, 

District : Singhbhuni, 
Bihar. 


[No. 4/10(21)/S8-PSUI/575] 
K. RAVEENDRAN, Under Secy, 


tik srT£f>rn i'iT tram 

fesfr, 2G nr#, ioor 

«U. *ff. 1 1 4 7.—’TTTit ^ ijj srfrr frar $ far 

4farfa?f 4 tfi? timw t TTJfwnw if srirg; R ^fkrrvtT 

Tfrtf if TTTl'Tn nTT rf % TfVqgn % farr ^ r ,,7 XTHTT 

'trmtfaH ircr titttitt fannf sfTtr ; 

xtk qrrr stfid | far % afjxh ifr 

faq wfet^RTr tl sFjjrr 4 tNt sjfir 4 srtffir % wftranT 
tt 'Trrrrr sTOTTr ^ ; 

xt?f: 3R, iff iff ,a rtrTiT, kV igfasf TnuHrer 

if tr xtftpMT <nrw#n), wfferfripT, 1902 (1932 *rr so) 

nfr trnT 3 qrf rearer ( 1 ) fin srirf wfaftaf tn sraVr gq 
TnS rjtfqV,- aft xrfEWiT grr wafa % spr% spTTJf jfi- sffipjrr 

"fiTJTf ft ; 

TfT RTfifai 4 afarr TTfa if fjppra Vii TfT fflTfJJ 

if faWH WRIT % TRcNT 4 W tT^Tf^TT W STfS^ul ftf sfairi 
TTrawr ^pfr m ww <fr~r tmi faT % sntn:, 

sjfjT T 4rT 'Tff'lKffT favJTif if ffr^U if TTR ^irffa % sffirfiT 
wr rkt rr*^fi fafffar wr if srrt^T -4) if. %. ctt, xm 
suffeffinx tfaao xmer ffafag-r, nrfa*rr sifcxr w 

Brerf Tfarfmr, 1158, fffiTr 13, ’fTiyrra', y faapJli 

Tt tt wtn g 1 




rntTM : VTA ffaTf : farrfi 7177 : itfr’lrwr 


Tfa ^rr •TUT PTtfafB 

n. fafsft 4. 


tfttrpr 

wk ifAr 
sirt 


1 

2 

3 

4 

5 

6 

irfakr 

50 

8 1 






10 

0 

29 

59 

n'gffor ; faAfar 


ffatrr : fkrrfr 


TfaR : 

gfkfPTT 


134 

38 






17/2 

O 

0 0 

10 


131 

26 






1 9 

0 

05 

06 



22 

0 

04 

81 



42 






la/l/l 

0 

00 

70 



18 ✓ 

0 

01 

0 1 



19 

0 

00 

1 2 

HTtHRWLT 

120 

9 






21/2/1 

0 

00 

25 



21/2/2 

0 

0 1 

0 1 



19/ 1 

0 

01 

20 



19/2 

n 

0 1 

77 



20 

0 

0 2 

0 2 



15 






10 

0 

00 

7fl 



1 1 

0 

02 

78 

FfttaT 

113 

38 






16 

0 

00 

25 



24 

0 

02 

28 



25 

0 

06 

07 



39 






12 

0 

0 2 

02 

faramr 

220 

9 






16 

0 

03 

04 



25 

0 

05 

06 



10 






3 

0 

03 

79 



4 

0 

14 

92 



7 

0 

18 

97 



8 

0 

3 2 

38 



9/1 

0 

02 

53 



9 / A 

0 

00 

5 1 



1 1 

0 

02 

28 



12 / 1/1 

0 

07 

33 



12 / 1/2 

0 

09 

6 1 



12 / 2 ) 1 

0 

01 

01 



12 / 2/2 

0 

11 

13 



10 






13/1 

0 

02 

03 
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»rn^TT 13, 199G/W 24, 191 H 


1 

2 

3 

4 

5 

6 



13/2 

0 

07 

08 



19/1 

0 

00 

05 



19/2 

0 

06 

32 



20 

0 

2G 

30 



21/1 

0 

08 

09 



21/2 

0 

17 

70 



21 






1 

0 

20 

74 



10 

0 

07 

50 



22 






5 

0 

01 

26 



15 

0 

00 

10 



108 

0 

05 

06 


230 

61 






6 

0 

02 

78 



15 

0 

04 

30 

ntpfftT : nwt: 


farcn : "HlfW 


twt : 

fformr 


260 

32 






3 

0 

01 

77 



8 

0 

01 

77 

fimpfWnn 

262 

18 












12 

0 

06 

07 


106 

20 






21 

0 

00 

25 



22 

0 

03 

29 



27 






1 

0 

02 

78 



2 

0 

01 

77 



9 

0 

02 

02 



10/t 

0 

00 

76 



13 

0 

02 

02 



fsPTT : 


TWr : 

SfolFlT 


38 

21 




9 








18 

0 

02 

02 

TffitPrr 

57 

102 






2 5/l/l 

0 

02 

02 



2 5/l/2 

0 

00 

25 



25/2/1 

0 

00 

03 



103 






5/l/l 

0 

00 

25 



5/1/2 

0 

01 

26 



5/2 

0 

01 

52 



212 

0 

01 

01 


43 

74 






15 

0 

00 

76 



fspTT '■ hi'find' 

TTJtr : 

efrumr 


71 

86 






25 

0 

1 0 

87 


: 


fawr : qpfbfl 


TWT : 

^Puiiuir 

1 

2 

3 

4 

5 

6 

CtKMI 

60,67 

135 






13 

0 

06 

07 



17 

0 

00 

25 



IS 

0 

01 

26 



25 

0 

01 

52 



1 44 






5 

0 

00 

76 



335 

0 

00 

51 

TOW 

41 

28 






17 

0 

01 

01 



23 

0 

03 

04 



24 

0 

00 

51 



44 






3 

0 

04 

81 



22/2 

0 

01 

77 



659 

3 

00 

51 


44 

11 






14 

0 

01 

20 


[JTUifT : WIT-31 01 fi/ 4/90-3?). «TTC-I] 
^ • tf). WR 6 fad 

MINISTRY OF PETROLEUM AND NATURAL GAS 
New Delhi, the 26th March, 1996 

S.O. 1147.—Whereas it appears to the Central Govern¬ 
ment that it is necessary in the public interest that for the 
transport of petroleum from Chaksu in the state of Rajasthan 
to Panipat in the state of Haryana pipeline should be laid by 
Indian Oil Corporation Limited; 

And, whereas, it appears that for the purpose of laying such 
pipeline it is necessary to acquire the right of user in the land 
described in the Schedule annexed to this notification; 

Now, therefore, in exercise of the powers conferred by sub¬ 
section (1) of section 3 of the Petroleum and Minerals Pipelines 
(Acquisition of Right of User in the Land) Act, 1962 (30 of 
1962), the Central Government hereby declares its intention 
to acquire the right of user therein; 

Any person Interested in the land described in the said 
schedule may within twenty one days from the date of which 
the copies of this notification, as published in the Gazette of 
India are made available to the general public,object in wri¬ 
ting to the acquisition of the right of user therein of laying of 
the pipeline under the land to Shri J.K. Jha, Competent 
Authority, Indian Oil Corporation Limited, Kandla-Bhatinda 
Pipeline Project, 1158, Sector-13, Urban Estate, Kamal 
(Haryana). 

SCHEDULE 

Tehsil : Bawal District : Rowan State : Haryana 

Name of Hadbast Mustatecl Area 

Village No. Kllla No. 

Hec- Are Cen- 
tare tiaro 


836 GI/26—5 
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1 

2 

3 

4 

5 

6 

Khandora 

50 

81 






10 

0 

29 

59 

Tehsil : Rewari 

District : Rewari 

State : Haryana 

1 

2 

3 

4 

5 

6 

Hussain Pur 

134 

38 






17/2 

0 

00 

10 

Qutabpur Maula 

131 

26 






19 

0 

05 

06 



22 

0 

04 

81 



42 






13/1/1 

0 

00 

76 



18 

0 

01 

01 



19 

0 

00 

12 

Kanmnjra 

126 

9 






21/2/1 

0 

00 

25 



21/2/2 

0 

01 

01 



19/1 

0 

01 

26 



19/2 

0 

01 

77 



20 

0 

02 

02 



15 






10 

0 

00 

76 



11 

0 

02 

78 

Gindokhar 

113 

38 






16 

0 

00 

25 



24 

0 

02 

28 



25 

0 

96 

07 



39 






12 

0 

02 

02 

Lisama 

220 

9 






16 

0 

03 

04 



25 

0 

05 

06 



10 






3 

0 

03 

79 



4 

0 

14 

92 



7 

0 

18 

97 



8 

0 

32 

38 



9/1 

0 

02 

53 



9/2 

0 

00 

51 



11 

0 

02 

28 



12/1/1 

0 

07 

33 



12/1/2 

0 

09 

61 



12/2/1 

0 

01 

01 



12/2/2 

0 

11 

13 



10 






13/1 

0 

02 

03 



13/2 

0 

07 

08 



19/1 

0 

00 

05 



19/2 

0 

06 

32 



20 

0 

26 

30 



21/1 

0 

08 

09 



21 2 

0 

17 

70 



21 






1 

0 

20 

74 



10 

0 

07 

39 



22 






5 

0 

01 

26 



15 

0 

00 

10 



108 

0 

05 

06 

Rphra/ 

230 

61 






6 

0 

0? 

78 



15 

0 

04 

30 


: Jhajjar 

District 

: Rohtak 

State : 

Haryann 

1 

2 

3 

4 

5 

6 

Oizarod 

260 

32 






3 

0 

01 

77 



8 

0 

01 

77 

Silani Pana 

262 

18 




Zalam 








12 

0 

06 

07 

Gorawar 

106 

20 






21 

0 

00 

25 



22 

0 

03 

29 



27 






1 

0 

02 

78 



2 

0 

01 

77 



9 

0 

02 

02 



10/1 

0 

00 

76 



13 

0 

02 

02 

Tehsil : Rohtak 

District 

: Rohtak 

State 

: Haryana 

1 

2 

3 

4 

5 

6 

Ismaila 9 Biswa 

38 

21 






18 

0 

02 

02 

Pakasma 

57 

102 






25/1/1 

0 

02 

02 



25/1/2 

0 

00 

23 



25/2/1 

0 

00 

03 



103 






5/1/1 

0 

00 

25 



5/1/2 

0 

01 

26 



5/2 

0 

01 

52 



212 

0 

01 

01 

Naunand 

43 

74 






15 

0 

00 

76 

Tehsil : Gohana 

District : 

: Sonepat 

State 

: Haryana 

Anwli 

71 

86 






25 

0 

10 

87 

Tehsil : Panipat 

District : 

: Panipat 

State 

: Haryana 

Israna 

66, 67 

135 






13 

0 

06 

07 



17 

0 

00 

25 



18 

0 

01 

26 



25 

0 

01 

52 



144 






5 

0 

00 

76 



335 

0 

00 

51 

Kalkha 

41 

28 






17 

0 

01 

01 



23 

0 

03 

04 



24 

0 

00 

51 



44 






3 

0 

04 

81 



22/2 

0 

01 

77 



659 

0 

00 

51 

Untla 

44 

11 






14 

0 

01 

26 


[No. R-31015/4'96-OR-I) 
K.C.KATOCH.Undn’" Secy. 




[mil— ito 3 (ii)] vito totft'RT: 13, looe/TO 1 24, 1 9 1 8 

frofr, 1 htto, 1 a 9 fi 1 

TO.TfT. 114 8.—»TOfq TOTO~ TO TO 3F% ?>TT ft 

fftr Jr fjrrr worn. ft 'rfroror toto toto % #ror if fairo 

ttw % toW ?rar (tot) *$ tNto ^ faT ?ftro 

anfro +Wtfl'-f f^r. sm tvto'TO'T f«roii arnr, R>ri 248 

sflr &3TT TO>T iftTTT I fr 3W 'rr^RTTT fSTOPT % TOfTO 

* faq i?r Krftr^T Jr totto Jr qfTO Tjjft Jr i#i % 

wffelt' I J TO Sf^T "Vi '-■i 1 *W J 3 3> ft 1 , 

to m, tofcr totot, Tfrfaro ar’K ^fro wrarro (wfq 
if mqiq % flftWTT to toto) TTfafroq, 1962 (1962 to 50) 

■A 9 Kr 3 # to urn (1) cm uto vrlroqf to jitot toto 
$?., toTO totT)! % wfaTOT to titot to^T % tort otto «tff 
nfw «6 toT ft, 

to^t TOg^fV Jr jrfro ajfJr if ^ TOfro tot ttJVs 1 
Jr f^TTO, 31'•TOT Jr TOT JTTOpTO TTT TrftTgTOT irfTOf TOOKT 
TORT! ^ TO 1 W TOT ^ TOrff ft, Jr 21 fro % *ftcrr -ofa % 

sftq 31EH,113/1 f*TOH JfT TO ET Jr TOO TO3TO ifr ElfE 3 -. 1 T TO 

to^t TOtfr to Jr ttrYt 4T fqwrrq jtto, toto snfijrofY, 
ari^r tWYtot frfJitf, ^TOT-JRWt ittotow ofroTw, 
oTto suffer ^ 1^43 r fTOr^T'iti fJr'Tr-fTO ; rrqTi 'rfwrfT totot qif 

TO TOTOT ft:— 





3 «TT- TOTOJ 

fa^-fTO-cropr 

TTTO—qfiTO TOT>T 

^TPT 

TOn.*?. tor: 



if. 

otsto mft #fr- 
mft 

1 

2 3 

4 5 6 


TOfolT 249 873 0 1 19 


872 0 0 81 

871 0 O 85 

970 0 3 14 

572 0 II 89 

569 0 7 75 

560 0 1 86 

561 0 3 50 

562 0 0 44 

605 0 3 84 

602 0 0 1 

604 035 

606 0 4 90 

607 0 4 92 

515 0 3 50 

608 0 0 65 

610 0 0 1 

809 0 5 54 

531 0 1 1 

525 0 2 67 

524 0 3 61 

638 0 7 55 

523 4) -4> S 5 
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3 

4 5 

,6 

516 

0 

9 

18 
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0 

1 

5 8 

577 

0 

0 

62 
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0 

0 

46 

579 

0 

0 

4 

5 70 

0 

2 

50 
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0 

3 

56 

574 

0 

2 

2 2 
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0 

4 

11 
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0 

0 

20 
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0 

0 

4 
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0 

1 4 

71 

569 

0 

5 

1 
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0 

5 

1 

549 

0 

5 

98 

548 

0 

3 

11 

547 

0 

0 

20 

544 

0 

2 

14 

545 

0 

8 

21 

538 

0 

0 

1 

443 

0 

9 

74 

444 

0 

4 

17 

441 

0 

0 

16 

440 

0 

4 

17 

545 

0 

4 

17 

439 

0 

1 

73 

446 

0 

3 

5 4 

437 

0 

7 

65 

433 

0 

1 

52 

458 

0 

2 

28 

432 

0 

8 

42 

431 

0 

3 

39 

427 

0 

6 

72 

426 

0 

0 

44 

607 

0 

2 

59 

413 
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S.O. 1148.—Wheres it appears to the Central Govern¬ 
ment that it is necessary in the public interest that for the 
transport of petroleum, (crude) from Haldia in the State of 
West Bengal to Barauni in the State of Bihar, pipeline should 
be laid by the Indian Oil Corporation Limited; 

And whereas it appears that for the purpose of laying s uch 
pipelines it is necessary to acquire the right of user in the 
land described in the schedule annexed to this notification; 

Now, therefore, in exercise of the powers conferred by 
sub-section (1) of section 3 of the Petroleum and Minerals 
pipelines (Acquisition of Right of User in Land) Act, 1962 
(50 of 1962), the Central Government hereby declares its 
intention to acquire the right of user therein; 


0 4 

14 71 


0 20 
2 14 


Any person, interested in the land described in the said 
schedule may within twenty on e days from the date on which 
the copies of this notification, as published in the Gazette 
of India, arc made available to the general public, object In 
writing to the acquisition of the right of user therein or 
laying of the Pipeline under the land to Shri Biswanath Bose, 
Competent Authority, Indian Oil Corporation Limited, 
Haldia-Barauni Pipeline Project, Post Officc-Haldia 
Refinery, District-Midnspur, West Bengal. 


446 

0 

3 

54 

437 

0 

7 

65 

433 

0 

1 

52 

458 

0 

2 

28 

432 

0 

8 

42 

431 

0 

3 

39 

427 

0 

6 

72 

426 

0 

0 

44 

607 

0 

2 

59 






[wpr II--CT :s(ii)3 
I 

Pathria(Contd.) 


Ramchandrapur 


■vrraTTTTnmr :*m?f 13 , lgoti/^sf 24 , jins 


130? 


3 4 


4 5 6 


413 

414 
412 
411 
410 

317 

318 

319 
311 
257 
256 
190 
146 
145 
144 
149 

135 
143 

136 
139 
138 

137 

92 

93 
99 
91 

94 
75 

95 
73 
72 
71 

69 

70 
67 
21 
18 
17 
16 

250 761 

762 
760 
759 
758 
629 
627 
625 
624 
623 
610 
609 
608 
1193 
607 
603 
601 
459 
458 
39 

37 

38 
75 
24 
23 

1127 


0 7 37 

0 0 24 

0 1 94 

0 0 83 

0 3 50 

0 0 24 

0 12 11 

0 0 1 

0 112 
0 1 15 

0 5 14 

0 0 20 

0 15 II 

0 5 86 

0 4 8 

0 0 4 

0 4 54 

0 0 64 

0 8 17 

0 3 24 

0 6 1 

0 0 4 

0 1 78 

0 10 6 

0 0 37 

0 0 74 

0 5 32 

0 6 SI 

0 0 24 

0 4 8 

0 0 51 

0 6 J2 

0 3 57 

0 0 91 

0 1 29 

0 5 45 

0 5 45 

0 18 40 

0 0 74 

0 7 28 

0 0 74 

0 7 61 

0 2 3 

0 I 39 

0 0 24 

0 16 42 
0 0 24 

0 9 51 

0 3 71 

0 4 18 

0 2 50 

0 2 29 

0 2 80 

0 3 33 

0 8 49 

0 8 98 

0 3 5 

0 0 36 

0 4 73 

0 0 69 

0 7 23 

0 1 78 

0 1 62 

0 2 78 

0 7 .79 


Manobarpur 


Ralcbak 


1145 

21 

22 

20 

18 

19 

89 

90 

91 

97 
96 

98 
95 

252 538 

537 

934 

935 

545 

546 
544 

553 
1135 
1134 

555 

554 
562 
1139 
565 
564 

578 

579 

580 
582 

584 
1149 

585 

586 

589 

590 
1151 

1157 

1158 
1091 

420 

419 

612 

418 

407 

408 

409 

410 

411 
397 
396 
395 

393 
390 

665 

394 
1086 

400 

655 

933 

666 

253 1006 

1007 


0 -14 

0 4 73 

0 0 20 

0 5 61 

0 0 74 

0 6 96 

0 2 7 

0 0 41 

0 8 67 

0.2 4 

0 ' 10 57 

0 0 76 

0 0 16 

0 3 94 

0 111 

0 5 12 

0 3 41 

0 1 52 

0 9 74 

0 0 28 

0 3 48 

0 0 83 

0 0 12 

0 4 79 

0 2 60 

0 6 96 

0 6 23 

0 7 51 

0 0 77 

0 0 49 

0 5 56 

0 4 40 

0 4 50 

0 0 99 

0 0 16 

0 6 88 

0 0 4 

0 8 90 

0 3 89 

0 3 42 

0 2 8 

0 0 12 

0 0 24 

0 2 36 

0 13 28 

0 0 16 

0 0 1 

0 8 63 

0 5 28 

0 1 94 

0 1 55 

0 3 89 

0 0 1 

0 1 5 

0 6 96 

0 5 93 

0 1 25 

0 5 34 

0 1 94 

0 4 40 

0 0 30 

0 1 11 

0 0 20 

0 0 24 

0 0 44 

0 3 61 



I 310 THE GAZETTE QF INDIA : APiyL 13, 1996/CHAITRA 24, 1918 [Pa*T 3j$] 


1 2 3 

4 

5 

6 

1 

? 

3 

4 

... 

6 

Haic hk (Centd.} 81 1 

0 

2 

43 



901 

0 

1 

62 

810 

0 

4 

54 



900 

0 

0 

4 

809 

0 

7 

65 



899 

0 

0 

16 

808 

0 

6 

12 



898 

0 

1 

62 

807 

0 

0 

8 



897 

0 

4 

0 

804 

0 

7 

99 



885 

0 

6 

26 

1011 

0 

0 

8 



886 

0 

0 

69 

799 

0 

3 

71 



884 

0 

5 

39 

800 

0 

1 

76 



1217 

0 

2 

28 

Nijkhayra 254 1 

0 

7 

62 

Gomokpota 

237 

l 

0 

3 

33 

17 

0 

3 

33 



688 

0 

4 

56 

38 

0 

5 

35 



686 

0 

2 

56 

39 

0 

0 

12 



687 

0 

13 

8 

40 

0 

0 

16 



692 

0 

4 

22 

30 

0 

3 

64 



693 

0 

1 

62 

37 

0 

0 

55 



694 

0 

0 

69 

36 

0 

1 

74 



704 

0 

3 

1 

35 

0 

0 

36 



1922 

0 

5 

56 

34 

0 

4 

47 



715 

0 

3 

75 

33 

0 

3 

98 



714 

0 

0 

83 

32 

0 

6 

64 



716 

0 

0 

1 

31 

0 

0 

1 



717 

0 

7 

23 

89 

0 

5 

17 



1950 

0 

2 

87 

90 

0 

0 

28 



729 

0 

3 

5 

88 

0 

4 

17 



730 

0 

4 

17 

87 

0 

3 

71 



731 

0 

2 

29 

954 

0 

3 

19 



732 

0 

0 

12 

86 

0 

6 

17 



733 

0 

6 

40 

81 

0 

0 

12 



734 

0 

0 

32 

83 

0 

6 

12 



1955 

0 

3 

28 

101 

0 

2 

22 



736 

0 

3 

20 

102 

0 

0 

36 



735 

0 

3 

l 

103 

0 

5 

42 



929 

0 

0 

4 

104 

0 

12 

63 



928 

0 

0 

24 

239 

0 

7 

23 



927 

0 

3 

51 

240 

0 

4 

8 



926 

0 

5 

56 

241 

0 

1 

94 



925 

0 

6 

54 

420 

0 

4 

59 



1612 

0 

0 

8 

242 

0 

0 

49 



1648 

0 

0 

4 

243 

0 

0 

1 



1647 

0 

0 

8 

449 

0 

6 

40 



1607 

0 

1 

78 

248 

0 

5 

84 



1608 

0 

0 

74 

415 

0 

2 

50 



1609 

0 

0 

62 

249 

0 

5 

84 



1624 

0 

10 

50 

414 

0 

0 

36 



1623 

0 

6 

68 

269 

0 

16 

70 



1621 

0 

0 

8 

268 

0 

1 

39 



1622 

0 

3 

71 

267 

0 

1 

39 



1620 

0 

0 

1 

265 

0 

2 

28 



1619 

0 

1 

39 

266 

0 

8 

99 



1720 

0 

6 

1 

276 

0 

0 

8 



1719 

0 

5 

?o 

277 

0 

3 

89 



1728 

0 

0 

4 

_u_ _ _ | •- ■ ■ - --- ■ - ■" 


--— 

-- 



1727 

0 

2 

92 

P.S.— Daspur Dlst-Midnapur State-West Bengal 





1729 

0 

5 

78 

_ — — — - — - 

-- — 

— — 

— 



1752 

0 

0 

20 

Naiayanchsk 238 945 

0 

0 

12 



1730 

0 

3 

71 

946 

0 

4 

49 



1731 

0 

3 

1 

976 

0 

6 

23 



1751 

0 

0 

S3 

977 

0 

5 

1 



1734 

0 

12 

75 

920 

0 

11 

97 



1745 

0 

0 

1 

919 

0 

5 

28 



1733 

0 

0 

1 

911 

0 

5 

84 



1735 

0 

0 

1 

910 

0 

4 

17 



1736 

0 

3 

33 

904 

0 

2 

5 



1737 

0 

0 

83 

902 

0 

2 

5 



1613 

0 

0 

1 



fwnII—w? 3(ii)] 


flrar^rtnrwr.'1 99 g/^ 5 T24, 19is 


1311 


Sltwpur 


235 


Jotgbanastiyam 240 


Palshpai 


156 


3 

4 

5 

6 

-3384 

0 

0 

32 

3399 

0 

16 

14 

3397 

0 

0 

8 

3398 

0 

0 

70 

3402 

0 

4 

18 

3419 

0 

0 

4 

3418 

0 

0 

1 

3417 

0 

7 

98 

3450 

0 

2 

78 

3451 

0 

4 

18 

3449 

0 

0 

42 

4139 

0 

6 

68 

3472 

0 

1 

11 

4140 

0 

0 

12 

4141 

0 

3 

72 

4145 

0 

2 

99 

4146 

0 

15 

69 

4147 

0 

0 

90 

4148 

0 

1 

39 

4149 

0 

1 

81 

4150 

0 

2 

82 

4168 

0 

1 

62 

4169 

0 

2 

9 

4170 

0 

3 

83 

4175 

0 

1 

6 

4171 

0 

6 

88 

4166 

0 

6 

10 

4172 

0 

0 

4 

4182 

0 

2 

78 

4183 

0 

3 

34 

3415 

0 

7 

47 

741 

0 

3 

5 

742 

0 

3 

53 

743 

0 

0 

40 

744 

0 

1 

48 

748 

0 

2 

3 

747 

0 

2 

22 

746 

0 

1 

62 

745 

0 

4 

90 

757 

0 

0 

63 

758 

0 

2 

3 

776 

0 

6 

23 

760 

0 

0 

4 

769 

0 

5 

2 

767 

0 

2 

51 

768 

0 

2 

36 

765 

0 

2 

23 

895 

0 

0 

4 

901 

0 

2 

63 

896 

0 

1 

48 

900 

0 

2 

84 

902 

0 

0 

55 

906 

0 

3 

8 

899 

0 

3 

62 

897 

0 

0 

12 

898 

0 

2 

11 

909 

0 

0 

8 

908 

0 

4 

69 

907 

0 

5 

13 

911 

p 

1 

47 

8409 

0 

0 

65 

913 

0 

0 

20 

1949 

0 

2 

22 

1950 

0 

0 

92 

1951 

0 

0 

69 


1 2 3 4 5 6 


Joyramchak 


157 


1952 

0 

1 

78 

1948 

0 

5 

5 

1968 

0 

3 

63 

1966 

0 

1 

25 

1965 

0 

2 

95 

1967 

0 

3 

25 

1962 

0 

1 

39 

1961 

0 

0 

16 

1974 

0 

5 

1 

1975 

0 

2 

55 

1987 

0 

0 

12 

1986 

0 

0 

16 

1985 

0 

1 

48 

444 

0 

1 

78 

1984 

0 

2 

78 

1979 

0 

0 

66 

1980 

0 

0 

12 

1982 

0 

0 

1 

2096 

0 

3 

67 

1991 

0 

0 

1 

1992 

0 

1 

48 

1993 

0 

1 

66 

2095 

0 

1 

4 

3294 

0 

2 

29 

3295 

0 

0 

32 

2092 

0 

3 

2 

2093 

0 

2 

18 

2066 

0 

1 

44 

2067 

0 

3 

18 

2068 

0 

7 

42 

2069 

0 

1 

1 

2070 

0 

0 

1 

2079 

0 

3 

5 

3080 

0 

2 

0 

2081 

0 

0 

74 

2078 

0 

0 

27 

2077 

0 

0 

48 

2764 

0 

1 

94 

2766 

0 

0 

91 

1783 

0 

6 

12 

3212 

0 

0 

4 

3213 

0 

4 

38 

3214 

0 

0 

46 

1983 

0 

5 

66 

2762 

0 

0 

12 

2091 

0 

0 

32 

2763 

0 

0 

1 

2084 

0 

0 

1 

2076 

0 

0 

69 

1795 

0 

7 

63 

1796 

0 

7 

23 

1805 

0 

5 

10 

1806 

0 

0 

72 

1807 

0 

1 

85 

1808 

0 

2 

78 

3232 

0 

5 

72 

3231 

0 

0 

1 

1825 

0 

13 

8 

3230 

0 

0 

4 

1828 

0 

7 

47 

3154 

0 

1 

22 

3134 

0 

1 

78 

1829 

0 

5 

84 

1834 

0 

0 

1 

3108 

0 

4 

34 


836 01/96—4 




1312 THE GAZETTE OF INDIA : APRIL 13, 1996/CHAITRA. 24, 1918 [Part II—Sec. 3(ii)] 


1 2 14 5 6 1 23456 


1853 

0 

9 

47 


961 

0 

1 

46 

1861 

0 

0 

55 


862 

0 

0 

40 

1855 

0 

0 

18 


851 

0 

0 

81 

1854 

0 

3 

91 


850 

0 

0 

93 

1850 

0 

0 

34 


844 

0 

1 

27 

1856 

0 


22 


843 

0 

1 

11 

1857 

0 

5 

36 _ 


838 

0 

-> 

67 

1449 

0 

3 

15 


837 

0 

0 

1 

1118 

0 

5 

57 


823 

0 

4 

97 

1117 

0 

3 

34 


822 

0 

3 

56 

1116 

0 

l 

50 


791 

0 

1 

35 

1114 

0 

0 

83 


797 

0 

A 

78 

1112 

0 

0 

97 


795 

0 

2 

92 

1113 

0 

5 

6 


796 

0 

0 

94 

1108 

0 

3 

34 


794 

0 

3 

6 

1109 

0 

0 

1 


3283 

0 

-1 

67 

1106 

0 

3 

26 


978 

0 

1 

32 

1023 

0 

1 

67 


976 

0 

6 

84 

1105 

0 

0 

85 


977 

0 

0 

67 

1064 

0 

3 

24 


982 

0 

1 

95 

1063 

0 

D 

78 


983 

0 

0 

60 

1024 

0 

2 

93 


3076 

0 

0 

1 

1065 

0 

2 

7;> 


2984 

0 

7 

51 

1068 

0 


8 


3130 

0 

0 

74 

1061 

0 

0 

55 


990 

0 

6 

59 

1069 

0 

1 

48 


988 

0 

1 

22 

1072 

n 

0 

95 


989 

0 

0 

24 

3091 

0 

0 

61 


2998 

0 

3 

28 

3124 

0 

2 

47 


2997 

0 

1 

30 

1085 

0 

1 

81 


2996 

0 

0 

24 

1074 

0 

1 

88 


2992 

0 

4 

—f 

18 

1084 

0 

2 

29 


2995 

0 

4 

18 

1081 

0 

0 

3 


2994 

0 

5 

17 

1082 

0 

0 

4 


3008 

0 

1 

54 

1083 

0 


55 


3009 

0 

0 

59 

961 

0 

2 

47 


3010 

0 

1 

48 

963 

0 

4 

24 


3011 

0 

2 

59 

962 

0 

4 

70 


3013 

0 

2 

0 

959 

0 

0 

1 


2869 

0 


62 

956 

0 

9 

46 


2872 

0 

■> 

0 

949 

0 

0 

8 


2873 

0 

3 

48 

950 

0 

2 

98 


2865 

0 

1 

95 

951 

0 

2 

71 


2867 

0 

0 

72 

952 

0 

0 

97 


2866 

0 

3 

83 

945 

0 

3 

11 


2844 

0 

1 

48 

922 

0 

9 

58 


2845 

0 

5 

51 

921 

0 

0 

1 


2851 

0 

0 

1 

917 

0 

0 

42 


2846 

0 

1 

93 

916 

0 

6 

47 


2831 

0 

7 

63 

910 

0 

5 

1 


2830 

0 

4 

94 

907 

0 

1 

42 


2820 

0 

*> 

28 

906 

0 

3 

52 


2821 

0 

5 

57 

892 

0 

1 

67 


2817 

0 

0 

I 

891 

0 

1 

53 


2822 

0 

0 

1 

889 

0 

0 

1 


J 824 

0 

1 

11 

890 

0 

2 

53 


790 

0 

0 

4 

886 

0 

0 

24 


2099 

0 

0 

83 

894 

885 

0 

0 

0 

3 

32 

78 

Panchgachhia 158 

Part-I 

881 

880 

0 

0 

0 

0 

12 

16 

878 

0 

1 

43 

879 

0 

0 

62 

875 

0 

0 

61 


878 

0 

2 

13 

876 

0 

0 

74 


876 

0 

3 

34 

877 

0 

0 

83 


875 

0 

4 

82 

874 

0 

3 

48 


874 

0 

7 

3 

859 

0 

0 

8 


868 

0 

5 

1 

860 

0 

1 

4 

















1313 


[Vr il—*rr 3(ii)] 


VTreT^TrsrW:^^ I 3, 1990/4^24, 1918 


3 4 5 6 


3 4 5 6 


Kelogoda 


867 

0 

3 

34 

778 

0 

0 

69 

866 

0 

5 

29 

779 

0 

0 

46 

865 

0 

7 

1 

782 

0 

0 

27 

705 

0 

11 

89 

783 

0 

0 

4 

704 

0 

0 

25 

111 

0 


80 

709 

0 

10 

21 

115 

0 

0 

32 

708 

0 

0 

81 

776 

0 

n 

89 

717 

0 

T 

8 

771 

0 

5 

1 

716 

0 

2 

8 

23 

0 

0 

53 

718 

0 

0 

41 

24 

0 

1 

94 

732 

0 

5 

29 

25 

0 

1 

20 

733 

0 

2 

89 

26 

0 

0 

12 

738 

0 

4 

26 

T T 

0 

0 

10 

729 

0 

3 

20 

21 

0 

1 

11 

739 

0 

3 

15 

22 

0 

0 

69 

740 

0 

5 

36 

29 

0 

1 

39 

742 

0 

0 

1 

50 

0 

2 

32 

741 

0 

0 

27 

33 

0 

7 

42 

512 

0 

4 

24 

49 

0 

0 

83 

511 

0 

4 

45 

34 

0 

3 

11 

513 

0 

0 

21 

35 

0 

2 

13 

461 

0 

4 

45 

45 

0 

1 

20 

463 

0 

3 

89 

43 

0 

*> 

11 

464 

0 

4 

45 

44 

0 

8 

63 

465 

0 

6 

12 

427 

0 

2 

81 

470 

0 

2 

92 

428 

0 

0 

4 

469 

0 

2 

92 

426 

0 

3 

24 

471 

0 

5 

56 

435 

0 

4 

25 

442 

0 

45 

84 

425 

0 

0 

32 

441 

0 

3 

6 

436 

0 

4 

49 

431 

0 

0 

1 

424 

0 

0 

41 

430 

0 

2 

22 

437 

0 

3 

70 

435 

0 

2 

67 

423 

0 

0 

44 

436 

0 

0 

12 

434 

0 

0 

89 

2372 

2373 

2374 

0 

0 

0 

7 

3 

1 

35 

73 

67 

438 

422 

524 

0 

0 

0 

7 

1 

9 

5 

20 

57 

2375 

0 

3 

31 

525 

526 

0 

0 

9 

9 

35 

90 

2376 

2378 

0 

0 

1 

2 

62 

69 

527 

0 

n 

0 

q 

12 

7/1 

2379 

0 

1 

53 

JjU 

531 

V 

0 

0 

i L f 

34 

2380 

0 

3 

1 

533 

0 

14 

3 

2381 

2383 

2390 

0 

0 

0 

2 

3 

1 

41 

87 

21 

532 

534 

0 

0 

0 

3 

92 

6 

2391 

0 

0 

12 

535 

536 

0 

0 

3 

3 

62 

34 

1087 

0 

0 

16 

537 

0 

0 

1 

1088 

0 

3 

65 

541 

0 

0 

18 

1089 

0 

0 

36 

1646 

0 

3 

11 

1092 

0 

0 

1 

1645 

0 

0 

27 

1093 

0 

2 

78 

1653 

0 

9 

2 

1082 

0 

1 

94 

1654 

0 

3 

6 

808 

0 

1 

4 

1655 

0 


89 

807 

0 

T 

59 

1684 

c 

0 

45 

1083 

0 

1 

73 

1685 

0 

7 

6 

739 

0 

1 

40 

1686 

0 

4 

28 

790 

0 

1 

78 

1687 

0 

0 

1 

791 

0 

0 

76 

1723 

0 

4 

84 

792 

0 

0 

37 

1722 

0 

9 

74 

793 

0 

0 

61 

1720 

0 

10 

61 

794 

0 

0 

64 

1730 

0 

0 

24 

795 

0 

0 

92 

1719 

0 

10 

86 

796 

0 

0 

58 

1717 

0 

5 

12 

781 

0 

3 

89 

1749 

0 

■> 

7 

780 

0 

1 

39 

1750 

0 

6 

57 


Adampur 


228 




1314 

THE GAZETTE OF INDIA 

: APRIL 13 

, 1996/CHAITRA 24, 1918 [Part It—S ec. 3(ii)] 

l 

2 

3 

4 : 

5 

6 

l 


3 

4 

5 

6 



1752 

0 

17 

54 



1571 

0 

7 

49 



1776 

0 

5 

45 



1572 

0 

0 

16 



1779 

0 

3 

6 



866 

0 

1 

81 



1885 

0 

4 

56 



865 

0 

1 

67 



1884 

0 

3 

33 



1070 

0 

2 

43 



1883 

0 

4 

75 



1073 

0 

5 

SO 



1888 

0 

1 

2 



1071 

0 

3 

24 



1889 

0 

0 

74 



1072 

0 

1 

44 



1879 

0 

2 

22 



1064 

0 

2 

2 

FaridpUr 

227 

421 

0 

6 

40 



79 

0 

i 

78 



420 

0 

7 

63 

Uttar bar 

222 

97 

0 

5 

29 



419 

0 

0 

29 



96 

0 

8 

80 



428 

0 

4 

56 



95 

0 

5 

29 



429 

0 

5 

36 



90 

0 

13 

64 



430 

0 

1 

81 



91 

0 

0 

1 



431 

0 

0 

24 



12 

0 

1 

25 



434 

0 

0 

20 



2558 

0 

1 

30 



1585 

0 

10 

2 



11 

0 

21 

58 



295 

0 

2 

10 



9 

0 

0 

55 



293 

0 

6 

39 



10 

0 

5 

84 



294 

275 

0 

0 

3 

1 

89 

59 

Chainpat 

216 

13300 

0 

3 

34 



276 

0 

5 

73 



169 

0 

4 

35 



292 

0 

0 

46 



58 

0 

10 

58 



272 

0 

6 

96 



158 

0 

12 

79 



278 

0 

0 

1 



157 

0 

0 

74 



279 

0 

4 

3 



155 

0 

3 

14 



271 

0 

o 

1 



162 

0 

1 

3 



280 

160 

157 

0 

0 

0 

0 

2 

4 

70 

43 

37 



147 

146 

148 

0 

0 

0 

4 

4 

4 

45 

90 

1 



171 

162 

154 

153 

0 

0 

0 

0 

1 

0 

1 

1 

23 

20 

89 

4 



145 

192 

193 

194 

0 

0 

0 

0 

5 

0 

3 

0 

84 

46 

17 

32 



152 

0 

0 

89 



195 

0 

0 

72 



156 

155 

1515 

0 

0 

0 

0 

2 

4 

58 

22 

17 



196 

197 

198 

0 

0 

0 

1 

2 

2 

75 

56 

37 



115 

0 

6 

38 



208 

0 

2 

92 



149 

0 

0 

16 



200 

0 

0 

24 



116 

0 

o 

1 



201 

0 

4 

54 



94 

951 

0 

0 

0 

2 

53 

89 



202 

248 

0 

0 

1 

9 

36 

47 



78 

0 

5 

74 



249 

0 

4 

40 



77 

0 

0 

24 



250 

0 

5 

96 



80 

0 

7 

98 



246 

0 

6 

68 



82 

0 

4 

2 



251 

0 

0 

46 



83 

0 

0 

55 



245 

0 

3 

6 



81 

0 

0 

69 



244 

0 

3 

62 



86 

0 

0 

4 



322 

0 

1 

86 



84 

0 

0 

55 



323 

0 

0 

4 



66 

0 

3 

34 



333 

0 

9 

74 



837 

0 

2 

78 



332 

0 

0 

8 



838 

0 

2 

78 



326 

0 

0 

16 



835 

0 

3 

89 



327 

0 

3 

93 



836 

0 

1 

25 



331 

0 

0 

42 



1565 

0 

4 

8 



328 

0 

3 

34 



1566 

0 

1 




396 

0 

3 

25 



1568 

0 

3 

45 



395 

0 

15 

37 



1569 

0 

4 

87 



392 

0 

0 

65 



846 

0 

0 

16 



391 

0 

2 

8 



845 

0 

13 

50 



408 

0 

3 

34 



869 

0 

3 

57 



409 

0 

3 

62 



868 

0 

1 

12 



381 

0 

6 

88 

-- 





_- 

382 

0 

0 

8 



m$ 


Iw’lll—■3(ii)J (Trei’PTTTifW: wt*T 13, 1096/24, 19lS 


3 

4 

5 

6 

1 2. 3 

4 

5 

6 

380 

0 

3 

89 

5916 

0 

1 

26 

379 

0 

2 

78 

5918 

0 

2 

32 

377 

0 

4 

73 

5921 

0 

0 

70 

376 

0 


22 

3728 

0 

0 

1 

673 

0 

3 

18 

5923 

0 

l 

16 

674 

0 

0 

1 

5922 

0 

1 

51 

^75 

o 

o 

1 

5924 

0 

0 

65 

672 

0 

0 

1 

12123 

0 

3 

31 

679 

0 

7 

52 

12124 

0 

7 

31 

680 

0 

7 

24 

12134 

0 

0 

1 

681 

0 

4 

73 

12138 

0 

0 

1 

682 

0 

1 

9 

12137 

0 

0 

83 

692 

0 

6 

96 

12125 

0 

3 

86 

691 

o 

o 

4 

12126 

0 

1 

23 

689 

0 

0 

4 

12127 

0 

1 

30 

691 

0 

7 

52 

13467 

0 

5 

15 

700 

0 

1 

20 

12112 

0 

0 

14 

690 

0 

3 

62 

12110 

0 

1 

67 

701 

0 

4 

46 

12111 

0 

0 

33 

7823 

0 

6 

41 

12103 

0 

4 

79 

7799 

0 

0 

97 

12104 

0 

0 

42 

7820 

0 

0 

83 

12102 

0 

0 

1 

7810 

0 

2 

65 

12099 

0 

2 

8 

7811 

0 

3 

12 

12253 

0 

2 

22 

7812 

0 

1 

86 

12254 

0 

2 

65 

7808 

0 

0 

81 

12255 

0 

0 

1 

7809 

0 

0 

4 

12250 

0 

0 

67 

7807 

0 

1 

30 

12094 

0 

1 

11 

7804 

0 

0 

16 

12093 

0 

0 

1 

7805 

0 

1 

67 

12096 

0 

1 

95 

7806 

0 

1 

41 

12097 

0 

0 

46 

7813 

0 

0 

41 

12252 

0 

5 

9 

7789 

0 

1 

25 

12259 

0 

0 

20 

7790 

0 

2 

78 

12288 

0 

0 

12 

7794 

0 

1 

14 

12260 

0 

2 

94 

7788 

0 

0 

4 

12261 

0 

3 

6 

7791 

0 

8 

7 

12285 

0 

3 

94 

13702 

0 

0 

16 

12284 

0 

4 

48 

6061 

0 

3 

62 

12283 

0 

0 

70 

6062 

0 

6 

68 

12282 

0 

0 

1 

6063 

0 

1 

95 

12273 

0 

1 

52 

6064 

0 

10 

86 

12276 

0 

9 

91 

6016 

0 

19 

9 

12274 

0 

6 

13 

6017 

0 

7 

10 

13296 

0 

4 

87 

6013 

0 

0 

37 

12591 

0 

0 

56 

6004 

0 

0 

48 

13295 

0 

1 

16 

6002 

0 

7 

94 

12594 

0 

0 

8 

6005 

0 

5 

43 

12590 

0 

0 

8 

6001 

0 

0 

83 

12J92 

0 

4 

73 

5958 

0 

5 

57 

12599 

0 

1 

67 

5957 

0 

5 

98 

12047 

0 

0 

56 

5955 

0 

0 

65 

1269J 

0 

7 

94 

5956 

0 

6 

56 

12696 

0 

1 

82 

5901 

0 

4 

73 

12693 

0 

9 

74 

5904 

0 

0 

83 

12691 

0 

1 

53 

13739 

0 

1 

0 

12692 

0 

1 

37 

5905 

0 

1 

39 

12690 

0 

0 

86 

5907 

0 

0 

20 

12725 

0 

11 

14 

5908 

0 

4 

87 

12689 

0 

1 

30 

5909 

0 

1 

64 

12735 

0 

”> 

81 

5936 

0 

8 

35 

12736 

0 

2 

81 

5913 

0 

10 

86 

12734 

0 

0 

8 

5915 

0 

3 

76 

12737 

0 

2 

78 

5927 

0 

0 

37 

12738 

0 

i 

42 

5925 

0 

0 

1 

12739 

0 

0 

24 

5917 

0 

2 

78 

12743 

0 

1 

1 



13 l <5 


t he Gaz ette of India ; April 13, 1996 /chaitra 24, 191 8 [Part 11—Sec. 3(ii)] 

2 I 456 1 2 3 436 


Dorl Ayodhya 


214 


12744 

0 

11 

61 

12750 

0 

1 

5 

12751 

0 

0 

4 

12752 

0 

4 

33 

12757 

0 

0 

16 

12756 

0 

5 

41 

12755 

0 

8 

91 

12754 

0 

1 

75 

12823 

0 

7 

80 

12796 

0 

5 

57 

12797 

0 

5 

53 

12822 

0 

0 

1 

12798 

0 

4 

) 

12799 

0 

2 

22 

12800 

0 

2 

0 

12801 

0 

3 

90 

12794 

0 

0 

1 

12775 

0 

3 

6 


1123 

0 

1 

65 

1121 

0 

1 

43 

1120 

0 

10 

72 

1118 

0 

4 

40 

1119 

0 

0 

8 

1111 

0 

0 

8 

1099 

0 

9 

19 

1098 

0 

0 

71 

1095 

0 

8 

91 

1094 

0 

2 

78 

1100 

0 

0 

8 

1093 

0 

1 

79 

1092 

0 

5 

29 

1090 

0 

0 

94 

1091 

0 

2 

29 

1117 

0 

0 

48 

1096 

0 

0 

58 

2181 

0 

0 

55 


1459 

0 

6 

40 

Bhagabatipur 

211 

2749 

0 

9 

33 

1381 

0 

0 

84 



2747 

0 

6 

68 

1382 

0 

7 

81 



2737 

0 

12 

25 

1383 

0 

8 

32 



2736 

0 

6 

40 

1384 

0 

1 

18 



2735 

0 

6 

79 

1385 

0 

0 

46 



2730 

0 

4 

73 

1386 

0 

0 

44 



2731 

0 

5 

4 

1377 

0 

0 

1 



ini 

0 

1 

27 

1373 

0 

4 

40 



2734 

0 

0 

L 

1374 

0 

4 

28 



2720 

0 

2 

50 

1369 

0 

6 

96 



2719 

0 

8 

39 

3836 

0 

1 

16 



2718 

0 

0 

24 

3838 

0 

0 

4 



2717 

0 

1 

11 

1368 

0 

10 

89 



2716 

0 

2 

92 

1357 

0 

6 

7 



2715 

0 

2 

41 

1231 

0 

10 

3 



2378 

0 

4 

40 

1356 

0 

0 

1 



2392 

0 

3 

34 

1232 

0 

3 

29 



2394 

0 

II 

80 

1234 

0 

9 

19 



2397 

0 

6 

96 

1235 

0 

3 

34 



2415 

0 

1 

11, 

1236 

0 

4 

18 



2450 

0 

19 

11 

1237 

0 

1 

14 



2449 

0 

5 

38 

1238 

0 

0 

1 



2417 

0 

0 

4 

1241 

0 

12 

25 



2418 

0 

1 

5 

1242 

0 

4 

9 



2426 

0 

7 

60 

1217 

0 

0 

1 



2427 

0 

11 

61 

1216 

0 

0 

41 



2447 

0 

0 

8 

1215 

0 

1 

4 



2274 

0 

7 

21 

1195 

0 

1 

34 



2275 

0 

0 

89 

1194 

0 

3 

34 



2276 

0 . 

6 

68 

1193 

0 

1 

50 



2292 

0 

8 

82 

1192 - 

0 

0 

27 



2296 

0 

11 

96 

1243 

0 

0 

88 



2297 

0 

1 

87 

3696 

0 

5 

51 



2298 

0 

0 

92 

1244 

0 

2 

56 



2991 

0 

1 

66 

1157 

0 

3 

34 



2990 

0 


78 

1158 

0 

1 

39 



2989 

0 

4 

28 

1159 

0 

IS 

38 



2988 

0 

3 

5 

1162 

0 

7 

66 



2987 

0 

3 

5 

1167 

0 

1 

84 



2986 

0 

2 

89 

1163 

0 

9 

95 



2983 

0 

8 

59 

1164 

0 

1 

16 



2935 

0 

0 

4 

1138 

0 

1 

16 



2934 

0 

10 

57 

1137 

0 

5 

10 



2978 

0 

11 

13 

1136 

0 

9 

35 



2329 

0 

5 

12 

1130 

0 

11 

33 



2977 

0 

0 

24 

1124 

0 

6 

26 



2336 

0 

0 

32 

1125 

0 

2 

95 



2976 

0 

11 

69 




1317 


[»TFTli~~<re 3 (I i) ] 


1 


2 


Jote 212 

Kanuramgarh 


RPR TrmWir: R^R 13, 2 1 19 IP 


3 

4 

5 

6 

2761 

0 

4 

45 

2762 

0 

0 

16 

2760 

0 

5 

10 

2759 

0 

0 

64 

2758 

0 

10 

50 

2750 

0 

0 

1 

2444 

0 

5 

13 

2442 

0 

0 

16 

2443 

0 

1 

0 

2721 

0 

0 

22 

2295 

0 

0 

1 

3549 

0 

1 

5 

1392 

0 

5 

29 

1391 

0 

l 

54 

1390 

0 

3 

6 

1192 

0 

1 

11 

1193 

0 

6 

24 

1194 

0 

0 

66 

1195 

0 

1 

0 

1196 

0 

6 

22 

1197 

0 

10 

30 

1223 

0 

8 

55 

1222 

0 

9 

74 

1225 

0 

0 

1 

1230 

0 

4 

40 

1229 

0 

4 

79 

1274 

0 

7 

73 

1273 

0 

1 

92 

1275 

0 

0 

58 

1272 

0 

10 

80 

1268 

0 

9 

37 

1269 

0 

2 

80 

1567 

0 

3 

49 

1290 

0 

0 

20 

3540 

0 

4 

85 

1291 

0 

0 

58 

1292 

0 

2 

64 

1293 

0 

7 

46 

3539 

0 

0 

1 

1305 

0 

9 

13 

1300 

0 

1 

60 

1304 

0 

3 

28 

1303 

0 

3 

56 

1335 

0 

6 

1 

739 

0 

8 

60 

738 

0 

0 

23 

740 

0 

3 

90 

741 

0 

5 

5 

724 

0 

3 

6 

725 

0 

3 

17 

726 

0 

2 

86 

728 

0 

6 

68 

727 

0 

0 

1 

706 

0 

0 

60 

663 

0 

6 

3 

664 

0 

3 

64 

665 

0 

0 

12 

659 

0 

8 

51 

658 

0 

1 

48 

657 

0 

10 

36 

656 

0 

2 

33 

655 

0 

4 

45 

647 

0 

6 

32 

646 

0 

5 

29 


645 

0 

6 

12 

2340 

0 

0 

1 

640 

0 

1 

78 

2348 

0 

6 

69 

2386 

0 

0 

69 

2385 

0 

7 

75 

2384 

0 

1 

12 

2383 

0 

0 

9.1 

2388 

0 

1 

11 

2381 

0 

1 

25 

2389 

0 

3 

34 

2403 

0 

0 

67 

2402 

0 

1 

4 

2401 

0 

2 

37 

2404 

0 

2 

92 

2405 

0 

2 

64 

2377 

0 

0 

4 

2382 

0 

1 

41 


]No, R. 31015/J/96-OR-1] 
K.C. K4T0CH, Under Secy. 


fowft, 4 RJTT, 1996 

s rr. rt. ii4&.—5WF, a^if-van (fir tgrfRsr rtcr- 
rivt (sjfR Jr dM'i’ra v Rfimt <pt Rtfa) rPuPhtr , 1902 
( 1 962 -9> 1 50) iR RTTT 2 % (*) R^PTR R, tff 

^ ^ ( 1 ) mfimflr *R, RmjRt 

% pir ( 2 ) R iff nPRFfr srfafe R ufaurftnr <farf % nftwr, 
RfRfRw % rRir rutr jjiRpmO' % gwf vr fRRjpr irR % 
fV RlfsjftT Ppft t RRfR:— 


RfyjRV 


RlfttRlfl RiT rir rRt ictt 


*i> 


(0 


( 2 ) 


sR TtRr JRP! RRPT, Rp . R n q-,, TTTPRPT TTJR 

^fR rR;t RfHifrrtV, 

5FT jfopt RTRTT VTTTt^TR farfRRc, 

(RItRRPT-—RFP tJ—'Tpfbpf hum' ll vi tfl ) 
it-21 R, flPfRTR, RRlRff, 
jT'-T)'-3 0 2 016 


[R. RR, — 31015/4 9/ 9 3—Rt. RTT.-J] 
R RV. TOR, RRT iRRr 


New Delhi, the 4th April, 1996 

S.O. 1149.—In pursuance to clause (a) of section 2 of the 
Petroleum & Minerals Pipelines (Acquisition of Right of 
user in land) Act, 1962 (50 of 1962), the Central Govern¬ 
ment hereby authorise the authority mentioned in Column 1 
of the Schedule below to perform the function of the Compe¬ 
tent Authority under the said Act. within the areas mention¬ 
ed in the corresponding entry in column 2 of the snid Sche¬ 
dule. 
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SCHEDUf H 


Authority’s name and Address, 


in Land) Act, 1962 (50 of 1962) in respect of village Joglpura-, 
Tehsil Jaura, District Morena be read as fellows 


As per Gazette 


Be Read us Corrected below 


Shri Rajesh Kumar Goyal, R.A.S. State of 

Land Acqujition Officer, Rajasthan 

C/o Indian Oil Corporation Limited, - 
(Viramgam-Chaksu-Panipat Pipeline 
Project) 

B-21 A, Shiv Marg, Ban! Park, 

Jaipur-302016 

[F.No. R-31015/48/93-OR-I] 

K.C. KATOCFI, Under Secy, 
rfvfttpr 

nf fVNt, 4 m, 1 0 9 6 

«rr. ii5o.—wror % rntw fork 15 - 10-94 wi 
(II) ^-3 Taptm (ii) k tyfaqjf wk JTrpfiw m Hmm, 

mvr ftvm % <pr. «t. 278 7 Rdk 22-9-04 i) qzf- 

ffppr tfk nfipT tt£t wrf*T ('okr 4 % erfurTr in Trfa) 

trfafitTR 1962 ( 1962 44 50) sft HTRT 3 RTtTTTT (l) % 

*jfpfa srctfftrcr wf>i(ppTr At far hot ifpfhjrr ^rpfhT <sikr, Ert 
pEir % #r if Tr, t) Otrtrttt ttt ^rrrr | 

tnPTCT % V-jOK fiTR rrvflw % SpprTT tttttto 


fa 477T 

tiR'ti'H if fa 4 >tot 

HURT 

forfar if 

336 

0 . 

.1100 

349 

0 

0980 

— 


— 

3 50 

0 

. 0120 

335 

0 . 

2038 

3 18 

0 

. 2038 

339 

0 . 

2085 

351 

0 

2685 

33 7 

0 . 

2339 

352 

0 

. 2339 

356 

1 . 

0501 

360/ 1,2 

0 

040 0 

— 


— 

.".60/5,0,7 

0 

. 2231 

— 


— 

358/],2 

0 

. 0050 

— 


— 

3 59 

0. 

olso 

— 


— 

358/3,4,5 

0. 

. 220U 

— 


—- 

378 

0 

1480 

— 


— 

3 77 

0, 

. 3660 

30 9 

1 . 

1850 

308/7 

0. 

3820 

— 


— 

308/1 

0. 

2 100 

— 


— 

308/6 

0. 

3290 

— 


— 

308/4 

0. 

33 40 


pWT-lTW—1401 6 / 8 / 95 -^. 41.] 

wFf »or, fire top 

CORRIGENDUM 
New Delhi, the 4th April, 1996 

S.0.1,150. in the Gazette of India Ministry of 

petroleum and Natural Qa s S.O. No. 2787 dated 22-9-94 
published on 15-10-94 under sub sec I ion (i) of section 3 of the 
petroleum and Mineral Pipeline (Acquisition of R Ight of Users 


Sr. 

No. 

Survey No. Area in 

Heclure 

Survey 

No. 

Area ia 
Hectare 

n 

336 

0.1100 

349 

0.0980 



— 

350 

0.0120 

3 . 

335 

0,2038 

348 

0.2038 

4 . 

339 

0.2685 

351 

0.2685 

5 . 

337 

0.2339 

352 

0.2339 

6. 

356 

1.0501 

360/J.2, 

0.0400 


— 

-- 

360/5,6,7 

0,2231 


— 

— 

358/1,2 

0,0050 


— 

— 

359 

0.0480 


— 

-- 

358/3,4,5 

0.2200 




378 

o.ueo 


-- 

— 

377 

0.3660 

11. 

309 

1.1850 

308/7 

0.2820 


— 

— 

308/1 

0.2400 


— 

— 

308/6 

0.3290 


— 

— 

308/4 

0.3340 


[No.L-14016/8/95—G.P.] 


ARDHFNDU SEN, Director 

tfalV-H 

ftpf), 4 SRtT, 1990 

tT . tn . i i5i ’ofta % "nrrrjr farfa; 15 - 10 - 9 4 ^ vtpt- 2 tut- 3 
'3’TO'nf (ii) if TjtfirRT tk rru-finr ror iwvr, vnctrcwK 
$ tt.ot. rfarr 2787 ffprfar 2 2-9-94 4 Wl*m nk^’sfiraf 
Tifr f Tr$*r (vrfir u ‘rrafir V ufa rnr sn qafa) wfufippr 
1962 ( 1962 77 50 ) <fit OTTT 3 STURT (l) aftrfn 
wifanr c.fuv.rr si) fip upr wf<5t u^rffar tVt fam jrtt 
t 4-70 4 4), fr Frtojtr tjt srrt i 


Tran* or tortr firr rrufttR % w-hii' tit ram? 



faATTT 

if 

fa>T TTT 

sits 9,q 

2 . 

3.11 

0.2624 

332/T 

0.0430 


— 

— 

332/2 

0.1480 


— - 

— 

33 3/ 

0 1 nso 

6 

328 

0.0150 

334 

0 . 10 So 


— 

— 

33 5 

0,1050 

10. , 

32-1 

0.0170 

336 

0.0220 

41. 

1 1 1 

0.0369 

1 07 

0,4180 

4 2. 

120 

0.0495 

— 

— 


[JPPTT RT-14016/8/9 5-tf). 4). ] 

mEj fa, ftfarfr 

CORRIGENDUM 
New Delhi, the 4th April, 1996 

S.O. 1151.— in the Gazette of India Ministry of 
Petroleum and Natural Gas S.O. No. 2787 dated 27 ° 94 
published on 15-10-94 under sub section (i) of section 3 of the 
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Petroleum and Mineral Pipeline (Acquisition of Right of Users Petroleum and Mineral Pipeline (Acquisition of Right of Users 

in Land) Act, 1962 (50 of 1962) in respect of village Aarcmi, in Land) Act, 1962 (50 of 1962) in respect of village Jogipura, 

Tchsil Jaura, District Morena be read as follows :— Tehsil Jaura, District Morena be read as follows ;— 


As per Gazette Be read as corrected below 


Sr. 

No. 

Survey No, 

Area in 
Hectare 

Survey No. 

Area in 
Hectare 

2 

331 

0.2624 

332/1 

0.0430 


— 

— 

332/2 

0.1480 


— 

— 

333 

0.1050 

6. 

328 

0,0150 

334 

0.1050 


— 

— 

335 

0.1050 

10. 

324 

0.0170 

336 

0.0220 

41. 

111 

0.0369 

107 

0,4180 

42. 

120 

0.0495 

— 

— 


[No. L-l4016/8/95—G.P.] 
ARDHFNDU SF.N, Director 


fa 4 fafa, 199a 

■FT. RT. 1152-—RPrT OTTOT ffafa 28-3-95 % RPT-2 
nro-3 3W>faii) 3 ‘fftfarpr Rfa RTfafa fa fapw, Rmr 
ti <tot % to.rt. r«tt 2 S 6 (wr) finrNr 24 - 3-95 ^rfarffaiR 
afa: fafa nfar Rifa (fair # uwpr ^ trftrtiK to srfa) 

fafrffaR 1962 ( 1962 >61 50) fa HTTT 6 fa a'llTTOf (l) 

% wrfa<r wrftrw nftrtpFtr fafo tmr nfapTfan, 

faro tjtot % fas r «ft, fa Pprt^tr tot sfa i 


otstot fa ®pjrk 


Pf^r % towk 

TOR, 

RRRWT 

faror ^affar; $ fa farr 


10. 

310 

0.6195 

Ul 

0.2100 


— 

— 

310./2 

0,4095 

22. 

266 

0.6174 

266 /1 

0.6174 

4 8. 

100/1 

1.3050 

too/i 

0.3700 


— 

— 

100/2 

0.2150 


— 

— 

100/3 

5.240 0 


— 

— 

O 

O 

£> 

0. (1600 


' — 

— 

100/5 

0. 0700 


— 

I 

100/‘6 

0.3500 

49. 

12 6/1 

0.5138 

126/4 

0.5138 

54. 

1 42 

0.5578 

142/l 

0,3378 


— 

— 

142/2 

0.2200 

5 5. 

1 4 3 

0.2312 

l43/l 

0. 1312 


— 

“ 

143/2 

0. 1000 


[faRT mT-t4(H«/'S/95 fa.'fl.] 
wafa fa, fat'TTT 


CORRIGENDUM 
New Delhi, the 4th April, 1996 

S. O. 1 152 .—in the Gazette of India Ministry of Petroleum 
and Natural Gas S.O. No. 256(E) dated 24-3-95 published 
on 28-3-95 under sub section (i) of section C of the 
836 GI/96—5. 


As per Gazette Be read as corrected below 


Sr. 

Survey No. 

Area in 

Survey No 

Area in 

No. 


Hectare 


Hectare 

10. 

310 

0.6195 

310/1 

0.2100 


-- 

— 

310/2 

0.4095 

22 

266 

0.6174 

266/1 

0.6174 

48. 

100/1 

1.3050 

100/1 

0.3700 


— 

— 

100/2 

0.2150 


— 


100/3 

0.2400 


— 


100/4 

0.0600 



— 

100/5 

0.0700 


— 

— 

100/6 

0.3500 

49. 

126/1 

0.5138 

126/4 

0.5138 

54. 

142 

0.5578 

142/1 

0.3378 


- _ 

-- 

142/2 

0.2200 

55. 

143 

0 2312 

143/1 

0.1312 


~ ‘ 

- , 

143/2 

0.1000 




[No. L-14016/8/95 :G.P.[ 



ARDHENDU SEN, Director 



RVfttPT 




fwv, 4 tow, 

1996 


TO 

. RT.—. 1153 

WFW % ■U'jfnsT fort* 28^ 

3-95 % RPT-2 


taro-3 otps ( 2 )#’ faUfa pr far snfafar fa fanw , rtct 

TO3FR % TO, RT. fan 250 (r) ffafar 24-3-95 ft falffa PT 
far wffar qfar Rifa (fair R nfalR farror to ufa) 

RfkffaR 1962 ( 1962 TO 50)fafJTTT 6 fa RWTT (l)% 
RWtfa RTOffa WffajRRT aflftrUTR si I list fatfa faTTffalT 
»(faT tfa H fa fa PTMIHRU <pp ^ I 


otsitot % spjrts: ffar nfatr-T % *pjrr far <sfa 


TOUT. 

fa RTOT 



3. 

330 

00.2708 

330 

00,0630 

4. 

329 

00. 1650 

329 

00.1150 

5. 

338 

00..225 

338 

50,1260 

7. 

325 

00.2064 

32 5 

00.0530 

8. 

339 

00,0172 

339 

no.0930 

9. 

340 

55.2004 

340 

00,2522 

11 . 

341 

OO.2238 

341 

00.2920 

12 . 

322 

00.0532 

322/2 

00.0215 

39 . 

108 

00.5227 

108/2 

00.1530 


— 

— 

10 8/3 

05, 0150 

4 0 . 

109 

00.5000 

109/1 

00.0530 


— 

— 

109/5 

. 00.2821 



— 

IO 9/6 

00.1880 




[HW 

1401 6 / 8/9 5—.] 


faifa fa, ffafa 
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CORRIGENDUM 
New Delhi, the 4th April, 1996 

S. O. 1153.— In the Gazette of India Ministry of 
Petroleum and Natural Gas S.O.No. 256(E) dated 24-3-95 
published on 28-3-95 under sub section (i) of section 6 of the 
Petroleum and Mineral Pipeline (Acquisition of Right of Users 
in Land) Act, 1962 (50 of 1962) in respect of village Aarenti, 
Tehsil Jaura, District Morena be read as follows : 


As per Gazette 

Be read as corrected below 

Sr. 

No, 

Survey No. 

Area in 
Hectare 

Survey No. 

Area in 
Hectare 

3. 

330 

00.2708 

330 

00.0630 

4. 

329 

00.1650 

329 

00.1150 

5. 

238 

00.0225 

338 

00.1260 

7. 

325 

00.2964 

325 

00.0530 

8 . 

339 

00.0172 

329 

00.0930 

9. 

340 

00.2004 

340 

00.2522 

11 . 

341 

00.2238 

341 

00.2920 

12 . 

322 

00.0532 

322/2 

00,0215 

39. 

108 

00.5227 

108/2 

00.1530 


— 

— 

108/3 

00.0150 

40. 

109 

00.5000 

109/1 

00.0530 


— 

— 

109/5 

00.2820 


— 

— 

109/6 

00.1880 


[No, L-140] 6/8/95—G.P.] 


ARDHENDU SEN, Director 

'bffhPT 

^ forTl, 4 Wt, 1996 

<pt.stt. 1154 ,—snnr % ttwt fcrhT 28 - 3-95 % *rrr -2 
3 (ii) 4 mfifttr ar tow, ttot 

ifr ot.wt. wrr 26 g(*r) / 24 - 03-95 K 
tfk trfar Trip wrfr (<jpr ^ wfpr % ttfawr aq snfa) 
trf&Pm 1962 (1962 WJ 50) 5^ ETHT 6 TWITT (l) 
4r nRpfir sptnfiiRT ttftnjw Tt ft? ffpr nrurar, ?npr>r 
farm am ^ tfartr 3 'ft, faRirarr tst i 


TFJFTfl - % 


TtfPrif 


sp.tf. aaftaar tfcru'r taSar ft 


■sfaw a 

5- 363 

00.0950 

— 

— 

9. 378 

00.0125 

-w- 

378 

00,1075 


[ihun itst- 14016/8/9 5—TfL'fL] 

rtmj (fa, Pr5w 

CORRIGENDUM 
New Delhi, the 4th April, 1996 

S. O. 1 1 54.—In the Gazette of India Ministry of 
Petroleum and Natural Gas S.O. No. 269(E) dated 24-3-95 
published on 28-3-95 under sub section (i) of section 6 of the 
Petroleum and Mineral Pipeline (Acquisition of Right of Users 


in land) Act, 1962 (50 of 1962) in respect of village Travata, 
Tehsil Guna, District Guna be read as follows ;— 


As per Gazette 

Be read as corrected below 

Sr. Survey No. 

No. 

Area in 
Hectare 

Survey No. 

Area in 
Hectare 

5. 363 

00.0950 



9. 378 

00.0125 

378 

00.1075 


[No. L-14016/8/95—G.P.] 


ARDHENDU SEN, Director 

tfaftaa 

af£ faeeft, 4 7 A 'A T, 19 9 6 

•PUTT. 115.—5TTTB % ZTtm feato 21-4-95 % SIFT-2 

'j’^r-3, mrw ( 2 ) # tffa tmrfirr wtraror, wtrtt 

% ItT. flT. a®TT 377(w)/l9-4-95 % rflT 

tPr qrfaTri/a a mraftr $r srftpfrt ananfa) sffirfaaa 
1962(l962 ! PT So) <fi) OTTT 6 aft aWTO (l) % tRPflT OTtfara 
TfrfV ?T[6 swwr<, a£«W JpTT, fbprnRT a 

a(, aft faraiawu *r?r 1 


twtot % trijuR fft*a ftaftna % aramne a$T mft 

%.t. ttfmn tftmna taferr ft mfftw BnraaataSaTft 

36. 579 0.2400 582/2 0.2400 


[ifwiT mr- 14010 / 8/9 5—tf). ft). ] 

areftg fta, fftftarar 

CORRIGENDUM 
New Delhi, the 4th April, 1996 

S. 0.1155.—In the Gazette of India, Ministry of 
Petroleum and Natural Gas S.O. No. 377(E) dated 19-4-95 
published on 21-4-95 under sub-section (i) of section 6 of the 
Petroleum and Mineral Pipeline (Acquisition of Right of Users 
in Land) Act, 1962 (50 of 1962) in respect of village Dharrmar, 
Tehsil Guna, District Guna be read as follows : 


As per Gazette 

Be read 

as corrected below 

Sr. 

No. 

Sruvey No. 

Area in 
Hectare 

Survey No. 

Area in 
Hectare 

36. 

579 

0.2400 

582/2 

0.2400 


[No. L-14016/8/95—G.P.] 


ARDHENDU SEN, Director 






[W II—Sfa 3(ii)] 


nrcr *fn twi : *r$5i x 3 , 1990 /^ 24 , 19 x s 


sffc Tfw^'f^mr *RRR 
(^T^r fa'<TR) 

Jrffeoft, 21 FiR, 19 9(1 

apT. 5 tt . 115 6-—^rrofr^T ?rp|f%5rR' iTur Rfit (*1 h ■h , 
(i956 ^rr 102) etrt tft OTsnrr (4) % stt 
qfcr trpcr 3 # ^TSTTTr (i) % ^ (*r) 

% wpRor Jr strtr Rk rr srrjfwR % 

fgvnmTRW , xftcfV cfFT ^$6 Rfsrwr ttvr 1 , 
mim'K % st. *£• ^.f^r^ffr 19 

?TTg^T, 1995 IT 2 1997 cFF RTcffa 

TTT ^fa fiR TfCR TTMR ?R % fal* ^TT^RR 
f^if^iraR dft ER STRT f^rffw fdRT W % 

5j^f: V&, %cfR *I<+K RET ^Tfsrf^R 3Ft 

{jrcr 3 ^rthtu (i) (» 3 r) % rjwt 

it, rttt TrwrT % crcEETTo rtftt rutt 
q?T Trfa’pRT TT. RT. 5 TT- 138 ’ 
^nfTsr 9 jH-ut, i 960 *T ffiMPifau wta; 
qsfrerT TRcft I, **&!} 

ret srfegRrrt R, "ottt 3 tft Rtottt (i) % 

^ (sr) % ^rtfnr "forffw tfti* % 

5pxf ^ 27^ TTFT TTdfkcT M I'd Rdf % T«TR 

qr fqrqfqfer TR RRT sfft TfafaRT T& 
RimT 5r*tfcT-— 

“27 sttr sj trq. ^vtrrr 

jpjpf RR RqfRH % fafiRiRtT 

jffcft RH fTffi TRTR RTT^RTC I 
[*i. qt. 11013/23/95—tpr £ ( 5 J *.)] 

rrq. %. frpqr, #Ffi TTfUTiTTl 

TR fRDfT 1—371 TTT TT. 138 

f«?riR 9 ^TRPft, I960 F RTTfRT f>7 % I 


MINISTRY OF HEALTH AND 1 FAMILY WELFARE 


(Department of Health) 


New Delhi, the 2lst March, 1996 

SO 1156 —Whereas in pursuance of clause (b) of sub- 
I-. n f section 3 read with section 7, sub-section (4) 
-r&X, Council AcL 1956 (102 of 19561 Dr. 
? e 5 j„L Professor and Head of the Department of Forcn- 
S lTNrhri Medical College, Allahabad 
bis been elected by the Court of Allahabad University to he 
a member ofTMical Council of India from 19th October. 
1995 upto 2nd December, 1997; 


Now therefore, in pursuance of clause (b) of sub-section 
(1) of’ section 3 of the said Act. tho Central Government 
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hereby makes the following further amendment in ihc notifi¬ 
cation of the Government of India in the erstwhile Ministry 
of Health number S.O. 138, dated the 9th January, 1960, 
namely 

In the said notification, under the heading "Elected under 
clause (b) of sub-section (1) of section 3” for serial number 
27 and the entries relating thereto, the following serial num¬ 
ber and entries shall be substituted, namely :— 

27. Prof. U. S. Sinlia, .. Allahabad University” 

Professor and Head of 
Forensic Medicine Department, 

Moti Lai Nehru Medical College, 

Allahabad, 


TNo. V. 11013/23/95-ME(UG)] 
S. K. MISHRA, Desk Officer 

Foot Note.—The principal notification was published in the 
Gazette of India vide S.O. 138, dated 9th January, 1960. 


T7T flfam 
sfti) 
aruFfr 

Tsrfevvft, 4 5JF, 1992 

ft. arr.1157.—faf^r afw TTforr 1908 
( 1908 “FT 5) Tft RF 3Fjg*ft % 311^1 XXVII % 

fWr 1 SIR SPTtT FfTrRf TT 5FTFT *RcT |F sfk WTHTT 

n w: TanvPT vts) fetn 21 

1983 R. TT. fa. TT. 198 SrFtjgRfiT TT 3TftrWT 

ttct |n; srfsnrpT fw rrrr qr ferr 

fcfif r 3rrfRT % fwR, %^r -h <+k 

( 1) TIF1 3Fp^fV if 

'TfLRfUff TT RfTcEff % ^T if fRTT TRft 3ft 
ffrfaFT 3Tf?jqrrT MTT %fE?fT RFTFFT if, TWTIFT 

% IT TTUfiTT 3TTT qf fzres 

qpfTTT rt TT T K'l31 3ftr feTpsTfl RFTT 

TT 5U5T5TT TTTfi I 

( 2 ) R'R (i) Tr gfevTftJcT arftrTTfnfr qrt 

fyrrf RrtTvT % TTRl tfV ^fPFFTft fft, RfTfRT 
% rsq if fr^TiT «PTcft %, Rt <4iCHcTf sflT 
sqFff TT (TfqFFT I 

I. 73T vfwmq (^vrt¥ti) : 

1 . ufqq 

2. TRW Ffr-q 

3. RT JTfsrT 

4. 3RT Ff*R 

5. qrrqqr^ttT ftRRTT 

6 . 

7. TTTTff fT^Ff] 

8. Rlfdd«R. I 
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II. ^rmf foot 

froiwr tw fto murro, oroft fas^T otwtttt, 
qfjpTT to 1 ttwptt , OfjRm; tT^^i 

Tfc'fmr , to fa^fi+T.'Ji, towptt amj- 

ftrafarro tfrar to m wtt 
o*tt orcfriT twf % mPum'-t ^tott sonift 
Softer tptso aj^rsrFT oftmo afft otto ?ptrt 
^ rfiJTOT if«rR, to tot ^ottoo t't tmo:— 

1. »ipWOT 

2 . <jct srowPw arfEmfr 

3. am TT^TTITOEPF 

4. OWglOTOTO 

5. jjw tritot ofimtt 

6. 39»£®T TOFfcTT atfsT^TtV 

7. ?rwrr 3 ?fOTntV 
s. orar arftmff 

9. JJCT TOOTOOffTOtt 

10. «j®t Rfotmr arflRnfr 

11. 09 JJCT ORO! adwrfl 

i2- arf^sR^Cr 

13. 9fTO5 TOTOTOTr arftmtt 

14. oror tomar 

is. amoso toTOTtro 

16. ijw vtF'to aifsmfi 

17. Tr^wprf*r-F ofsmtr 

is. oftro otot Trimr ofirortl 
19. to sptTw arfamt 
20- ^®T TOOT 3fF|90 

21 . oro jjct optoo 

22 . too toot miy^j^rnfm ofomr 

23. TOO tafrftm 
24- TJCT 90 $ jTlfdH < 

2 5. qMrooTtoffaTO 

26. too 77m Forforo 

27. *JCT 01909 FOrfOTO 

28. jjoo o'roor tj;4 ofroroT Forforo 

2 9. 09 iJCT FOrfoTR 

30- OSO ?Rrf997: 

31. «r«i Off 9TOF 

3 2. OTO 9199104: FlitfOTO 

33. OlfOTO STsftOO 

34. TOO OEftOT 


3 5. TOO JRT OfOTTTft 

36. or?ft oraroro 9 moo 

37. JJW ORtroiO TOOT Olfto^ 

38. ocr ororoio otoor sreftoor 

39 . $o tts\ot 

4 0. 09 OCT 9ftOTOO otftoT 
41. TO 969 37faro OOtOT 
4 2. Tfw 9T4T ofTOOtt 

43. ofos too orfoso ooloo 

44. 4 P* '-£ 9TO tF'L'M 1^*1 ^<41 pJI'^’H STsftOO ; 

4 5- F9t oto iwr oEftoo 

46. OCT OffOT FaftfOOF 

SJ 

47. *J60 94TOT9 F^fOTO 

48. TO9 TOT 'Cl OlOTOH HTHtoT 
49- OCT TOT FilT FaftfOro 

S» 

so. ocr otfcsr mm ^fvr?m (m/m) (t^^) 

51- -H 1 ! Eltf^dT ^aflfTOrr 
52 . *rf7T5 Jijr?r xrrf^rsp 

S3 TO5TRTT STsfs^sfr/tcy^T TOfdTTO </«TpTO 

5 4. 1J©T fiT4mO,ci JITffll 

55 . w to ^'afYfotn: 

56. ijw fimm n-sr 

5 7. OTOl fTOTOT 09 ^lim.?'aflfTTO:/9f7^ 

feOTOT m Sfn'TOT ^fHw 

58. TO f^TO-ft ?3ftfTOT 

59 . oct Rsi'Tr tott/ tN't^tto: 

6 0- OCT fir**n ftfTTOI ^afVpTOT 

6 1. ttct f^TOfT fooTo ^rfm: 

62. 9CT OfWr safrfTO7 

63- OCT forofr OfTOtTOTT ^aftiTOR 
6 - 1 - CT OCT frooft F7ftf997 

6 5- OTOT F'afTfOTR/^fRS fm-fT 

66. TO fOTOTOT 

67. F9 TO ftTOTO 

68. ^CT OTOlfT 99W 

69- 9TOT TO f0O93T/9f7R OTTF irfSTOTT 

7 0- 030 TO TTFOlfT 4T91W4T 

7i- fofmrETfcrom 

7 2. T’sO OTOTOr toJTtot /tot mo 

i|CT fti^ftlTOr 

7 3- fofTOTl TTEfVSTO 
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6. faiw TTTCflq- W EWFT, 

qrfEqr tt? 

7. ^r^Tq-q? sttott, nfurw Rwrq 

l. f»r qrrqtwq- 

Xv\ W# qftjffirfl 


74 . Jffr®s ii¥5fW fafowr qftnprfV 

7 5. ffifaiRTT srffFfirft 

76- fax! fRT^TTT FT FW ’TST irfwFT 

7 7. W l$W #gr qfffOTfl' 

7 8. tItTS $PST qf«PF!Xt 

79. FTtrer (qq snf qq) 

rq *pk qgg*FTT 

so. qurRifqF qfaqrpY nq mz srfq-TTn 
^?f 'ftcrft, qgRFrr 
81 ■ fqfta gg£t trfFifiTfi , qfTq - qrgr 

81.FW 4fofPRT JUflTOq, •qTTtfrq 7R qfrqFW gMfi T 

sn»mft 

8 3. FW qfTTFqq qq'tiqr, 'fiTTfftq Kef Tf'rqTwR' 

ggrqr smtft 

84. gw ar fttl FRtfor ttt TfL- 

qTSTq ^FTi IRjRft 

ss. jRiTeft nq'u^, qrroV m qfrqrtTq gm 

86. fam frm srfiepFRr, f>: ftr, vrRtftq ^r qfu 
w g^qr smrqfr 

8 7. gw jk *hrc TRra«F, FR-ftT % Tfwrepr 
ggrqr srqral 

III. ?rg*rtTrq qfqqRq- qqrqrqqr wraq 

1. Ffrfqqiqq; 

2. qfR3 wqgifq^aR: 

3. qgqq fq^RF (swr^nr) 

4 : Jigw fqtw (fwr) 

5 . (pmqr) 

6 . -4sr fqwtp 

7 . CTcR qTfrfqqR 

8. OTfqi&Ffi (spJTTqq) 

9 . wfqq*tFfi (snquq) 

IV. nftpiPT TO'T 

1 . fircfqrcr Vet fci+i TPrsf, ■ gVfSRy 

2. Trqq fiRT>FT ttl -rtf wgrr, sn'tqcr 

3 . fqfara? »TRdw tr qrfoq; qq forcft ■ 
K'<3fVRTO gwr-f, WRp 

4- fq^wqf FRqrq rt _ %qqer ?vtfifqtpfr qg j 1 
’RLR gwiq, fqqiqTTqrq 
5 . fq^WF vTnrqrq tq iR 
gteftfqqq g?qTq, tT 


[q. t (wt) 82 / qq. qvT.- 2 /' 2 ] 

q A ftff q STeFT, 

qgw fWTR: wmt (ft.) 

MINISTRY OF RAILWAYS 
(Railway Board) 

ORDER 

New Delhi, the 4th June, 1992 

S.O. 1157.—In ixercise of tho powers conferred by rule 
l of Order XXVII of the First Schedule to the Code of 
C ivil Procedure 1908 (5 of 1908) and in supersession of 
the notification of the Government of India in the Ministry 
of Ra lwav (Ralway Board) number GSR 198, dated the 
21st February, 1983, except as respects things done or omit¬ 
ted to be done before such supersesson the Central Govern¬ 
ment hereby appoints 

(i) the officers mintioned in the schedule annexed hereto 

as persons by whom plaints and written statements 
in suits in any court of civil jurisdiction bv 
or against the Central Government in respect of 
the Railway Administration shall be signed; 

(ii) those of the officers referred to in clause (i) who 
are acquainted with the facts of the case, as per¬ 
sons by whom such plaints and written statements 
shall be verified. 

SCHEDULE 

I. Ministry of Railways (Railway Board): 

1. Secretary 

2. Joint Secretary 

3. Deputy Secretary 

4. Under Secretary 

5. Executive Director 

6 . Director 

7. Joint Director 

8. Deputy Director 

II. In all establishments of the Railways including Metro 

Railway, Chittaranjan Locomotive Works Integral 
Coach Factory, Wheel and Axle Plant, Diesel 
Component Works, Metropolitan Transport Project, 
Railway Electrification, Central Organisation for 
Modernisation of Workshops, Rail Coach Factory, 
Kapurtirala and Central Organisation for tho opera¬ 
tions information system of Indian Railways, except 
the Research Design and Standards Organisation, 
Train'ng Institute and the Railway Liaison Office : 

1. General Manager 

2. Chid Administrative Officer 

3. Additional General Manager 

4. Deputy General Manager 

5. Chief Vigilence Officer 

6. Deputy Vigilance Officer 

7. Vigilance Officer 

8. Enquiry Officer 
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62. Chief Electrical Loco Engineer 

63. Chief Electrical Project Engineer 

64. Deputy Chief Electrical Engineer 
b5. Divisional Electrical EngineerlSemor Electrical Engi- 
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---- 

9. Chief Planning Officer 

10. Chief Project Officer 

11. Deputy Chief Planning Officer 

12. Chief Public Relation Officer 

13. Senior Public Relations Officer 

14. Divisional Railway Manager 

13. Additional Divisional Railway Manager 

16. Chief Personnel Officer 

17. Deputy Chief Personnel Officer 

18. Sen iorDTvTsional Personnel Officer 

19. Divisional Personnel Officer 

20. Chief Security Commissioner 

21. Additional Chief Security Commissioner 

22. Divisional Security CommissionerlCommanding Officer 

23. Chief Engineer 

24. Chief Bridge Engineer 

25. Chieef Project Engineer 

26. Chief Track Engineer 

27. Chief General Engineer 

28. Chief Planning and Design Engineer 

29. Deputy Chief Engineer 

30. Senior Divisional Engineer 

31. Senior Executive Engineer 

32. Divisional Executive Engineer 

33. Chief Commercial Superintendent 

34. Chief Marketing Superintendent 

35. Chief Claims Officer 

26. Chief Passanger Traffic Superin'endent 

37. Chief Traffic Safety Superintendent 

38. Chief Traffic Planning Superintendent 

39. Area Superintendent 

40. Deputy Chief Operating Superintendent 

41. Deputy Chief Commercial Superintendent 

42. Deputy Chief Claims Officer 

43. Senior Divisional Commercial Superintendent 

44. Senior Divisional Opcratlng[CommerciaI Superin¬ 

tendent 

45. Tank Wagon Superintendent 

46. Chief Mechanical Engineer 

47. Chief Workshop Engineer 

48. Chief Freight Traffic Superintendent 

49. Chief Rolling Stock Engineer 

50. Chief Motive Power Engineer (R|L) (Diesel) 

51. Diputy Ch'ef Mechanical Engineer 

52. Senior Divisional Mechanical Engineer 

53. Woiks Manager [Divisional Mechanical Fneinceri 

Senior Mechanical Engineer 

54. Chief Signal and Telecommunication Engineer 

55. Chief Communication Engineer 

56. Deputy Chief Signal & Telecammunijc-ation Engineer 

57. Divisional Signal & Telecommunication Engineer’ 

Senior Signal & Telecommunication Engineer 

58. Chief Electrical Engineer 

59. Chief Electrical Scivice Engineer 

60. Chief Electrical Distribution Engineer 

61. Chief Electrical Construction Engineer 


neer 

66. Controller of Stores 

67. Deputy Controller of Stores 

68. Chief Material Manager 

69. Divisional Controller of StorcsjSenior Stoves Officers 

70. Superintendent Prinking Stationary 

71. Chief Medical Officer 

72. Chief Hospital Superintendent]Chief Suvgeonl Chief 

Physician 

73. Medical Superintendent 

74. Senior Divisional Medical Officer 

75. Divisional Medical Officer 

76. Financial Adviser and Chief Accounts Officer 

77. Deputy Chief Accounts Officer 

78. Senior Accounts Officer 

79. Deputy Manager (MIS), Rail Coach Factory, Kapur* 

thala 

80. Administrative Officer-cum-Pubhc Relations Officer, 

Rail Coach Factory, Kapurthala 

.81. Officer on Special duty, Rail Coach Factory, Kapurthala 

82. Chief Project Administrator, Operation Information 

System of Indian Railways 

83. Chief Operation Manager, Operation Information 

System of Indian Railways 

84. Chief Telecommunication Manager, Operations Infor¬ 

mation System of Indian Railways 

85. System Manager. Operations Information System of 

Indian Railways 

86. Officer on Special Duty Telecom, Opirntions Infor¬ 

mation System of Indian Railways 

87. Chief Telecommunication Manager Operations Infor¬ 

mation System of Indian Railways. 

Ill Research Designs and Standards Organisation : 

1. Director General 

2. Senior Deputy Director General 

3. Joint Director (Publication) 

4. Joint Director (Establishment) 

5. Deputy Director (Establishment) 

6. Controller of Stores 

7. Town Engineer 

8. Deputy Director (Administration) 

9. Deputy Director (Documentation) 

IV. Training Institute : 

1. Principal, Railway Staff College, Vadodara 

2. Vice-Principal, Railway Stall College, Vadodara 

3. Director, Indian Radways Institute; qf Mechanical and 

Electrical Engineering, Jarualpur 

1 Director, Indian Railway Institute of Signal Engineer¬ 
ing and Telecommunications, Secunderabad 

5 . Director, Indian Railway Institute of Advanced Track 

Technology, Pune 

6. Director Indian Railway Institute of Electrical Engi¬ 

neering, Nasik Road 

7. Assistant Professor, Training Institute. 

V. The Railway Liaison Office : 

Railway l iaison Officer. 

[No, E(G)82 LL2I2.1 
CELESTINE XAI.XO, Jt. Director, Estt. (G) 
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VTnH^WT5T:W^ 13, 1996/^W 2 1, 1918 


?rr??r 

ffffortfit, 28, TTEm, 199H 

5pT.?mi58.—4-6-92 % 'UI 
flf. f. (sff.) 82 rr^T 2-25ft if 

^nrg^fr tfr *r?r 3 ^fr Tfuftfiw ftvrr 

3rmT t:— 

III, 1MJ|‘Tl~ ’Tf.T4 7 ’7 rtfi 4 m? <rl J i. —— 

1. JTfrfa^FP 

2. we TTgr f^m: 

3. «p 

4. TT 

5. fr^TT ^ffftpTJ 

[*f f (*ft) 92 mr HTT 2-2] 

'ft, ^sff, swr ffr&np Rrmi (et ) 

ORDER 
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2 . «ft STlflT 

31 / 12 48, 3T° 
sniff (^£), 

tD^f-400058. 

3. sffJFff 37TT 3(TT, 

2 5,^R^, 

4fer f r^r, 

griff-40 00 02- 

4. MY ^ IH fiffff, 

ftrwPmr, 

JFTTT THT fES, 

•o 

Tfftfaetff (t*r) 

grTf—4 00067. 

5. > -ft Tf*T WR? 

502, RffiT R%, fafffiE ?TS, 
3TTETT ^3T (t^), 

400058- 


New Delhi, the 2Sth February, 1996 

S.O, 1158.—Ttem 3 of the schedule contained in Board’s! 
Fetter No, E(G)/82 I.L2-2A doted 04-06-92 is horeby amend¬ 
ed as under ;— 

III, Research Designs & Standards Organisation— 

1. Director General 

2. Additional Director General 

3. Joint Directors 

4. Deputy Directors 

5. Town Engineers. 

[No. E(G)/92 LL|2-2J 
P. CHATTERJEE, Joint Director, Establisbment(G) 


't^TT 3flr TETT'fi tf-TETfi 
18 Rrf, 1996 

=FTo 3TT° 1159.— -WfffsEEf (SDim) 

fiE TR, 19 8 3 % ftETR 7 W 8 % EW qfsff 5##^ 
3fMnHf, 1952 ( 1952 ffiT 37) ^ ETPT 5 ttff 
TT-URT ( 1) if TRT VrffiFiff TT tJTTEf ^TTff 
^¥T RTTvPT ^t f^TRt 21-12-94, 19-1-95 3fV? 
31-3-95 tffffJRfarer 3lfiE^RTBff % if 

ETyrT, fTCdf-if'-lfeT ajfrptff Tt fehj TRm 
TW' % T«rf ETTffFT? if TfiTT if ft ^tf 

^ ^ 3 n^r arn% an^ff cEf, >Ruf if tff 

vff T£% fft, f=PT^T> afTRft if: — 

1 • «ft T15T fm? WTf, 

3ff-1 0 4, fffTf TT ZTT.fHT /ffSTipff, 
fr^rfwfor, sfgrf (%j), 
i 


[TTTT El^TT 8 0 9/4/9 3-rrTo (iff)] 
rrtj o rrrfo ffff, TEE 3TfsjtET^f 


MINISTRY OF INFORMATION & BROADCASTING 
New Delhi, the 18th March. 1996 

S.O. 1159.—In exercise of the powers conferred by sub¬ 
section (l) of section 5 of the Cinematograph Act, 1952 (37 
1952) read with rules 7 and 8 of the Cinematograph (Certifi¬ 
cation) Rules, 1983 and in continuation of this Ministry’s Noti¬ 
fications of even number dated 21-12-94, 19-1-95 and 

31-3-1995, the Central Government is pleased to appoint the 
following persons as members of the Bombay advisory panel 
of the Central Board of Film Certification with immediate 
effect for a period of two years or until further orders, which¬ 
ever is earlier :— 

1. Shri Raj Kumar Sharma, 

B-104, Nancfim Group Housing Society, 

Seven Bungalows, Andheri(W). 

Mumbai. 

2. Shri Shaheel Chandra, 

31/1248, D.N. Nagar, 

Andheri(W), 

Mumbai-400058- 

3. Sint. Us ha Thukar. 

25, Duiu Mahal, 

‘F’ Road, Marine Drive, 

Mumbni-400002. 

4. Shri Balachandra Trivedi, 

Vilkhoo Villa, 

Matburndas Road. 

Kandivillii W). 

Mumbai-400067. 

5. Shri Ravi Sharma. 

502. Manual Murti, 

Linking Road. 

Shanta Cruz West, 

Mumbai-400058 


[F No. 809i/4/93-F(C)] 
M. S. SETHI. Desk Officer 
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T? fecfft, 19 TFT, 19 9b 

3TTo 1160.—TTTp:, TT- 

(5T*rrJR) farT, 1983 % fTTT 7 T 8 % 
TFT TfoT TfafTTT, 1952 ( 1952 TT 

37) Tt TTH-5 TT-STTTT (l) T IRFT wfcETT 
TcfFT ttT giT fa*rfaf%T tt foer 

JFTFTT TTlf % TTT^T T r -l i ?! i. l < ’IdCf E T?HT % <?'M 
if fTcTTT SPRIT T Tf wi 3FTpJ % fTF 3FTTT 
TTT 3TTFTT TF, TT TT q^T iff, fTTT, RTF*! t : 

1. 

2. 'fFTTtft 3TJT«TT TTTFFT 

3. «ft FT«ft r TT rr t3t]T 

4 . s 4 tFo 3 TP> 7 TT c 

s. «ft 4To E^r° httstV 

6. Nf 41 ^ FT o TFT 

7. T'TFcfl 

8. ’’■•fl'H cfl’ FT 1 ° FTo TT^cft 

9. ^.ftTTfr TWIT Tp-'Tn r HT 

10. «fr o % t> ttttt 

11. TT«ftTT333T 

-5 O 

12 . JsftHcfV ^rrfrrrr 

13. sfFRfr FROT TJfFflT 

14 . ^TFft TTftT TT 5 TT 

15. «fVT?ftfFW^T 
16- «ffT^ TcTTT TFFFT 
1 7- TfTTT SPOT 

18. T/PT 3Fft3T ftnfltT 
1 9. 'sfttRfr TTTT 'sflPfTiT'T 
20- ssftTFTo %o TR 
21. ’sfFFfV^rTTTTTTro 


22 . F° FTo Rfa 
2 3- sfttfto F° ?WT 

[TrTvT To 809 / 11/9 3 —ECT 5 (^ft° )] 

Ft 0 ft ° 2) (it, yftt srfu'+i A 1 

New Delhi, the 19th March, 1996 

S.O. 1160.—In exercise of the powers conferred by sub¬ 
section (1) of section 5 of the Cinematograph Act, 1952 (37 
of 1952) read with rule:, 7 and 8 of the Cinematograph 
(Certification) Rules, 1983, the Central Government is pleas¬ 
ed to appoint the following persons as members of the 
Bangalore advisory pane]. of the Central Board of Fijm 
Certification with immediate effect for a period of two years 
or until further orders, whichever is earlier :— 

1. Shri C. J. Reddy 

2. Shri Pobbathi Aswnthanaraynnn 

3. Shri Pathi Panduranga 

4. Shri A. R. Raju 

5. Shri C.V.L. Sastry 

6 . Shri V.N. Subba Rao 

7. Smt. Jayanthi 

8 . Smt. H.S. Parvathi 

9. Smt. Kakolu Saroja Rao 

10. Shri B.K. Gururaj 

11. Ms. Surekha 

12. Smt. Yashoda Shetty 

13. Smt, Farukh Khnslcr 

14. Smt. Parvi.n Basha 

15. Smt. Vimala Belur 

16. Smt. Vatsala Raghavan 

17. Ms. Rathna Prabha 

18. Ms. Amcetha Kishorc 

19. Smt. Padma Srinivasan 

20. Shri M.K. Rao 

21. Smt. Sujatha S. Shetty 

22. Shri A. S. Murthy 

23. Shri B.A Hasanabha 

[File No. 809/11/93-FfC)] 
M, S. SETHI, Desk Officer 


SFTTT Tct I hi m 

?r£ farrrfV, 20 1995 

Til TT 1161.— %TfpT TPFTC, TTITTCt TFTT (TTRlfipfiT xifSTHIP14T "?) Slfltfodo, 1971 (1971 

m 40 ) tpt vim -3 TTTT ST3FT WfWTt TT FTFT TFT i?F, ^ 5 ffCETT, 1987 ’FT TTTT % WT5T, TFT-2 WT-3 
TTWV* (ii) F TTTfTT ?TTTT 3ftF TJTT TcTTTT (?TTTT fTTFT) TftT^TTT T.TTT.TT 237 5 feriR 27 SF1HT, 
1 987 FT TfeFhTT^ §F, ^ TFft TrfTTT % TTRT ( l) F ^feriPJcl afTsTOfnft Tt, '4TTT % WlfTT Tlwft 
% TF % TTTST 3 TfETTFT |F Tftf atfirfTTT % TfDrTT % friT TqTT tEfcHT F^TTTT fdT4fr TT?ft | tsff TTT cfrfTTT 
% 2 T fgftrfT^ TCTT^t T«TF=Tf % T?TT T Wf-TTF TfTTp; BTT ^ ^ftTTTf % TtfTT TTT TfttfrioT 

TOT ?KT TTT7T TfTVrfFTT 5frr 5T4^T wf^TTf TT TTFT TTT aftr TYtT *Fft W{t\ 4T t TITH Tth I 
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[TO 11—^ :i(ii)] 


*rrer ttTPTTO. is, i99G/% 24 , 19 is 
toOtto 


RfsrroOf to tor 


Rk qfrro tot afrr ?rfro: Oifr wkk 
RfRk 


1. RTTTO toOtr (to Ok) 

^~!Vtt TO? tow qfVjfrsrm, 
OtTO TORT' I 4, 

TOcjkgOrR frofro Otto Of., 
frop TO kkkro 1 

2 . tot sk«PP (toOtr) 

^TOOtoT TOf TOW TOkkTO, 

POTT TORM4, 

t toTO TOTOr Ottor Otto 0=r., 
Ortor TO krow | 

3. toto (toPw) 

rriOpt TO? tow qfVifnr^TT, 
OfTO »TTOTr- 1 4 

■rr^fpr TOTO Pt-tor Otto Or., 
Prop TO lOkkRT 1 

4 . totor tow (rtPw) 
wfk rPtr Owtr Otto fro, 
RRTfrrr tot? tow kkrror, 

TO "ft fWT k$T'T *TWi- 5 

5. TOT TOW (RTpw) 

Tyc^k TOTOr Owtr fTOnr fro, 

RRlkTO "ft? TOW qfnfk^T, 
R&TO OTO pTSTT TOSTT-S 

(i TOR (RT'Pw) 

TOPjk rPtR kfTOT Ot*!R fa\, 
RTTfTOlT *(\Z TOW kkTTOT, 
TO?TO OTO kTOr TORT- 5 

7. TOT W TOW (TOTfif R), 

rPtr from Otto Or 
?/Ttt tor qpkrroT, 

R 7T, fvTT-TORT I 
8- TOT TOW (pTTfiTRT), 

WOk RpTR pTRR OtRR Or., 
ffrn tor qf-kroRT, tott, 
Ortt-tort 1 

I-). TOW (Rffw) 

■ j T'fk 'rOrr Ptttt Otto Or., 

WTO TOR TfTOTTOr, TOT, 
pTOT-TORT I 

836 Ci I ' 96—6. 


TTKTI Ol PUTT RPRTRTTTX TOT TFRfk <a(*i^ OWTR 
Otto Or, % kkw if ^RrOm Ok tow qfV- 
rtrrt, Otto- 1 4 % PtOtr rrV pfror :- 

1. TORR TORT OfT TTfTO TO TOTO14 3fpr 1 l/Ot, 

2. Prop kkRt I 

3- ^pTTOTO (Pp TO) Jlftrot I 
4. TOR RTOT if fTOTT kTOTO if pRR OTTO, 3,G, 
7,8,9.11 3ftT 12 TO J5TTO RTOT 5k I 


w^k rOtr Otto Or. % Okw if afaifPr kk 

TOW kktRRT % TOR TTO OR % kfRR OR, 

#ff toO rPtr Otto tort -5 , fp to rOtot, 
rtto: RWTR TOT wV tqtft TTOfPfkr sftr %RftR 
tTOTOwt sfk 4 ,to TTrrr r'pO qfcro 3fV Opkr 

1 O TO TOR TO^T ^5T I 


tt^TO rOtot Otottt Otto Or. % Okp if tOtt 

RTO kktTOT, 7TOT % 0rf4?T TOTT TOR 

{tor Rkf kp TOrok 3fk TmfkT tot', 
ttthtor Oktro afk TtrorfroT tor i 
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10. (^rrf4qr), 

TTsffa tjffa ffalR fanR fa., 
Ttfawrf sifa srr; ’tr, 
faTrwrf s^fa, 
faHT-tufaf, I 

11. ^qr irsff (tprfafa), 

Tinfar fafa fsRTRr faw fa., 
fFfamif vrtf wtff ’irrr, 
fa'TT-'farfa ^frf^7 I 

12 . 5 REPP (*PTfif*p) 

TTSfaf Nffa faffiEr fW fa., 
frfaiRTf Pffe 5FTFF *TR, 
TfaTtCTfa *Fcft, 

fa?TT—3( rM?\, ^Ftfesf) 


rp^pT Jg-far LpFTE ffafR fa. % ffafa’JT if faft- 
RHif fag- ?nrw ^r % arfar efa fafa fafaRrrt 
far frnRRTfa TsTR'i % fififa SR I 


[fitfa'T JT^ir T ( 3 2 ) j 8 T-STR. THT.-l] 

tr . %. tsrPsTnf, fafaPT 


M 1NJSTRY OF STEEL 
New Delhi, the 20th October, 1995 

S. O. 1161.—In exercise of the powers conferred by 
section 3 of the Public Premises (Eviction of Unauthorised 
Occupants) Act, 1971 (40 of 1971), and in supersession of the 
notification of tho Government of India in the Ministry of 
Steel & Mines (Department of Steel) No. S.O. 2375, dated the 
27th August, 1987, published in the Gazette of India, Part-TI, 
Section 3, Sub-Section (ii), dated the 5th September, 1987, 
except as respects things done or omitted to be done before 
such supersession, the Central Government hereby appoints 
the officers mentioned in column (1) of the Table below, being 
the officers equivalent to tho rank of a Gazetted officer of the 
Government, to be the estate officers for the purposes of the 
said Act, who shall exercise the power conferred, and per¬ 
form tho duties imposed, on the estate , officer b^ or under 
the said Act, within the local limit of theT* re'spectiVB'Jtirlsdic^ 
tion in respect of the public premises specified in column (2) 
of the said Table. 

TABLE 

Designation of the Officer Categories of public pre¬ 
mises and local limits of 
jurisdiction 

(1) ' ’ ~ faT 


1. Assistant Manager 
(Personnel) 

Bailadila Iron Ore 
Project, Deposit No. 14, 
Project of National 
Mineral Development 
Corporation Limited, 
Kirandul. 

2. Deputy Manager 
(Personnel) 

Bailadila Iron Ore 


All the premises consti¬ 
tuted of Bailadila Iron Ore 
Project, Deposit No. 14, 
as detailed below and 
under the control of 
National Mineral 
Development Corporation 
Limited (NMDC);— 

1. Pit No. 14 and 11/C 
including the mine 
lease area thereof; 


Project, Deposit No. 14, 
Project of National 
Mineral Development 
Corporation Limited, 
Kirandul. 

3. Manager (Personnel) 
Bailadila Iron Ore 
Project, Deposit No. 14, 
Project of National 
Mineral Development 
Corporation Limited, 
Kirandul. 

4. Assistant Manager 
(Personnel) 

National Mineral 
Development Corporation 
Limited, Bailadila Tron 
Ore Project, Deposit No. 

5 at Bacheli. 

5. Deputy Manager 
(Personnel) 

National Mineral 
Development Corporation 
Limited, Bailadila Iron 
Ore Project, Deposit No. 

5 at Bacheli. 

6. Manager (Personnel) 
National Mineral 
Development Corporation 
Limited, Bailadila Iron 
Ore Project, Deposit No. 

5 at Bacheli. 

7. Assistant Manager 
(Personnel) 

National Mineral 
Development Corporation 


2. Kirandul townships. 

3. Kailashnagar (Hill Top) 
Townships. 

4. Mining lease area of 
deposits No. 3,6,7,8,9,11 
and 12 which are situa¬ 
ted in Tahsil Dante- 
wada, Bastar District, 
of Madhya Pradesh. 


The areas constituted of 
mining lease area of 
Bailadila Iron Ore 
Project, Deposit No, 5 
including Bacheli Town¬ 
ship, Hill Top townships, 
namely, Akashnagar and 
Temporary colonies, and 
Central Workshop and 
Investigation Unit, Bhansi 
premises and Mining lease 
area of deposit 10, under 
the control of National 
Mineral Development 
Corporation I imited. 


The areas constituted of 
Diamond Mining Project, 
Punna, Majhgawan and 
Ram Khcria Mines 
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Limited, diamond 
Mining Project, Patna, 
District Satna, 

8. Deputy Manager 
(Personnel) 

National Mineral 
Development Corporation 
Limited, Diamond 
Mining Project, Panna, 
District Satna. 

9. Manager (Personnel) 
National Mineral 
Development Corporation 
Limited, Diamond 
Mining Project, Panna, 
District Satna. 


including township areas 
at Panna Village, 
Majhgawan flinots and 

Ram Kheria Villages, 
under the control of 
National Mineral 
Development, Corporation 
Limited. 


( 3 ) ^4 imfyirt srfa; *f«ytrr T%fasf> 
j?rraT 
500 , 

^Rgr-48 2002 (JTDT ST^FT) 

( 4 ) seW 3 ih ^fwtn fa-fairc 

W4T fw 

^ tTNo^r^crfro Meiir, 

17, iHPTfK TT4, ®DFft ^kr^T 
Y42T-324007 (jDfWR) 

[tfofo 11 0 11 ( l)/9 5-f^t] 

New Delhi, the 25th March, 1996 


10. Assistant Manager 
(Personnel) 

National Mineral 
Development Corporation 
Limited, Donimalai Iron 
Ore Mines, Donimalai 
Township, Distict 
Bellary, Karnataka. 

11. Deputy Manager 
(Personnel) 

National Mineral 
Development Corporation 
Limited, Donimalai Iron 
Ore Mine, Donimalai 
Township, District 
Bellary, Karnataka. 

12. Manager (Personnel) 
National Mineral 
Development Corporation 
Limited, Donimalai 
Township, District 
Bellary, Karnataka. 


The areas constituted of 
Donimalai and Kumara- 
swaniy mines including 
township area of the 
Donimalai iron Ore Mine 
under the control of 
National Mineral 
Development Corporation, 
Limited, 


[F.No.3(32)/87-RM-)J 
A. K. BHARDWAJ, Director 


S.O. 1162.— In pursuance of Sub-section (4) of Rule 10 of 
Ibe Official Language (use for official purposes of the Union) 
Rules, 1976 (as amended 1987) the Central Government 
hereby notifies the following offices tinder the Administrative 
control of Ministry of Steel, where more than 80 per cent 
staff have acquired wolfing knowledge of Hindi :— 

J. Sponge Iron India Limited, 

Plant Office, 

Paloncha, P.O. SIIL Campus, 

Distriet-Khammam, 

(Andhra Pradesh) 

2. Steel Authority of India Limited, 

Erauch Sales Office, 

Anand Bhawan, 1st Floor, 

S.C. Road, Jaipur (Rajasthan) 

3. Steel Authority of India Limited, 

Branch Sales Office, 

50, Marathal, 

Jabalpur-482002(M.P.). 

4. Steel Authority of India Limited, 

Branch Sales Office, New LIC Building, 

17, Jhalwar Road, Chhawni Chauraha, 
Kotn-?24007(Raiasthan), 

[No. E. 11011(l)/95-HJndi] 
H. K. JAIN, Dy. Secy. 


fff fcfvfr, 2 5 BTN, 199 6 

ffffoaTTe 1162;—TDnmr (44 % smrtfrr 
% fvnr) jrW Iwr, 1976 tftjftfijcr, 
1987) % 10 47 ( 4 ) % 3TBTRN 

it (RfR rirt\anr 2fqTfr % srurraf^ 

fffTfffrfNT so nffnffiT 

srftFT B ffff ffilffRTSFP 5TFT 444 

fffr fvTffr I, Tff sRfft % :— 

(1) 414 ^irr MifSv 

JFTiff TP-I4PT 

'44141, TfoiTTo fttrT Wtf 
Pq <41 -*a 4 (44 ST 4471) 

( 2 ) *£tvr 441^1 NTT ufawr Wfftu 

tjrrarT f*r-NT 

41*44 V|T?r ( tffftff rjDT'r 

qB'o *fto TtS, 44R (TTSrriTpT) 


44 

fo?fl, 11 414, 1996 

ffffoarro 1163:—NMTfW fwff 4fsTf444, 1947 

(1947 ffff 14 ) srnr 17 iff 44444 it, 

TR4TT—4T 44TC 47 444144 ffT #45 pTTfWf affr 
34 % TMTTU % 3ft4, 44=44 if Nra'lffffft fa414 

ij afta’tfiT'F 4lW44, IffTTTTT % TNffZ JFfflw 
"Reft 3ft $4jl4 4WT *pt 8-3-9 6 44 444 g41 
41 I 

[(i@Tl 44o-40012/l4l/9 2-4Tfo4Ko'^j'o^o] 

MINISTRY OF LABOUR 
New Delhi, the 11th March, 1996 

SO. l)o3.—tu pursuance -of-Section 17 of ifle Industrial 
Dispute Act, 10)7 (14 of 1947). the Central Government 
hereby publishes the award of the industrial tribunal Hydera¬ 
bad as shown in the anncxnre, in the industrial dispute bet- 
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between the employers in relation to the management gf 
Telecommunication and their workman, which was received 
by the Central Government on 8-3-96. 

[No. L-40012/141 /92-IR(DU) I 
K. V. B. UNNY, Desk Officer 

ANNEXURE 

BEFORE THE INDUSTRIAL TRIBUNAL-1, HYDERABAD 
PRESENT : 

Sri A. Hanumanthu, M.A., LL.B., industrial TribunuL-l. 

Dated, 23rd December, 1995 
Industrial Dispute N, 6 of 1994 
BETWEEN 

Shri E. Ciovindu S/o E. K. Mashanna, 

Kathepalli Village (Vial ATcpalli-509131. 

Atmakur Mnndal & Ta. Mahnboobnagar 

District ■ • Petitioner. 

AND 

The Telecom District Engineer, 

Mahuboobnagar-50900]. .. Respondent. 

APPEARANCES : 

S/Sri C. Suryanarayuna, P. Bhaskar and R. Yoginder 
Singh, Advocates for the Petitioner. 

fcri P. Damodar Reddy, Advocates for the Respondent. 

AWARD 

The Government of India, Ministry of Labour, New Delhi 
by its Order No. L-400I2| 141]92-IR(DU>, dated 11-1-94 made 
this reference under Section UK 11(d) and (2A) of Industrial 
Disputes Act, 1947 (hereinafter called the ‘Act’) for adju¬ 
dication of Industrial Dispute mentioned in the schedule 
which reads as follows: 

“Whether the District Secretary. All India Telecom Emp¬ 
loyees Union, Mahaboobnagar is justified in asking 
for reinstatement of the services or Shri E. Govindu 
S/o E. K. Mashanna without back wages 7 

If so what other relief he is entitled to 7” 

This reference has been registered as Industrial Dispute No. 
6 of 1994, After receiving the notices issued by this Tribu¬ 
nal. the petitioner Union and the respondent-Management 
are being represented by their counsel. 

2. On behulf of the petitioner-union its Secretary filed a 
claim statement to the following effect:— 

The Sub-Divisional Officer, Telecom, Mahaboobuugav re¬ 
cruited and employed the workman E. Govindu who belongs 
to S.C. Community as Casual Mazdoor w.c.f. 1-7-1980, He 
was employed in that Sub-Division upto the end of July, 
1982. Thereafter he was not employed due to non-availability 
of work in that sub-Division. He was sent to Gadwal Tele¬ 
com Sub-Division w.e.f. August. 1982 and be was employed 
thero tiU March, 1983. In all, the workman E. Govindu 
was employed for 863 days from July. 1980 to March, 1983 
and his employment was continuous and without any breaks. 
The workman fell ill at the end of March, 1983 i.e. 25-3-83 
due chronic Asthmatic Bronchitis und other diseases and he 
was under the treatment of Dr. P, Chandrudu. Civil Surgeon. 
Government Head Quarters Hospital. Mahaboobnagar upto 
January. 1992 and he was declared fit by the Doctor on 
6-1-1992. During the above employment period the work¬ 
man was in employment for more than 240 days in each 
year for two years and for 155 days during the subsequent 
year. Thus he became eligible for grant of temporary status 
as Casual Mazdoor as per the D.O.T’s Letter dated 7-11-1989 
pending his absorption in the regular establishment of the 
Telecom Department. After the workman recouped his health, 
he submitted a representation to the respondent On 13-1-1992 
and the tame was acknowledged by tlie respondent on the 
same day. The workman requested for his reinstatement, 
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but the respondent refused to do so. by his letter dated 
6-2-92 on the ground that the departmental instructions did 
not permit the workman into reinstatement but copy of the 
alleged departmental instructions was not iurnished to the 
workman. Thereupon, the petitioner-union raised a dispute 
before the Asstt. Labour Commissioner (C) seeking leinstale- 
ment of the workman. But the conciliation proceidtngs ended 
in failure. The workman could not attend to the duly as 
he became sick and the workman should he given the benefit 
of seniority w.e.f. 1-7-1980 since the services of many of 
his juniors who were recruited after 1-7-80 have been regu- 
laiised and they were gianted temporary status as per D.O.T’s. 
Order dated 7-11-1989. Hence the petitioner prays that the 
workman should be i einstatej with full back wages from 
the date of his representation dated 13-1-92. continuity of 
sctvice and protection of seniority. 

3. On behalf of the respondsnt-Managemcnt, counter has , 
been filed to the following effect: 

The Industrial Dispute is not maintainable either in law 
or on facts and it is liable to be rejected in iimini. The 
workman E. Gpvindu was not recruited as a casual mazdoor 
from 1-7-89 'as alleged in the claim statement. He worked 
as u casual mazdoor now and then depending upon the exi¬ 
gencies of work to meet certuin unforeseen urgent work. He 
did not work continuously in the respondcnt-Dcpartment. The 
allegation that he fell sick and was taking treatment for many 
years continuously is in correct, false and fabricated. The 
workman, with a uula fide intention to cover up his long 
and unauthorised absenteeism only, got created the medical 
certificate. Moreover the mediral certificate Is filed tor part 
of the period of absenteeism and no explanation is forthcoming 
for the remaining period. The workman E. Govindu himself 
deserted the employment having procured a good avocation 
and that he earned hardsome money all these years. He 
has come up with the medical certificate after several years 
with a mala fide intention to secuie Government Employ¬ 
ment, The claim of ihc workman for full back wages, con-' 
tinuily of service and for protection of seniority is beyond 
the scope of the lefcrenee made by the Government, Hence, 
the claim of the workman for these benefits is not sustainable 
in the eye of law. The workman has not taken ibr duty as 
per the departmental instructions and, moreover, thc*» was 
no work available at that lime. The claim of the petitioner 
has become stale und it is baited by limitation. Hence the 
petitioner is not entitled fur any relief under this reference. 

4. On behulf of the Petitioner. W.W. I is examined 1 and 
F.xs. Wl to Will ate marked. The workman E. Govindu 
got himself examined as W.W.l and he deposed to the 
averments in the claim statement. On behalf of the Res¬ 
pondent-Management M.Ws. I and 2 arc examined and no 
documents are marked and they deposed to the averments in 
tho counter. M.W.l S. Vijayum is the Sub-Divl. Engineer 
Groups Mahaboobnagar. M.W.2 M, Veeranna is the regular 
Sub-Divl. Engineer, Planning Telecom Department, Muhaboob- 
nugar since 8-8-1994. Tho details of the documents Ex. Wl 
to W10 marked on bcliall of the petitioner me appended to 
this Award. 

5. The points that arise for consideration are as follows ; 

(i) Whether the workman E. Govindu, Casual Mazdoor 
is entitled for reinstatement into service as claimed 1 
by the petitioner-union 7 

(id To what relief ihe workman F. Govindu is Cntitled-iu 
this reference ? 

6. POINT 1.—The admitted facts as seen from the evidence 
on record arc as follows: 

The woikmun F. Govindu belongs to Scheduled Caste 
Community (Fix. Wl is the xerox copy of the caste certificate 
ot the workman). He was engaged as casual mazdoor by the 
respondent at Mahaboobnagar with effect from 1-7-1980. Due 
to the non-availability of work, he was discharged by tire end 
of July, 1982 . He was sent to Gadwal Sub-Division in August, 
1982 and he lOulinued to wtuk till 25-3-1983. The workman 
E, Govindu did not work ns casual Mazdoor with effect from 
26-3-1983. On 13-1-1992 he submitted a petition (original of 
Ex. W3) seeking reinstatement into service as casual mazdoor 
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explaining for his absence from duty stating that he suffered 
wuti chronic asthumatic Bronchitis and outer diseases from 
g(i-J-lyy.l till 6-1-1992 that he underwent treatment from 
Ur, i*. Chandrudu, Civil Surgeon, Government Head Quarter., 
Hospital, Mahaboobnagar and that he was physically tit to 
lcsume for work with effect from 0-1-1992 and that he may 
he reinstated into service as Casual Mazduor. Along witn 
Ins application, original ol Lx. W5, he is said to have enclose,i 
the medical ccitihcate and nines., certificate. Ex, VV4 is me 
xerox copy of the medical and illness certificate, llie respon¬ 
dent by his letter anted 0-2-92 (Ex. W5) informed the work¬ 
man stating that his icpiesenration regarding reinsiatcment 
into service has been rejected. 1 hereupon the petitioner- 
union took up the cause of the workman and submitted a 
representation to the Regional Labour Commissioner fO, 
Hyderabad under original ot Lx. W6 on 25-2-1992. '(he 
ellorts made by tile Asstl. Commissioner of Labour (C), 
Hyderabad for effecting conciliation ended 1 in failure and the 
failure report loriginal ot L\. VV1U) whs submitted to the 
Secretai y, Government of India. Ministry of Labour, New 
Delhi. Thereafter the Government of India, Ministry of 
Labour made this reference f,.r adjudication of the dispute. 

7. 1 he learned counsel for tue petitioner submits that the 
workman had been working continuously fiom 1-7-1980 as 
casual muzdoor under the respondent that the workman fell 
sick at the end of March, 1983 and he was under ticatmcnt 
of a Civil Surgeon, Government Head Quarters, Hospital, 
Mnhaboubnagar till the end of 1991, that after recoupmen: 
of his health, the workman made a representation to the 
respondent for his reinstatement in January, 1992 without 
back wages, that the respondent icfused to reinstate the work¬ 
man, that the wen krnan was not given any notice or oppor- 
tunily to show cause why ins .name should Have been removed 
from the rolls of casual innzdoois in Muhaboobnagar Division 
and therefore it should be presumed that the name of work¬ 
man continued to be on the lolls, that the rejection of the 
workman’s request for reinstatement without back wages, 
amounts to retrenchment within thp meaning of Section 2(ool 
of the Act and that retrenchment has been effected without 
complying with llie provisions under Section 25F of the Act 
and therefoie the workman is entitled for reinstatment Into' 
service with back wages etc, The learned counsel for 
tho petitioner farther contends that the workman W'as in 
service for 240 days within one year preceding 25-3-1983 
and therefore the workman was entitled for reinstatement. 
The respondent has not disputed the engagement of the 
workman K. Govindu as casual muzdoor but he claims that 
it is not a regular recruitment hut lie was engaged as casual 
raazdoor now and then depending upon the exigencies of 
work and he did not work continuously in the respondent- 
department. The respondent also admits that the workman 
was engaged from 1-7-1980 till the end of Lily, 1982. M.W.i 
and M.W.2 hare also given the dates on which the petitioner 
worked as casual muzdoor in tthe respondent-department. It 
is the case of the respondent that the workman himself desert¬ 
ed the employment having procured a good avocation outside 
and that he carno up with medical certificate after several 
vears with a mala fide intention to secure Government emp¬ 
loyment. It is also not the case of the petitioner that the res¬ 
pondent-employer terminated the services of the workman with 
effect from 26-3-1983. It is specifically pleaded in para 3 of the 
claims statement that “The workman, however, fell ill at the 
end of March. 1983 i.e. 25-3-83 due to Chronic Asthamatie 
Bronchitis and other diseases and he was under the treatment 
of Dr. P. Chandrudu, Civil Surgeon, Government Headquarter 
Hospital, Muhaboobnagar upto January, 1992, He was de¬ 
clared fit by the Doctor on 6-1-92”, In para 5 of the claims 
statement it is averred thus “The petitioner submits that after 
the workman recouped his health, be submitted a representa¬ 
tion to the respondent on 13-1-J992 which the respondent 
acknowledged on the same day. The workman requested 
for his reinstatement, but the respondent refused to reinstate 
him”. It is nowhere pleaded in the claims statement nor 
it is in the evidence of the werkmun ns WW.l that he was 
discharg'd or terminated from the service by the respondent 
with effect from 26-3-83. On the other hand as quoted nhnve. 
it is categoru allv pleaded in Ihe claim statement itself that 
due to his ill-hcallh, fiom 25-3-81 lie could not attend dntv 
and after his recovery from ill-health he had submitted a 
renresrnfnticm on 13-1-190? for r.4nsDf*meut. The learned 
counsel for the ir-pondeiii ■■ iil*r',Iis, that the workman was 
working purely pr , casual muzdoor as and when there wns 
work and that the uon-encnvemenl of the workman from 
25-3-1983 does not amount to retrenchment. The learned 
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counsel further submits that tiie workman himself abandoned 
the work fiom 26-3-1983 and therefore he is not justified 
in asking for his icmsltucmcn: on 13-1-1992 i.e. atrer lapse 
of 9 yerus and Unit the refusal tor reinstatement of the work¬ 
man does not amount to relienchmenl under the Act. 

H. Admittedly the workman L. Govindu was not employed 
against a leguiar vacancy nor was he recruited to the pp.it 
as per the Departmental Kuies. Oil the other hand he was 
engaged as casual muzdoor on daily wage basis to meet ce.- 
t.im exigencies ol woik, It is also clear from llie evidence 
of workman himself that he did not attend to duties w.e f. 
26-3-1983 as he fell sick and that he underwent treatment 
under one Dr, P. Chandrudu, Civil Surgedn. Government 
Headquarters Hospital, Mahaboobnagar till January, 1992. 
There is nothing on record to show that the workman had 
informed the respondent vvilh regard to his alleged illness 
or that he underwent ticalment fiom Dr. P. Chandrudu. For 
the first time it was brought in the notice of the respondent 
on 13-1-92 when the workman submitted a representation 
(original of Hx. \V3) for reinstatement, In other words, the 
workman informed llie respondent about his ill-health after 
a lapse of more than 9 years, while he sought for reinstate¬ 
ment. In Ihe absence of any information from the workman 
foi his absence for such a long time, the respondent is justified 
in removing the name of the workman from the rolls of 
e.iMial mazdoci. Ihe name of the workman cannot be kept 
open on the Mu.iler Roll of Casual Mazdoors for such a 
long time when there was no information from the work- 
man. Further, as the wnikmun is noL a permanent employee 
bill only a casual muzdoor on daily wages, it is not obligatory 
on the part of the respondent-employer to continue the name 
of the workman on the rolls of the cusual muzdoor for such 
a longer lime. Under those ciicumstances, it is but natural 
to infer that the workman hud abandoned the service, In 
Buckingham and Carnatic Company Ltd. Vs. 
Venkatayya and A pother (1963 II LLJ 638) that 
Lordships of Supreme Court observed thus : “It is true that 
under common law an infcience that an employee has aban¬ 
doned or relinquished service is not easily drawn unless from 
the length of absence and from other surrounding circums¬ 
tances Bn inference to that effect can be lgitimately drawn and 
it can be assumed that the employee intended to abandon 
service." In the circumstances ol the case on hand an infer¬ 
ence can legitimately be drawn that the workman had aban¬ 
doned his service ns casual mazdoci. 

9. The workman is relying on medicul certificate and fitness 
certificate under Lx. \V4. It is shown that he was suffering 
with illness and that he was under treatment from a Civil 
Surgeon Government Headquarters Hospital, Mahaboobnagar. 
It is significant to note that Ex. W4 is only a xerox" copy 
and no explanations forthcoming for non-production of origi¬ 
nal medical certificate and fitness certificate issued by the 
Civil Surgeon Dr. P. Chandrudu who is said to have issued 
these certificates. He is not examined and there is no proof 
of these documents. Further this Medical Certificate docs 
not mention the entire period of alleged illness of the work¬ 
man. According lo Ihe woll.man W.W.l he well sick on 
25-3-83 and he was under ticatment of Civil Surgeon, Gov¬ 
ernment Headquarters Hospital Mahaboobnagar till the end 
of January, 1992. But as seen from the medical certificate 
Jix. W4, the Doctor has legommendcd for medical leave for* 
a period of 6 years 9 months i.e, from 31-3-1985 to 31-12-1991 
and, as seen from the fitness certificate, the workman was 
medically fit to resume duty with effect from 1-1-1992. There¬ 
fore this medical certificate relates for the period from 
31-3-85 to 31-12-199). It does not cover the period from 
25-3-83 to 30-3-85. It is not known under whom the workman 
had taken treatment for that known under whom the workman 
has been produced. As earlier stated the Doctor who is said 
to have issued the certificate is not examined. Thus there 
is no proper proof of the issuance of the certificate by the 
concerned Medical Officer. I am not inclined toi believe this 
medical certificate end fitness certificate under Ex. W4 with 
regard (o the alleged illness of the workman for such a long 
time i.e. for a period of 9 vears. The workman also d ; d 
not choose to adduce any other evidence to corroborates his 
testimony with regard to his illness. There is much force 
in the contention nf the learned counsel for the respondent 
that the workman has come up with the medical certificate 
Fix. W4 v\ ith a mala fide intention to secure Government 
employment, The respondent nho is justified in his action 
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in not reinstating the woikman on tlie basis of this medical 
certificate. Therefore it does not amount to ‘retrenchment’ 
under Ejection 2(oo) of the Act ns contended by the learned 
counsel for the petitioner. 

10. As seen from die entries in Ex. \vi, an attempt v\as 
made on behalf ot ilio won.man to tamper the emiics therein 
to show as it the won.man find wonted continuously for all 
tne pays m ail Inc months. Ex. W2 is the Book conlgm.ui 
tijc working uay.s pal ucunc's of me wontrnaii E. Govmdn 
Irom 1-7-1980 ml 2j-i-l 94,'. u is no douDt true that the 
workman admits m Ins cro„vcxaniinatioii mat his name docs 
imd place m this ttooh so as to show that tne entries m the 
hook remits to him. hut M.vV.I has categorically admitted 
in his cross-examination lhaL ttus Book Ex. W2 rciatcs to the 
workman E. Govindu. The entries in this Book have ana 
been ceitided by the Jr. 1 ngintcr and 1 also S. L. Coi. No. 6 
of Ex. VV1 relates to the dines the workman worked in each 
month. There is manipulation in the figures rnent oned in 
this Column, wiili regard lo the No. ot days the wore man 
hud worked, For each month some more days have been 
added to the existing figures of the days. Added figure 
is in different ink and obviously it has been made with a 
view to show that Hie workman had worked throughout die 
month. It can be inferred from the face of the entries in 
this Book. SI. No. 12 relates to work done for the month 
of June 1981. As scon from Col. 6 the original figure is 
‘27’ but four more duys have been added to this figure to 
show as if the workman had worked 31 days during that 
month, ft is common knowledge that the month of June 
contains only 30 days and as such tho workman could not 
have worked 'for 31 days in the month of June, 1981. Like¬ 
wise SI. No. 30 relates to December, 1982. As seen from 
this entry the workman had worked from 1-12-1982 to 
12-12-1982, In Cl. No. 6 the original figure is Tl’ but plus 
‘2’ has been added lo show ns if the workman had worked 
for 13 days. But the workman could not have worked for 
13 days during the period lrom 1-12-1982 to 12-12-1982, 
SB No. 32 relates to the period from 6-3-1983 to 25-3-83. 
In Col, No. 6 (lie original figure is ‘17’ days but there is plus 
‘4’ to show us if the woikman had worked for 21 days, but 
the workman could not have worked for 21 days during the 
period from 6-3-83 to 25-3-83 which comes to only ’20’ days. 
SI. No. 33 relates to for the period from 26-3-83 to 31-3-83 
and SI. No, 34 relates to 1-5-83, But it is not the case 
of the workman that he attended to the work after 25-3-1983. 
Obviously an attempt was made on behalf of the workman 
to interpolate tho figures in Col. No. 6 of Ex. W2 which 
relates to the No. of days the workman had worked with 
the respondent and obviously it has been attempted with a 
view to show that the workman had worked continuously for 
all the days in all the months from 1-7-82 to 25-3-83. There¬ 
fore, the workman also has not come with clean hands as 
he had interpolated the documents to suit his convenience 
and to secure a gain on account of the same Excluding inter¬ 
polated figures the woikman had not worked for more than 
240 days in tho preceding 12 months from 25-3-1983. 

11. In tiie light of my above discussions, I have no hesita¬ 
tion to conclude that there is no retrenchment of the work¬ 
man E, Govindu by the respondent with effect from 25-3-83. 
that there is abandonment of the duties by the workman 
himself from 26-3-83 onwards and that the refusal for rein¬ 
statement of the workman on his representation also does 
not amount to retrenchment as contended by the learned 
counsel for the petitioner and workman also failed to subs¬ 
tantiate his plea that he could not attend for duties for t '"ch 
a long time due to his ill-health and that the petitioner failed 
to make out a case for reinstatement of the workman E. 
Govindu into service. Therefore, I hold on this point that 
the workman E. Govindu is not entitled for reinstatement 
into service and for back wages etc., the point is thus decided 
in favour of the respondent and against the petitioner herein. 

12. POINT 2.—This point relates to the relief to be granted 
to the workman E. Govindu. In view of mv findings on 
Point No. 1. the workman is not entitled for reinstatement and 
for any relief in this reference. 

13. In the result, an award is passed staling that the peti¬ 
tioner union is not iustified in asking for reinstatement of 
the workman Sri E. Govindu and that the workman T 
Govinda is not entitled to for any relief in this reference. 


Aua,d is thus answered accordingly. The parties are direct¬ 
ed to bear their costs. 

Dictated to the Sleno-lypist, liunscribcd by him, corrected 
by me given under my hand and the seal of this Tribunal, 
this the 23i\l day of December, 1995. 

A. HANIjM ANTH Li. Industrial Tribunal-1 Hyd. 


Appendix of Ev.dcnce 


Witnesses Examined foi 
the Petitioner: 

W.W.l E. Govindu 


Witnesses Examined for 
the Respondent: 


Vl.W.2 S. Vijayam 
M.W, 2 M. Veerannn 


Documents marked for the Petitioner: 

l x. \VI—Xerox copy of the Caste C’eiTfiealc of the 
workman. 

Ex. W2—Working day particulars Book of the workman. 

Ex. WJ—Xerox copy of the representation made to 
S.D.T. Telecom, Mahaboobnagar, dated 13-1-92. 

Ex. W4—Xerox copy of the Medical Certificate. ’ 

Ex. W5—Letter dated 6-2-92 from Telecom District 
Engineer, Muhaboobnugar tp the workman E. 
Govindu. 

Ex. W6 —Copy of the representation of the petitioner- 
Union d’ated 25-2-92 to the Regional Labour Com¬ 
missioner (C), Hyderabad. 

Ex. VV7—Reply dated 27-7-92 of the Asstt, Engineer 
Phones (Gr.) Mahaboobnagar. 

Ex. W8 and Ex. W9—Minutes of discussions held on 
9-7-92 

Ex. W10—Failure Report dated 14-8-92. 

Documents marked for the Respondent ; 


NIL 


fft fowjft, 11 Et4', 1996 

TToTTA 1164:—sfkftfW frtTTC 19 4 7 

(1947 w 14) urn 17 % sehtct Jr, 

qTTTT NP7T JTT'fny ffRT Y ITT-tRIA W! f^RTT- 

X4T aflX "3AT tAtFI' % fH ABA AT if fat 
smfrftET Iwr Jr aftefrfw AfsnFntr, Itoatt 'Etath: 
^'T ATTftPT AT ri'Ch I f Yd 8-3-96 YT 

TEA AT I 

[A©1T RHo-1601 2 /6/93-Alfotmrc (^lo^o)] 
YoYfoifto $TY WfEpfiTfr 

New Delhi, the 11th March, 1996 

S.O. 116-4.—In pursuance of Section 17 of the Industrial 
Dispute Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Industrial Tribunal Hydera¬ 
bad as shown in the Annexure, in the Industrial Dispute bet¬ 
ween the employers in relation to the management of Lndia 
Government Mint and their workman, which was received by 
ilw Central Government on 8th March, 1996. 

[No. L-l6012/6/93-IR(DU)) 
K. V. B. UNNY, Desk Officer 
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ANNEXURE 

BEFORE THE INDUSTRIAL TRIBUNAL-1 AT 
HYDERABAD 

PRESENT : 

Sri A. Hanumanthu, M.A.,LL,B„ Industrial Tribunal-! 
Dated : 24th day of January, 1996 
Industrial Dispute No. 35 of 1995 
BETWEEN 

Sri P. Venugopal, S/o Sri P.Ramanpuia Chary, 

IJ, No. 13.6.440/1, Jham Sing Temple, 

Ilumayan Nagar (P.O.). Hyderabad-500028. 

... Petitioner 

AND 

The General Manager. 

Indian Government Mint, 

Hyderabad, A.P.-500004 

... Respondent 

APPEARANCES : 

None —for the Petitioner. 

Sri P. Damodar Reddy, Advocate—for the Respondent 
AWARD 

Tbe Government of India. Ministry of Labour. New Delhi 
by its Order No. L-16012/6/93-IKIDU). dated 17th lantmr-. 
1995 made this reference under Section 10(T)(d) (24) of the 
Industrial Disputes Act. 1947 for adindication of the Industrial 
Dispute mentioned in its schedule which rends as follows • 

"How for tho action of the management of India Gov¬ 
ernment Mint, Hyderabad represented bv their Gene¬ 
ral Manager in terminating the service of Shri P 
Venu Gooal Casual Clerk who has worked on multi¬ 
functional job is right, while regularising the service 
of Sri T, V. K. Srinivasan who was selected along- 
wilh the workman in dispute as casual clerk 7 If not. 
to what relief the workman in dispute is entitled to 1 

The said ie'erence has been registered as I.D. No. 35/95 on 
the file of this Tribunal. 


there is no option for this Tribunal except to close the refer¬ 
ence. 1 hold that the petitioner is not entitled to any relief 
and the reference is closed. 

Typed to my dictation, given under my hand and the seal 
of this Tribunal, this the 24th day of January, 1996. 

A. HANUMANTHU, Industrial Tribimal-I 

Aprcndix of Evidence 

NIL 

5ft 11 TTT, 1996 

tfToiTTo l IB S :—sfaftfop fWFT jrfsrfJEPT, 19 4 7 
( 1947 TT 1 4) HTU 17 % SETT™!' if, 

{PW A4 A TU % dr m.J fdTTWl 3lV: 

75T% % sflT, TTT5ST if frfdfe: 

fenr t sfbTtfffiE TftJTTur, &THTTT TTTe Tt 
Sf+iHnn 47Tffl t, aft dT'TiT 8— 3— 96 

Rft tt i 

[t'sTT P/T* -40912/ IS f93-TTto51TTj ('ftoTo)] 
%o3fto5fto TPJ7 TfjTT^r 

New Delhi, the 1UA March, 1996 

-S O. 1165.—In pursuance of Section 17 of the Industrial 
Dispute Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Industrial Tribunal Hydera¬ 
bad as shown iu the Avtncxure, in the Industrial Dispute bet¬ 
ween (lie employers in relation to the management of Tele¬ 
communication and their workman, which whs received by 
'he Central Government on 8th March, 1996. 

I No. T..-40012 TR/93-IR(DU) | 
K. V. B. UNNY. Desk Officer 

ANNEXURE 

BFI ORF THE INDUSTRIAL TRTBUNAL-I AT 
HYDERABAD 

PRESENT : 


This Tribunal issued notice dated 4th March. 1995 to both 
ihe parties to appear before this Tribunal on 27th March. 
1995. Petitioner was called absent on that dnv and there was 
no representation. But an Advocate who is Standing Counsel 
for the Central Government apneared and filed Memo nf 
Appearance for the Respondent, The matter was posted from 
time to time for the appearance of the petitioner and to file 
his Claim Statement, Because of the non-appearance of the 
petitioner and no acknowledgement is received from the peti¬ 
tioner to that notice dated 4th Marrh. 1995. a fresh notice 
was ordered on 13th June, 1995. The case was adiourned 
from time to time from that dav for receiving the acknow¬ 
ledgement from the petitioner. Because of non-rcreinl of 
Acknowledgement from the petitioner to that notice. This Tri¬ 
bunal again issued fresh notice dated 3rd November. 190s 
This notice was acknowledged bv tbe Petitioner on 14th 
November, 1995. 


On 8di December, 1995 when the matter was called neither 
the petitioner appeared nor representation was made. Hence 
this Tribunal set him exparte, The matter was posted to 
29th December. 1995 for filing of the Counter of Ihe R?«- 
nonden'. On 24th January. 1996 the Advocate for Ihe Res¬ 
pondent reported that he has no Counter as the petitioner 
remained exparte. The petitioner at whose instance this refer¬ 
ence xvus made is not taking any interest. Hence there are 
no triable issues in this case. 

From the perusal Of the docket sheet it is clear that the 
petitioner has no interest in prosecuting the matter. Hence 


Sri A. Hanumanthu. M.A..LL.B., Industrial Tribunnl-L 
Dated : 16th day of January, 1996 
Imbv-trinl Dispute No. 46 of 1994 
BETWEEN 

Sbri N. Kankainh. S/o Raiaiah, Mote Village, 

Via Uamndurg-505531. Kavimnagnr Dist. 

Petitioner. 


AND 

The Sub-Divisional Officer. Telecom , 
Kurimnugnr-505002. 

. . Respondent, 

APPEARANCES : 

Sri G. Suryanarayana. Advocate—for the Petitioner. Sub¬ 
sequently the petitioner was set ex-parle on 16th 
January, 1996. 

Sri P. Damodar Reddy, Advocate Addl. Standing—for 
the Respondent. 


■ A YY 1 LIN I J 


The Government of India, Ministry of Labour New Delhi 

bv its Order No I.-40017/18/93-IRfDU), dated 13th July. 
994 made Ins reference under Section 10(1) (dj and 2A of 
' dihslnnl Disputes Act. 1947 for adjudication of the Industrial 
n,spulc mentioned in its Schedule which rends ns follows : 
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"Whelhei the action ol Ihe management ol SDO, Tele¬ 
com, Karlmnagnr in terminating the servicos of Shrl 
N. Kunkniah w.e.f. 25th May, 1987 is legal and 
justified ? If not, to what relief he is entitled to 7” 

The said reference has been registered as I.D. No, 46/94 on 
the file of this Tribunal, After receiving the notices issued by 
this Tribunal, the petitioner through his counsel appeared 
and filed Claims Statement on 17th October, 1994. Govern¬ 
ment Pleader appeared for the respondent. But the respondent 
was set exparte on 16th May, 199J as he failed to file the 

counter and to pay the awarded costs. The matter was ad¬ 

journed for petitioner’s evidence from time to time. 

2, On JSIh July, 1995 the respondent filed I.A. No. 98/95 
to set aside exparte order. The same was allowed by this 
liihunal on 14th August, 1995 and the exparte order was 
set aside. The respondent filed its counter on the same day. 
The matter was adjourned from time to time for enquiry. 

3, The matter was posted finally to 28th November, 1993, 

On that day, both parties were not ready. Hence the matter 
was adjourned to 19th December, 1995 as a last chance. 

Again on that day the petitioner was not ready and the 

matter was adjourned to 15th January, 1996 on payment of 
costs of Ids. 25 to the respondent, The matter was called on 
16th January, 1996 as 13th January, 1996 happened to be a 
Holiday. On 16lh January, 1996 the learned counsel for the 
peti Lionel reported no instructions for the petitioner. Petitio¬ 
ner was also called absent and the costs awarded were not 
paid. Hence this Tribunal set the petitioner exparte. Ihe 
learned counsel for the respondent submitted that the respon¬ 
dent has no evidence as the petitioner has been set exparte. 
Hence there are no triable issues in this industrial dispute. 
Therefore the reference is closed. 

4, From the perusal of the docket sheet, it is clear that the 
petitioner is not taking any interest to prosecute the matter, 
Since the petitioner is not interested in prosecuting this case, 
I hold that the petitioner is not entitled for any relief and 
the reference is closed. 

Typed to my dictation, given under my hand and the seal 
of this Tribunal, this the 16th day of January, 1996. 

A. HANUMANTHU, Industrial Tribunal-T. Hyd. 

Appendix of Evidence : 

NIL 

Tf Id RTT, 1996 

1 166 :—sfrsftfafr fwiT qftjfdTff, 1947 

( 1947 TT 14) d?l STFT 17 % if, 

tTFTIT o-hVoTtY o T JTffrijfpT % f’TTfTT'T 
TTTT TffT TfRdTFT T sffa, ij WRftftPF 

fsrsrrc t sfafrfaF srftFFCff, % tttj tt 

TTlfitlT TTrfl f, tsft RT 1 i/ 3/96 Tt 

srr-T fsn «rr i 

[jjo trqro -22012/273/9l-srr^ °$fH» (tfle-II)] 

New Delhi, the 13th March, 1996 

S.O. 1166.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
Iic toby publishes the award of the Industrial Tribunal Hyde¬ 
rabad as shown in the Annexure in the industrial dispute 
between the employers in relation to the management of 
VC.C. Ltd. and their workmen, which was received by the 
Central Government on the 11-3-96. 

[No, L-22012|273|91-IR (C. ID] 
BRAJ MOHAN, Desk Officer 


ANNEXURE 

BEFORE. THE INDUSTRIAL TRIBUNAL-1 AT 
HYDERABAD 

PRESENT : 

Sri A. Hmiumanthu, M.A., LL.B,, Industrial Tribllnnl-1, 
Dated : 12-1-1996 

INDUSTRIAL DISPUTE No. 76 OF 1991 
BETWEEN 

The General Secretary, l.T.S. Association, 
rind.) PO Godavnrikhani, Dt, Kar'm- 
nagur lAP) .. PETITIONER 

AND 

The General Manager, RG(P), S.C.Co. Ltd.. 

P.O, Godavacikhani, Dist. 

Khrimnagar (AP) ... RESPONDENT 

APPEARANCES : 

Sri K. Vasudevn Reddy, Advocate for Ihe Petitioner. 

M|s. K, Srinivasa Murty & G. Sndha, Advocate for th# 
Respondent. 

AWARD 

This is a reference made under Clause (d) of Sub-Section 
< 1 1 and Sub-Section 2A of Section 10 of the Industrial 
DNpnte Act, l‘>47 (hereinafter called the ‘Act’) by the 
Government of India, Ministry of Labour, New Delhi in Its 
Order No. !,-220|2|273|9!-IR(C.TI), dt. 4-12-1991 for adju- 
d cation of the Industrial Dispute mentioned in its schedule 
"Inch reads as follows: 

’’Whether the action of the management of M|s. S.C. 
Co. Lid., Projects Ramagundam Division, Godava- 
rikhuni in terminating the services of Sri Shalk 
Ch’and. Ex. Shot F’rer, GDK-6 Incline w.e.f. 
16-1-1980 Is justified 7 

If not, to what relief the workman is entitled to?” 

The said reference has been taken on the file of this Tri¬ 
bunal as T,D. No. 76 of 1991, After receipt of the notices 
issued by this Tribunal, the petitioner and the respondent 
have put in their appearance ’and they arc being defended 
by their counsel. 

?• On behalf of (he petitioner, the General Secretary 
Mining Technical Staff Association (Tnd.V Godavariklvani. a 
Claim Statement has been filed by the workman Shaik Chand 
to ihe following effect : 

1 be workman Sh’aik Chand was appointed in Ihe respon¬ 
dent company on 11-8-1960 as Coal Filler. Subsequently, 
lie passed the Shot Firer’s Competency Examinut on on 
26-10-1964 and as result of it, he was promoted as Shot 
Fucr and posted to work at GDK 5 Incline, w.e.f. 9-2-1965. 
The statutory Shot Firer Certificate should be renewed once 
in 5 years. W’hcnever an employee is appointed or promot¬ 
ed to a statutory post, all the certificates would be kept with 
th? Col Eery Manager of the concerned Mine. As and when 
tbr due date of renewal approaches, the respondent-company 
will issue a notice to the concerned employees intimating 
the next date of renewal, to apply for the same by paying 
requisite fee. The workman 'ffiaik Chand renewed liis Certi¬ 
ficate 011 31-7-1969 'n the first instance and subsequently 
he got renewed it on 18-7-1974. Though the Colliery Mana¬ 
ger. GDK 6 Incline was expected to issue a notice intimating 
ttie next date of renewal, be J'd not issue any such letter, 
contrary to the established procedure. Eveilthough the 
"oT.man applied for the third renewal of Ids shot firer 
Certificate In the month of October, 1978, but due to 
dT>> fit Dv. DMS Office, Hyderabad, his certificate could 
n-f he revalidated in time. The workman was pursuing the 
m.ilte.i with ihe authorities !o get his Shot Firer Certificate 
revalided. In the mcunwhile, all of a sudden the Colliery 



J V IX—TS 3(jl)] < FT OTW 


Manager of GDK 6 Incline, by his Order dt, 16-1-1 WO, 
illegally and arbitrarily issued the order of termination from 
the service without even giving him any sort of notice or 
opportunity. Immediately he met the Colliery Manager ot 
C1JK 6 Incline, and requested him to withdraw the same or 
in the alternative to provide him an alternate job as is 
being done in the case of others till the revalidation of his 
Short Flier Certificate. But the Colliery Manager, GDK 6 
Incline did not heed to his requests. Thereafter the wort- 
man submitted many representations to the General Manager 
explaining the injustice meted out (o him and requested to 
provido him an alternate job till the revafidation of statutory 
certificate of Shot Firer. But his request went unheeded. 
The Shot Firer competency certificate of the workman was 
ultimately renewed on 6-8-1930. Thereafter he approach¬ 
ed the respondent Authorities to reinstate him Into service, 
but in vain. The workman continued to approach the Res¬ 
pondent Authorities and submitted many representations. At 
last after 5 long years of painful orueal and sufferings, the 
General Manager (Personnel) issued Office order appointing 
the workman as Shot Firer temporarily for a limited period 
and continued him temporarily for sometime and ultimately 
he was appointed as Shot Firer with starting basic pay m 
the Grade ‘D’ w.e.f. 1-11-1986. Even after the said fresh 
appointment, the workman submitted many representations 
to count his previous service, to give all the back wages, 
hut so far no order has been passed by the respondent- 
nvtboritics regarding continuity of service with back wages. 
The termination of service of the workman as Shot Firer 
hv the Colliery Manager of GDK 6 Incline was not onlv 
illegal nrbitrnr'' and without jnrisditMon but also opposed 
to Section 25(N1 of the Act and Article 311(21 of Constitu¬ 
tion of Tndia. The workman was a permanent employee of 
the respondent-company and holding the post of Shot Firer 
which is a monthly grade post. Appointing authority for 
the post of Shot Finer is the General Manager of the con¬ 
cerned Area. The Colliery Manager of GDK 6 Incline is 
much below in rank to that of General Manager. 'Die Colliery 
Manager is not competent to terminate the 
services of the workman. Therefore the order of termina¬ 
tion issued hy the CoU'ery Manager is void abinitio. Even 
assuming that the Colliery Manager of GDK 6 beeline has 
cot the power of termination, even then the workman could 
have been reverted to Iris substantive post, till the Shot Firer 
Certificate is renewed. Hence the terminaion of the workman 
from service as Short F'rer is illegal. Tf shot lirer certifi¬ 
cate was not renewed in time, the Colliery Manager should 
have referred the workman to the medical examination 
under Rule 29 B of the Mines Rules, 1955. Rut instead of 
it the Colliery Manager chose to terminate the services of 
the workman, hence the action of the Colliery Manager is a 
clear case of victimisation. The respondent authorities ought 
to have reinstated the workman into service ut least with 
effect from 6-8-1,980 i.c, from the date when Iris Shot Firer’s 
Certificate was renewed. When the Respondent Management 
did not respond to the reprsentations of the workmau, the 
Petitioner-Association took up the cause, of the workman and 
raised an Industrial Dispute before the Conciliation Officer. 
But the conciliation ended in failure and the Conciliation 
Officer submitted his failure report and thereafter this refe¬ 
rence has been made to this Tribunal for adjudication. Hence 
the petitioner prays to declare the action of the Colliery 
Manager in terminating the services of the workman Shade 
Chand as illegal and to set aside the same and also to direct 
the rcspondent-Management to treat the services of the work¬ 
man tts Shot Firer as continuous, treating the illegal termina¬ 
tion dt. 16-1-1980 as honest and also to direct the respondent- 
Manngement to pay full wages and other attendant benefits. 

3. On behalf of the Respondent-Management, a counter 
has been filed to the following effect-; 

The petitioner claim has become stale and as such It cannot 
he entertained bv the Court Us it will cause much prejudice 
to the respondent. The workman in dispute had kert qu'ef 
for a period of 11 years. Therefore the claim of the 
petitioner is liable to be dismissed on this ground alone. The 
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pefnioncr-Union made a. represen tat ion on f6-10"T989 for the 
first time -and "first conciliation meeting took place on 28-12-89 
and continued upto 16-5-91 and it ended in failure. It is 
true that the workman was appointed on 11-8-1960 as Coal 
F'ller. He acquired skills of Shot Firer. He also passed 
competency examination of Shot Firer on 26-10-1964 while 
he Whs working in Shantl Khani and by virtue of promotion 
order he was posted in the permanent vacancy at GDK 6 
incline, as Shot Firer. Under Regulation 27 of Coal Mines 
Regulations, 1957, the Shot Firer Certificate holds good for 
5 years and it (has to be renewed from Mines Department 
and without the -Said certificate one cannot Fmction ns 
Shot Firer. The Shot Firer is a statutory post under the 
Mines Act and its regulations. Without holding valid-shot 
firer certificate, the shot firer can not enter into the Mine, 
nor he can discharge his duties. The statutory employees 
who have obtained certificates and submitted to the manage¬ 
ment are fully aware when 5 years term will be completed. 
By way of abundant caution, the Management issuer the 
notices to the concerned whose certificates pot barred nnd 
are got to be renewed and to apply to the concerned autho¬ 
rities after paving the requisite fees. The workman Shftik 
Chond is fully aware of the same nnd in 
1969 fie renewed and submitted the renewed 
certificate on 31-7-1969 and the 2nd renewal was done on 
18-7-1974. Mandatory obligation rests with the workman to 
renew for 3rd time which be has not chosen to do so. 
Tim respondent has no knowledge when the workman filed 
application before DMS, Hyderabad for renewal. From 
1974 to 1978, there Is no correspondence with regard to his 
renewal, nor the workmnn intimated the same to the res¬ 
pondent. The respondent has no knowledge under what 
c brum stances DMS has pot renewed the certificate of the 
workman. The Collierv Manager ermnot permit any statu¬ 
tory workman to discharge his duties as Shot Firer m the 
absence of renewed shot firer certificate. Otherwise it 
amounts to violation of the provisions under the Mines Act 
nnd its regulations. Under normal circumstances, the work¬ 
man ought to have submitted certificate on or before 18-7-1979 
But he failed to do so. Mines Manager, havine checked 
up this omission of ni l 'nhmritinn certificate, called upon 
the workman and asked for mbmbfing renewed certificate. 
Tnsp'te of that no expeditious step have been taken by the 
workman which regulated tn bis service being tertfrinfitrd on 
10-1-1980 as he was holding, as on that day, nnv valid 
competency certificate. In such cases, the question of 
pivinn any sort of notice or opportunity does not arise. The 
alienation that immedlntelv after receipt of (hr said termi¬ 
nation order, the workman approached the Collierv‘Manager 
anil requested to withdraw the termination order or to provide 
'urn alternate lob is false The wnrVrnnn nev-i .lonroae’-ed 
the Colliery Manager after termination letter was Issued. 
Whenever the statutory staff are not holding competency 
certificate and they could not get it renewed. they approached 
the Colliery Manager with written application and also 
express their intention to work in a particular post as alter¬ 
nate. Basing upon the said inclination of the staff and 
availability of vacancy, the posting is given to him. This 
practice has been adopted in the company only to maintain 
good industrial relations, peace and harmony. Otherwise, 
the management is not having any obligation for employee 
in question to post In alternative post or continued to be 
in the same post for his own ebaxe. The workman ShaJk 
Chand never approached the Colliery Mannner for such an 
n (ferretive post. After termination, the workman for the 
first time approached the Collierv Manager on 21-7-1983 
with v.Tittcn application stating that h : s certificate j s valid 
upto 1985 and requested to consider his cose sympathetically 
for reinstatement. The Shot Frier Vacancy in GDK 6 
lfi-l-RO bv another employee who was holding competency 
16-1-80 by another employee who was holdings competency 
certificate. Thus there was no vacancy for reinstatement 
of the workman. Aft'- ..P-mitu,,,, written .ipnl’cation. op 
21-7-83, the workman Sri.-ik Chand did not choose to Com* 
to Mine or pursued the matter. The said petition was kept 
pending and on 20-11-84, the Dv. Chief Mimmr Engineer 
made endorsement stating that the workman Is holding valid 
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certificate and he may be considered fresh appointment. 
Again on 6-5-1985 a mercy petition was submitted by the 
workman asking for reinstatement. By the time the said 
application was received, the life of competency certificate 
was upto 6-8-1985. No renewed certificate was sent along 
with the application dt. 6-5-1985. The workman again ap¬ 
proached on 24-6-1985 with valid competency certificate. 
Hence the workman was given temporary appointment from 
24-6-1985 to 31-7-1985 and once again from 18-8-1985 to 
31-10-1985 and it was further extended upto 31-10-1986. 

In November, 1986 substantive post of vacancy of Shot Firer 
arose and the workman Shaik Chand was given fresh ap¬ 
pointment on 1-11-1986 as Shot Firer and he continued in 
service from that date onwards. The workman has no right 
t<T ask for continution of service as he has been terminated 
from substantive post on 161-80. The workman has lost his 
job as he failed to hold the competency certificate as Shot 
Firer. The allegation that after shot firer certificate was 
renewed on 6-8-1980 the workman approached the authorities 
to reinstate him into service but in vain is false. In his 
application dt. 18-10-1989 the workman requested for conti¬ 
nuity of service as well as for back wages. The respondent 
having considered th <t implication, passed an order on 27-9-89 
nUc-wing continuity of service from first temporary employ¬ 
ment i.e* from 24-6-1985 and the mmn reason for consi- 
Jering him is that he is an old employee and had put In 
substantial long venrs of service and also on humanitarian 
ground. From 1980 to 1985 the workman did not prosecute 
his case at all and simply he sent application and kept quite. 
As such the workman cannot hold lien on the first substan¬ 
tive post which was given by the management. The case 
of the workman does not fall within the purview of Sect'on 
?5(N) of I D. Act and Article 31K2) of Constitution of India.' 
The Colliery Manager, having noticed that the workman had 
no valid comnetecv certificate for shot firer, communicated 
to the General Manager concerned and after his approval & 
sanction, onlv the Colliery Manager passed the order of ter¬ 
mination and ns such it is valid and binding on the work¬ 
man. Unless the employee seek for alternative employment, 
the employment will be provided to the workman. There Is 
no rule or regulation in the Company to revert a mining 
Staff to his substantive post. Reverting to substantive post 
will arise either by wav of punishment or by mistake if any¬ 
body is promoted it he will be brought back to the original 
post. Because of his own deeds, the workman has been 
terminated by the Management. The allegation that the 
Colliery Manager ought to have referred the workman to 
medical examination under 29T1 of the Mines Rules, 1957 
is not correct and does not arise. The Rule 29 B has been 
insetted by notification dt. 30-7-85. Prior tq 30-7-85 there 
was no such regulation. Tiie workman has not sustained any 
substantial k)Ss and his continuity of service was given to 
the workmwi from 30-6-85. The workman is not entitled. 
Therefore the workman is not entitled to service with effect 
from 16-1-1980 as he lost the light on the substantive post. 
The workman is also not entitled for continuity of service 
uoi back wages. Hence the petition is linble to be dismissed. 


4. To substantiate their respective contentions, the 
petitioner examined W.W1 & W.W2 and marked Exs, W1 to 
W19 on its behalf and on behalf of the respondent-Manage¬ 
ment, M.W1 is examined and no documents are marked. The 
workman Shri Shaik Chand is examined as W.W.l and he 
deposed to the averments in the olaims statement. W.W2 
Sri V. Gopal is working as Overman in the respondent- 
company and he deposed to the practice of giving an alter¬ 
native appointment during the period of rovalidation of a 
certificate to a statutory employee and that in his own case 
the cause of delay in revalidatiop of overman certificate 
he was given alternative appointment from 19-8-86 to 1989 
and he also produced xerox copy of the overman certificate 
Fx. Wl. Y„ Ramachandra Reddy working as Chief I>y 
Muling Engineer. GDK is examined as M.W.l and he 
deposed to the averments in the counter. The details of the 
documents Exs. Wl to W19 marked on behalf D f the peti¬ 
tioner are appended to this award. 


5. The points that arise for consideration are as follows : 

(i) Whether the action of the Respondent-Management 
in terminating the services of Sri Shaik Chand, 
Ex. Short Firer, GDK 6 Incline with effect from 
16-1-1980 is justified? 

(iij To what relief the workman Shaik Cband is entitled 
to in this reference ? 


6. Point—1 : The admitted facts as revealed from the 
evidence on record are as follows : The petitioner herein 
is the General Secretary of Minin” Technical Staff Associa¬ 
tion, Godavarikhani in Karimnagar District. The workman 
Shaik Chand is a member of the petitioner-Association. Shaik 
Chand originally was appointed in the respondent-Company 
as Coal Filler on 11-8-1960, While he was working as 
Coal Filler he acquired skills of Shot Firer and he also! 
passed the competency examination of Shot Firer on 26-10-64. 
By virtue of it, he was promoted as Shot Firer in the per¬ 
manent vacancy at GDK 6 Incline with effect from 9-2-65- 
The workman Shaik Chand was terminated from service with 
effect from 16-1-80 by the Colliery Manager of GDK 6 
Incline for the reason that the workman did not Ret his 
Shot Firer Certificate revalidated in time as required under 
Regulation 27B of Coal Mines Regulations. 1957 so as to) 
cnahle him to work in the Mine. The workman got his 
Shot Firer Certificate renewed on 6-8-1980. He was not 
provided with anv alternate ioh in the respondent-companv 
during the. period of re-validation. Basing upon the valid 
competency certificate of shot firer produced by the work¬ 
man, he was given temporary appointment from 24-6-1985 
to 31-7-1985 and once again from 18-8-85 to 31-10-1985 and 
,t was further extended upto 31-10-1986 under Exs, W6, W7 
and W8. The workman was given fresh appointment from 
1-11-86 under I-.x, W9 as Shot Firer Grade ‘D’. Under 
Ex. W10 dt. 22-7-198S his probation was declared' and he 
was confirmed as shot firer Grade D’ with effect from 
20-2-1988. Exs. \V2 to W5 and Ex. Wll, W14 and 
W16 are the representations and the mercy petition submitted 
by the workman requesting the Management to provide him 
alternate appointment and for continuity of service with 
backwages. Ex. W12 is the letter off Management, dt. 
3-10-1988 informing the workman that his application has 
been forwarded to the Colliery Manager GDK 6 Incline to 
send his details regarding his grievances. Ex. W13 is the 
letter of Management dt. 2-1J-8S informing the workman 
that his request for invocation of his termination cannot be 
agreed to. Ex, W15 is the letter dt. 6-12-88 submitted by 
the petitioner Association to the Asstt. Labour Commissioner 
(Central) Hyderabad raising the dispute on behalf of the 
workman Shaik Chand. Ex. W7 is the acknowledgement of 
the Director. Welfare Administration of the Respondent- 
( ompany with regard to the receipt of the representation 
of the workman. Ex. WI8 is the letter dt. 13-9-90 off the 
respondent issued to workmen Shaik Chand informing him 
that though his services were terminated with effect from 
[ 6-7-SO. Ins gratuity amount is pending for submission of 
implication form and the workman was advised! to meet the 
■Welfare Officer GDK 6 Incline for settlement of his claim. 

^,' 9 | iS tho tninules of conciliation proceedings held on 
J6-1-9I, but this does not relate to the dispute of Shaik 
Chand, Workman herein, and it relates to an anomoly in the 
date of promotion to the post of Shot Firer of the work¬ 
man 8. Rama Ran. 


a ** learned counsel for the petitioner submits that the 
order of termination of the services of the workman as 
Shot Firer with effect from 16-1-1980 by the Colliery Mans 
cer is illegal, arbitrary and as such not maintainable. The 
earned counsel for the petitioner further submits that the 
impugned order of termination of service of the workman 
was Passed by an incompetent person and 1 against the Certi¬ 
fied Standing Orders and conduct and disciplinary Rules of 
the respondent company. Admittedly, the workman was ori- 
emallv apposed as Coal Filler or 11-8-1960 and he passed 
Shot Firer examination on 26-10-1964 and obtained shot firer 
“ y cr J, t,f } c ‘^ and b '’ v, ‘ r »"e o'f it. the workman was 
promoted as Shot Firer on 9-2-1965. Admittedly the post of 

h,vL „ a "T; v post and the workman without 
having competency shot firer certificate he can not be allowed 
to wwk as shot firer. Further under Regulation 24 of Coal 
Mines Regulations, 1957 when a Shot Firer is employed in 
a mine in a capacity which requires the possession of the 
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said certificate, he shall deliver such certificate to the, mana¬ 
ger of the Mine in which he is, for the time being, emp¬ 
loyed and the manager of the Mine shall deliver to such a 
person a receipt for the same. Under Regulation 27. the 
said certificate shall remain valid for a period of not mom 
than 5 years unless it is renewed. The Regulation 27 reads 
as follows : 

27. Validity of an over man’s Sirdar’s Engine Driver’s 
Shot Fircr's, (Lamp Checker’s) and Gas-testing Cer¬ 
tificate : 

(l)(a) No overman’s, Sifdar’s Engine-Driver’s or Shot 
Fircr’s (Lamp Checker’s) and Gas testing Certi¬ 
ficate shall remain valid for a period of more 
than five years unless the certificate bears an en¬ 
dorsement by the regional inspector to the effect 
that the holder has within the preceding five 
years, been examined and certified by a qualified 
medical practitioner appointed by the Chief Ins¬ 
pector to be free from dearness* defective vision, 
or any other infirmity, .mental or physic/ll, likely 
to interfere with the efficient discharge of his 
duties. 

(b) \n application in respect of an examination in 
pursuance of clause (a) shall be made to the 
Chief Inspector, accompanied by a fee of fifteen 
rupees.” 

Under this Regulation, the workman Shaik Chand should get 
his shot flrer certificate renewed for every five years. It is 
in the evidence of W.W1 that he got his certificate renewed 
for the first time on 31-7-1969 and second time on 18-7-1974 
and it was due for renewal for third time by 17-7-1979. Ad¬ 
mittedly the workman did not get his certificate renowed 
as required under Regulation 27 and the Colliery Manager 
passed the impugned order dt. UH-1980 terminating the ser¬ 
vices of the workman Shaik Chand. The said impugned 
order dt. 16-1-1980 is not produced either by the petitioner 
or by the respondent-company. But it is admitted that M.W1 
the then Colliery Manager terminated the services of the 
workman with effect from 16-1-80 for non-renewal of the 
Shot Firer Competency Certificate. It is not disputed that 
the appointing authority for the post of Shot Firer which 
is a statutory post, is the General Manager who is much 
higher in rank than the Colliery Manager. M.W1 also ad¬ 
mitted in his cross-examination that ‘‘for the post of Over¬ 
men, Mining Sardars and Shot Firer, the General Manager 
is the appointing authority. Section II of Conduct and Dis¬ 
cipline rules relating to the respondent-company deals with 
the discipline and Appeals. The Rule 4(a) ctf Section II 
reads as follows : 

4. Notwithstanding anything contained in these rules. 

(a) No employee shall be removed or dismissed by an 
authority lower than that by which he is appointed 
to the post held by him substantively. 

In the instant case the workman Shaik Chand was appointed 
as Shot Firer by the General Manager who is superior than 
the Colliery Manager. Therefore under this Rule the autho¬ 
rity lower than that of General Manager is not competent 
to dismiss or remove the workman Shaik Chand. But unfor¬ 
tunately, the impugned Older of termination of the work¬ 
man Shaik Chand was passed by the Colliery Manager M.W2 
who is an authority lower in rank than that of General 
Manager. The respondent-company tries to justify its action 
by taking a plea in para 10 of its counter that the Colliery 
Manager passed the order of termination with the approval 
and sanction of the General Manager. M.W1 who was the 
Colliery Manager who passed the Impugned order of termi¬ 
nation, did not speak anything on this aspect and he did not 
specifically say that he passed the impugned order of ter¬ 
mination with the approval and sanction of the General 
Manager. Further, inspite dt directions by this Tribunal, 
in I.A. No. 123/94 to product the records pertaining to the 
alleged approval and sanction given by the General Mana¬ 
ger to thg Colliery Manager GDK 6 Incline for termination 
of the services of the workman Shaik Chand, the respondent 
company failed to produce the same. Hence an adverse 
inference is being drawn to the effect that no such trrior 
approval and sanction was obtained from the General Mana¬ 
ger for issuing impugned termination order by the Colliery- 


Manager. Therefore the older of termination of services 
of the workman Shaik Chund is illegal and yoidi as it has 
been passed by an incompetent person. 

8. There is also much foice in the contention of the 
learned counsel for the petitioner that the impugned prder 
of termination of the workman is in violation of the Certi¬ 
fied Standing Orders and that the conduct and discipline 
rules of the respondent-company. Under Standing Qrder 
13(a), for terminating the employment, whether by the man¬ 
agement or by an employee, notice shall be giyen in writing 
by the party concerned (i) one month’s notice for monthly 
staff and (ii) two weeks notice for oLher employees. Under 
sub-clause (b) of Standing Ordei 13 the management may 
make payment of one month’s or two weeks, wages, as the 
case may be, in lieu cf notice. But in the instant case ad¬ 
mittedly no notice was issued to the workman Shaik Chand 
before his services were terminated with effect from 16-1-80. 
Therefore the termination of the workman is against the 
existing Certified Standing Orders of the Respondent- 
Company. 

9. Rules 5 & 7 of Conduct and Discipline Rules of the 
respondent company relate to dismissal and removal from 
service respectively, of an employee of the respondent-com¬ 
pany. Under Rule 5 an employee of the company shall be 
liable to be dismissed from service in the following circum¬ 
stances. 

(i) conviction by u criminal court, 

(ii) serious miscopducl, or 

(iii) neglect of duty resulting in or likely to result in, 
loss to the Company or danger to the lives of 
persons working in the company, or 

(iv) insolvency or habitual indebtedness, or 1 

(v) obtaining employment by the concealment of his 
antccednts. which would have prevented his emp¬ 
loyment in the Company service had they been 
known before his appointment to the authority ap¬ 
pointing him. 

Under Rule 7, an employee of the company shall be liable 
to be removed from service in the following circumstances; 
viz., 

(i) inefficiency 

(ii) committing any offence for which he may be dis¬ 
missed under rule 5; 

(iii) repealed minor offences; 

(iv) absenting himself or overstaying sanctioned leave 
without sufficient cause, 

(v) incivility to the public or his superiors. 

Rule 6 lays down the procedure for dismissal or removal 
from service of an employee by the Company. As seen 
from these rules non-renewal of a statutory certificate like 
that of a shot firer certificate is not madp a ground either 
for dismissal or for removal from service of an employee 
from the Company. Further the procedure, as laid down 
under Rule 6, was also not observed while terminating tho 
services of tho workman Shaik Chand. It is in the positive 
evidence of M.W.l that tho, workman Shaik Chand was 
removed from service for not renewing his shot firer certifi¬ 
cate before its expiry on 17-7-1979. It is not a ground for 
removal or termination of the service of the workman as 
seen from this conduct rule, and as such thp termination of 
tlie workman Shaik Chand is also against the conduct and 
discipline rules of the respondent-company. 

10. Admittedly the post of Shot firer is a statutory posf 
and one should possess a valid shot firer certificate, either 
for being appointed to the post or to be continued in service 
in that post. Admittedly by not renewing his certificate the 
workman Shaik Chand had become ineligible to continue in 
that post subsequent lo 17-7-1979. He was allowed to COn- 
tinua to work as shot firer till 16-1-1980 when the impugned 
order of termination of service was passed. It is also not 
disputed that the workman Shaik Chand Was otrigiujalJy 
appointed as Coal Filler and later On he w$s promoted 2$ 
shot firer on his obtaining statute; y certificate ef shot - fixer. 
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When the workman gets disqualified to work as shot fircr, 
the management oyjjht to have reverted the workman Shaik 
Chand to his substantive post as Coal Filler from which 
post he was promoted as Shot Flier, till such time the work¬ 
man. gets his certificate revalidated under Regulation 27 of 
the Coal Mines Regulations quoted earlier. Thus there is 
no justification for the respondent-management to terminate 
the services of the workman for his failure to get his certi¬ 
ficate renowed within time. 

11. The learned counsel for the petitioner next submits that 
there is a practice in the respondent-company that whenever 
a statutory certificate produced by a statutory post employee 
has not been revalidated any time, such employee would be 
posted in non-statutory post till such certificate is revalidated,' 
that under similar circumstance, W.W2 and other employees 
were posted in non-statutory posts and they were not termi¬ 
nated from service for non-renewal of their statutory certi¬ 
ficates, that the respondent-company made discrimination in 
respect of the workman Shaik Chand in not providing non- 
statutory post during the period of non-rcvalidation, There 
much force in this contention. It is in the evidence of work¬ 
man as W.Wl that he approached the Colliery Manager and 
General Manager and requested not to terminate his service, 
and to provide alternate employment till he gets his certificate 
revalidated, and that inspite of his repeated representations, he 
was not given any alternate employment. It is also in the 
evidence of W.Wl that one Mr. Jattl Kanakaiah of GDK 1 
Incline was shown alternate employment when his certificate 
was lapsed and he also produced Ex. W1 xerox copy of the 
overman certificate of Sri V. Gopal (W.W2) whose services 
continued even after expiry of statutory certificate. W.W2 V. 
Gopal is working as Overman in GDK 5 Incline and he de- 

r «ed on this aspect thus : “If in case any statutory certificate 
not revalidated within time the concerned employee, who got 
the promotion by virtue of the statutory certificate will be 
shown an alternative employment by the management till the 
certificate is revalidated. In many cases the company provi¬ 
ded alternative employment to several employees whenever 
the statutory certificates are not revalidated in time. In my 
case also I was given other supervisory job till my certificate 
was revalidated. Further Mr. Thummala Pratap Reddy who 
was also a shot fircr at G.D.K. 6 Incline, whose certificate 
was not revalidated in time in (lie year 1984 and renewed in 
the year 1988, was given alternative employment as coal 
cutter from 1984 to 1988. Ex. \V1 is the copy of my ccrti-' 
ficatc. It is only a xerox copy. My overman certificate was 
due to be revalidated in the year 1986. As it was delayed 
it could be revalidated in the year 1988. From 1986 to 1988 
1 was given alternative employment. The original of Ex. VV1 
is available with the management. Service of Mr. Shaik 
C-Hand was terminated as his certificate was not revalidated 
in time in the year 1980. After his termination Sri Shaik 
Chand approached the colliery manager for providing alter¬ 
native employment till the certificate is revalidated. But he 
was- not given an alternative job. W.W2 has been subjected 
to cross-examination at length but nothing has been elided 
io discredit his testimony. Hence I do not find any reason 
to disbelieve the evidence of W.W2, that ho was given alter¬ 
nate employment from 1986 to 1988 during the period when 
liis certificate was not revalidated. As seen from Ex. W1 
for the first time overman certificate of W.W2 was revalidated 
on25-2-1981 and on tho second occasion it was renewed on 
26-8-88 and on third occasion it was renewed on 10-8-93. 
Therefore it was clear from this document that the overman 
certificate of W.W2 was not renewed from 24-2-86 to 25-8-88. 
It was true that during this period, W.W2 was provided with 
altefnate employment by the respondent. Further the practice 
pf providing alternate employment in non-statutory gpsts to 
the employees, is also admitted by M.W1. In his cross-exa¬ 
mination M.Wl stated thus : “It is true to say that there is a 
procedure existing in 1980 also to revert the employees from* 
higher cadre to lower cadre. It is true to say that in the 
pfist and in the present also several other workmen continued 
in Service on non-statutory jobs even though their statutory 
certificates have been lapsed/’ In the instant case for the rea¬ 
sons- best known to the respondent-company the alternate 
noMstbtutory post was not provided to the workman Shaik 
Chand. Tilt workman has categorically pleaded-in his claims 
statement and also stated in his evidence as W.Wl that he 
Was not provided with alternate employment. This allegation 
is not controverted by the respondent-company in its counter. 
But M.W1 goes to the extent of making false statement suiting 
that he provided alternative job to the workmen. In his cross¬ 


examination he has stated thus “In fact I kept him on alter¬ 
native job prior to his termination.” Thus the workman Shaik 
Chand has been discriminated in not providing alternate emp^ 
loyment during the period he could not get his certificate re¬ 
validated in lime. M.Wf, Tor the reasons best known to him, 
without providing alternate non-statutory post as per the prac¬ 
tice prevalent in the company, straightaway terminated the 
services of ihc workman. In his cross-examination M.Wl 
stated thus : “It is true that in all cases whose certificates 
have not been renewed, their services have not been termina¬ 
ted. At the time of termination, tire conduct of the workman 
i.e., Shri Sliaik Chand wa s not satisfactory. The workman 
used to misbehave with the higher authorities on and off.’ 
But the alleged misconduct on the part of the workman Shaik 
Chand, is not pleaded in the counter filed on behalf of the 
respondent-company. Therefore it is only an after thought. 

It is clear from the evidence of M.Wl himself that he made 
deviation from the practice prevalent in the respondent-com¬ 
pany and terminated the services of the workman. Thus the 
action ot the M.Wl is rothing but arbitrary and the same is 
liable to be set aside, 

12. Admittedly the workman got his shot flrer certificate 
revalidated on O-S-1980 as seen from the evidence on record. 
Even after revalidalion of the certificate of the workman, he 
was not re-employed immediately. It was only after a period 
of 5 years, the workman was employed temporarily as fresh 
candidate depriving Iris two decades of service in the res¬ 
pondent-company. The explanation offered by the respon¬ 
dent-company for not employing the workman immediately, 
is far from satisfactory. The workman might have been put 
to great hardship and mental agony during the said period 
off 5 years. The explanation cf the respondent-company that 
immediately after the termination ot the workman on 16-1-80, 
his post of shot fircr was filled up by another man and as 
such there was no vacancy, cannot be accepted. As per order 
in T.A. No. 123/94 the respondent company was directed by 
this Tribunal to submit the vacancy and appointment posi¬ 
tion for the post of shot firer of GDK 6 Incline with effect 
from 1-1-1980 to M-1987, but the same has not been sup¬ 
plied for the reasons best known to the respondent. Hence an 
adverse inference lias to be drawn against the respondent. 
Obviously to justify its stand for not taking the workman in 
to the job during that period, the respondent has taken up 
such a pica. 

13. The learned counsel for the petitioner also submits 
that the impugned tci ruination order is opposed to the pro¬ 
visions under Section 25N of the I.D. Act and also opposed 
to Article 311(2) of constitution of India. Hie previously 
Section 25N of I.D. Act was struck down by Divn. Bench of 
Madras High Court in K. V. RAJF.NDRAN Vs. THE DY. 
COMMISSIONER OF LABOUR MADURAI (1981 LAB I.C. 
799) and Full Bench of Rajasthan High Court in J. K. SYN¬ 
THETIC'S Vs. UNION OF INDIA (1984 LAB, I.C. NOC 
40 RAJASTHAN) holding that the section suffered from arbi¬ 
trariness and unreasonableness. The present section 25N has 
been substituted by the Amending Act 49 of 1984 for the 
old section and if has come into force with effect from 
18-8-1984. Therefore by the dale of impugned termination 
order of the workman i.e. 16-1-SO the present section 25N was 
not in existence. Further, the provisions of Article 311(2) 
of constitution of India are also not applicable to the facts 
in this case. 

14 In the light of mv nbove discussion, I hold on Point 
No. 1 that the action of the respondent-Management in ter¬ 
minating the services of Shri Shaik Chand Short Firer GDK 
6 Incline with effect from ln-1-80 is not justified. Hence the 
point is decided in favour of the workman and against the 
respondent. 

15. POINT NO. 2—This point relates to the relief to be 
granted to the workman Shaik Chand. In view' of my findiVt 
on Point No, 1 that the action of the respondent-Management 
in terminating the services of Shri Shaik Chand is not justi¬ 
fied. the workman is entitled for continuity of his service 
without any break, and for back wages and other attendant 
benefits for the period he was out of service. 

16. In the result, award i- passed stating that the action 
of the lespondent-Mnnagement in terminating the serve-ex 
of Shri Shaik ( hand Shot Firer GDK 6 Incline with effect 
from 16-l-198ti is not Justified and that the workman Shaik 
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Chand is entitled for his continuity of service without any 
break and for full backwages for the period he was out of 
service and for other attendant benefits. The respondent- 
Management is directed to pay his backwages within three 
mouths from the date of publication of this Hwnrd, failing 
which the same will carry interest at 12 per cent per annum 
till its realisation- The parties are directed to hear their 
costs. 

Dictated to the Steno-typist. transcribed by him, corrected 
by me and given under iny hand and the seal of this Tribunal 
■m this the 12th day of January, 1996. 

A. HAND MATH J, Industrial Tribunal-! 

Appendix 'of Evidence 

Witnesses Examined for 
the Petitioner : • 

W.W1 Shaik Chand M.W1 Y, Ramachandra Reddy 

W.W2 V. Copal 

Witnesses Examined for 
the Respondent : 

Documents marked for the Petitioner-Workman : 

Ex. W!—Xerox copy of overman’s certificate dt. 13-7-76 
of Sri V. Oopal. 

Ex. W2—Copy of application of the petitioner dt. 25-1-80. 

Ex. W3 to W5—-Xerox copies of applications submitted 
by the petitioner, 

Ex. W6 to W8—Office orders issued by the company 
appointing the Petitioner as shot firer on temporary 
basis. 

Ex. W9—Office order dt. 19-8-87 issued by the General 
Manager appointing the petitioner as Shot Firer with 
effect from 1-11-86 on regular basis. 

Ex. W 10 —Letter d! 22-7-88 confirming the services of 
the petitioner as shot fixer w.e.f. 22-2-88. 

Ex. Wll—Representation of the petitioner dt. 1-10-1988. 

Ex. W12—Proceedings dt. 3-10-88 forwarding the grie¬ 
vances of the petitioner to the S.O.M. 

Ex. W13—Letter dt. 2-11-88 issued by the Dy. C.M.E. 
refusing to consider the request of the petitioner. 

Ex. W14—Representation dt. 20-11-88 of tire - petitioner. 

Ex. W15—Letter dt. 4-12-88 submitted by the Vice 
P resident of the union to ALC. 

E_\. Wt 6——Xerox copy of the representation dt. 11-8-89 
submitted to the Chief Administrative Officer. 

Ex. W17—.Acknowledgement dt. 16-2-89. 

Ex, W18—Letter dt, 13-9-90 issued by the Colliery 
Manager. 

Ex. W19—Failure report dated 16-5-91. 

Document marked for the Respondent-Management, 

Nil. 
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New De^hi, the 13th' March, 1996 

S.O. 1167.—In pursuance of Section 17 of the Industrial 
Disputes Aft, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Industrial Tribunal Hydera¬ 
bad as shown in the Annexurc in the industrial dispute bet¬ 
ween the employers in relation to the management of S.C.C- 
Ltd. and their workman, which was received by the Central 
Gdvcrnment on the 11-3-96. 

[No. L-22012/236/94/lR C-U] 
BRAJ MOHAN, Desk Officer 

ANNEXDRE 

BEFORE THE INDUSTRIAL TIO0UNAL-I AT 
HYDERABAD 

Present : 

Sri A. Hanumanthu, M.A.,LL.B., Industrial Tribunal-I. 

Dated : 24th day of January, 1996 
INDUSTRIAL DISPUTE NO. 82 OF 1994 

BETWEEN 

The President, Tel angaria Coal Mines 

Labour. Union. (1NTUC) Bellampalli, 

Drift. Adilabail .. Petitioner 

AND 

The Chief General Manager, 

Singareni Collieries Company Limited. 

Bellampalli, 

Distt. Adilabad .. Respondent 

Appearances : 

M/s. G. Vidya Sugar, V. Vishwanatham; N. Vinesh Raj 
and G. Ravi Mohan, Advocates for the Petitioner. 

Sri William Burra, Advocate for the Respondent. 

AWARD 

Tho Government of India, Ministry of Labour, New Delhi 
by its Order No. L-22012(236)/94-lR. C.II, dt. 7-10-1994 
made this reference under Section 10(l)(d) and 2A of Indus¬ 
trial Disputes Act, 1947 lor adjudication of the Industrial 
Dispute mentioned in its schedule which reads as follows: 

“Whether the action of the management in not paying 
Cat. IV Wages to Sh. V, Parasuram Reddy, Inayya- 
tulla Kalian Ramtilu, Medaraboina Odelu, Thum- 
rha Shankar and Madela Papaiah, Conveyor Khala- 
sies, Shantikhani CSP from the date of their pro¬ 
motion to the post of Conveyor Operator in accor¬ 
dance with the Term No. 17 of Arbitration Award 
of Sb. K. V. Raghunatb Reddy dated 25-3-75 is 
lecnl and justified? If not to what relief are those 
6 workmen entitled to and from what date 7” 

The said reference has been registered as I.D, No. 82 of 
1994 on the file of this Tribunal. 

7. Invpitc of receiving the notice issued by this Tribunal, 
neither the petition-union nor the concerned workmen were 
pi event on (he first date J.e. 7-12-1994 when the matter was 
called Bui the Advocate on behalf of tho Respondent was 
present and' offered to file Vakalat. The matter was ad¬ 
journed from time to time for filing Vakalat of the Res¬ 
pondent and for tiling of the claims statement by the Peti¬ 
tioner-Union, 

3, On 30-1-1995 the icspondent was called' absent. Hence 
the respondent was set experts. The Advocate appeared 
and filed Vakalat os well as Claims Statement for the Peti¬ 
tioner-Union, The case was adjourned to 23-2-1995. On 
23-2-1995 the respondent appeared and filed I.A. 25/95 to 
set aside the exparte order passed on 30-1-95. Tho same 
was allowed and expurte order wag set aside against tho 
T^sp^deiji. For counter of the Respondent the matter wax 
posted to Lt-j-iy95. On that day the respcndum tiled the 
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counter. Time wax extended for enquiry from time to time. 
On 13-11-1995 the matter was posted ns a last chance to 
12-12-1995 for enquiry. But on 12-12-1995 the petitioner 
was not ready for enquiry. Hence this Tribunal posted the 
matter to 5-1-96 on payment of costs of Rs. 25/- to the 
respondent by the petitioner. On 5-1-1996 the awarded 
costs are paid to the respondent. On this day also the peti¬ 
tioner was not ready. Hence the matter was again adjour¬ 
ned to 24-1-1996 on payment of costs of Rs. 50/- to the 
respondent by the petitioner. On 24-1-1996 when the matter 
was called, the advocate for the petitioner appeared and re¬ 
ported that he has no instructions from the petitioner-Union 
Neither the petiiioner-lJnion nor the concerned workmen 
were present and there was no representation on their behalf. 
Hence the petitioner-Union was set exparte. Advocate for 
the respondent was ready and submitted that he is not 
adducing any evidence as the petitioner remained exparte. 
Hence there arc no triable issues in this case. There is no 
option for this Tribunal except to close the reference. 

4. From the perusal of the docket sheet, it is clear that 
the petitioner-Union or the concerned workman have not 
evinced any interest to prosecute the matter. Since the 
petitioner and the concerned workmen are not interested, 1 
hold that the workmen are not entitled to any relief and 
the reference is closed. 

Typed to my dictation, given under tny hand and the 
seal of this Tribunal, this the 24th day Of January, 1996. 

A. HANUMANTHU, Industrial Tribunal-1 
Appendix of Evidence 
NIL 

favft, 13 RT^, 1996 

4 To 3 rro ii 68 :—wtffTPph forrc srf itfm , 1947 
(1947 *PT 14) ^ SITCT 17 % spjwr if, 
fTwr nTragtotftotjnro % imfor % foftercff 
sftr ifnfcKf % teurT Ur Pdfod u faftOrv 
forte ?r uteftfort ?rfirFT% ^ w 

wiflrRr spuift % 11 / 3/96 

urn gwr rt 1 

[rjo ^o.220i2lsij95-mi‘>mxo (tffo-II)] 
Rfor, jh; ^rforru 

New Delhi, the 13th March, 1996 

S.O. 1168.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Industrial Tribunal Hydera¬ 
bad as shown in the annexure in the industrial dispute between 
the employers in relation to the management of S.C.C. Ltd. 
and their workmen, which was received by the Central Gov¬ 
ernment on the 11-3-96. 

[No. L-22012/81 /95-IR(C.ll)l 
BRAJ MOHAN, Desk Officer 

ANNEXURE 

BEFORE THE INDUSTRIAL TRIBUNAL-I, AT 
HYDERABAD 

PRESENT : 

Sri A. Hanumanthu, M.A..LL.B., , 

Industrial Tribunal-I. 

Dated : 18th day of December, 1995 
Industrial Dispute No. 78 of 1995 

BETWEEN 

The Vice President, S.C.W.U.(AITUC), 

Branch Office, Srirampur. 

Distt, Adilabad-504303. 

. .Petitioner, 


AND 

The General Manager, S.C.Co. Ltd., 

Srirampur Area, Dist. Adilabad-504303. . .Respondent. 

APPEARANCES : 

None for the Petitioner. 

AWARD 

This is a reference made by the Government of India, 
Ministry of Labour, New Delhi by its Order No. L-22012/ 
81,/95-lR(C.II), dt. 22-9-95 under Section 10(lXd) & 2A of 
Industrial Disputes Act, 1947 for adjudication of Industrial 
Dispute mentioned in its schedule which reads as follows : 

“Whether the action of the management in not protect¬ 
ing the pay of Shri Ramgiri Lingaiah, General Maz- 
door, Category-I R.K. New Tech, on reversion from 
the post of timberman Cat.IV to General Mazdoor 
Cat.l by granting the equal number of increments 
which he was drawing prior to his promotion is le¬ 
gal and justified ? If not ttj wfiat relief the work¬ 
man is entitled to ?” 

Tlie said reference has been registered as I.D. No. 78/95 
on the file of this Tribunal. 

2, After registering the said I.D., this Tribunal has issued 
notices to both the parties and the same were acknowledged 
by them. But the petitioner was called absent on 27-11-1995 
and the petitioner was set exparte. Advocate K. Srinivasa 
Murthy offered to file Vakalat to report on 27-11-1995. Matter 
was adjourned to 18-12-95 for filing Vakalat and counter. On 
18-12-1995 the respondent and its counsel called absent. The 
respondent was set exparte. As both parties failed to appear 
in pursuance of the notices issued tc them, there are no tri¬ 
able issues in this case. Hence the reference is dosed. 

Given under my hand and the seal of this Tribunal this 
the 18th day of December, 1995. 

A. HANUMANTHU, Industrial Tribunal-I 
tevSft, 13 RNT, 1996 

4lT°*Tfo U69:—sfaftfo* fofUf *lfafolR, 1947 
( 1947 14) dft aRT 17 ^ JEJR73JT if, 

tor ifr smtfoi % tfos foftenri 

qteWRf % afK if fafoe 
forrc *r tftertfoF % to jft 

sr^Tfuicr «fmft 7 ft fUTOT «Pt 11/3/96 4 ft 
irm gur «tt 1 

[#0 !^- 22012 / 252 / 93 -Wr 4 olITTo(lfte-II)] 

sTR RfoT, tFF ’rfwrtt 

New Delhi, the 13lh March, 1996 , 

S.O. 1169.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Industrial Tribunal, Hydera¬ 
bad as shown in the annexure in the industrial dispute bet¬ 
ween the employers in relation to the management of S.C.C. 
Ltd. and their workman, which was received by the Central 
Government on the 11-3-96. 

[No. L-22012/252l/93-lRCm 
BRAJ MOHAN. Desk Officer 

ANNEXURE 

BEFORE THE INDUSTRIAL TRIBUNAL-I, AT 
HYDERABAD 

PRESENT : 

Sri A. Hanumanthu, M.A. LL.B., 

Industrial Tribunal-I. 

Dated : 4th day of January, 1996 

Industrial Dispute No. 10 of 1994 
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13‘ 1996/$»24,’ma 


DETWEEN 

The General Secretary, Singareni Collieries, 

Bit Sharpners Association, Kalyanikhani fPOj, 

Dist, Adiiabad(AP). 

.. Petitioner. 

AND 

The General Manager, M/s. S.C. Co., Ltd., 

Ramakrishnapur Area, Dist. Adilabad ZAP) 

. .Respondent. 

APPEARANCES : 

M./s. G. Vidya Sagar, N. Vines!i Raj and G. Ravi Mohan, 
Advocate for the petitioner. 

M/s. K, Srinivasa Murthy and G. Sudha, Advocates for 
the respondent. 

AWARD 

This is a reference made by the Government of India, 
Ministry of Labour, New Delhi by its Older No. L-22012/ 
252/93-IR(C.II) under Section 10(lXdl & 2A of Industrial 
Disputes Act, 1947 for adjudication of the Industrial Dis¬ 
pute mentioned in its schedule which reads as follows : 

“Whether the action of the management of M/s. S.C.S. 
Ltd., Ramakrishnapur, in suspending Shri V.B. 
Chandram Raju, Bit Sharpener, MK-4A Incline, for 
10 days from service as legal and justified ? If not 
to what relief the concerned workman is entitled 
to ?” 

The said reference has been registered as I.D. No. 10/94 on 
the file of this Tribunal. 

I 

2. After receiving the notices issued bv this Tribunal the 
petitioner and the respondent are being represented by their 
counsel. The matter was adjourned from time to time for fil¬ 
ing the claims statement of the petitioner and counter of thp 
respondent. On 2-3-1995 the claims statement has been filed 
by the petitioner and the counter o'f the respondent also has 
been filed on 20-5-1995. The matter was posted from time to 
time for enquire. The matter was posted finally to 13-11-95. 
On that day both sides were not ready. Hence the matter was 
adjourned to 12-12-1995 as a last chance. A;ain on that dav 
the petitioner was not ready and the matter was adjourned 
to 4-1-96 on payment of costs of Rs, 25/- to the respondent 
by the neiilioner. On 4-1-96 jhe petitioner and his counsel 
were called absent and there was no representation on their 
behalf and awarded costs also were nn* naid by the petitioner. 
The counsel for the respondent reported ready. The Petitioner 
at whose instance this reference was made, is not taking any 
interest. 

3. From the nemsnl of the docket sheet, it is clear that 
the netittoner is not tat; in a any interest to prosecute the 
mnHer. 'slnc<- the workman is not interested to prosecute the 
matter. T hold that the ri-irremed workman in this d'snufe is 
not entitled lo any relief. Therefore the referenre Is closed. 

Tvr--,r m rev dictation, riven under mv hand and (he 
seal of this Tribunal this the 4th day of January. 1996, 

A. HANUMANTHU, Industrial Tribunnl-I 
Appendix of Evidence : 

Nil 

feAft, 13 BTT, 199fi 

*PTo31To 1170:—WteflfW fatTTC zrfbfom, 1947 
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£?fc. q?ro-22012/436/9l-«nfo*TKe(?fto-II)] 
3T5T jf^T, 

New Delhi, the 13th March, 1996 

S.O. 1170,—In pursuance of Section 17 of the Industrial 
Disputes Act, (1947 (14 of 1947), the Central Government 
hereby publishes the award of the Industrial Tribunal, Hydera¬ 
bad as shown in the Annexure in the industrial dispute 
between the employers in relation to the management of 
S.C.C. Ltd. and their workmen, which was received by the 
Central Government on 11-3-1996. 

(No. L-22012/436/91 -IRIC-IDl 
BRAJ MOHAN, Desk Officer 

ANNEXURE 

BEFORE THE INDUSTRIAL TRIBUNAL-I AT 
HYDERABAD 

PRESENT: 

Sri A. Hanurrmnthu, M.A., I.L.B., Industrial Trihunal-I. 

Dated, 16th day of January, 1996 
Industrial Dispute No. 5 of 1992 
BETWEEN 

The Secretary. S.C.M.K.S. (BMS). 

P.O. Godavarikhani, Distt. 

Karimnagar (AP). . Petitioner. 

AND 

The General Manager RG(P) 

M/s. S.C. Co. Ltd.. 

P.O. Godavarikhani, District 

Karimnagar (AP). .. Respondent 

APPEARANCES: 

Sri K. Vasudeva Reddy, Advocate for the Petitioner. 

M/s. K, Srinivasa Murthy and G. Sudha, Advocates for 
the Respondent. 

AWARD 

The Government of India Ministry of Labour, New Delhi 
by its Order No. L-22012/436/91-IR(C.II) dated 4-2-1992 
made this reference under Section 10(l)(d) and 2A of the 
Industrial Disputes Act, 1947 for adjudication of the Indus¬ 
trial Dispute mentioned in its schedule which reads os 
follows: 

“Whether the action of the management of M/s. S, C. 
Co. Ltd., RG(P) Godavarikhani, in refusing to regu¬ 
larise S/Sri Mohd. Bashceruddin and 3 other General 
Mardours is legal and justified 7 If not, to what 
relief the workmen arc entitled to 7” 

The said reference has been registered as l.D. No. 5/92 on 
the file of this Tribunal. After service of notices the peti¬ 
tioner and the respondent-Management are being represented 
by their counsel. 

2 , On 29-8-1992 a Claim statement has been filed by the 
petitioner, and on 15-7-1993 a counter has been filed by 
the Respondent-Management. On behalf of the petitioner, 
W.W.l and W.W.2 are examined and Exs. WL to W21 are 
marked. For Respondent’s evidence, the matter was adjourned 
from time to time. On 12-7-1995 both sides represented that 
negotiations were going on for settlement. Hence the matter 
was adjourned from time to time for reporting settlement. 
Today J.c. 16-1-1996 a Joint Memo ia filed on behalf of the 
petitioner and the respondent-Management stating that the 
settlement has been effected between the parties and that 
award may be passed In terms of settlement deeds filed along 
with the joint memo. The parties arc present before this 
Tribunal. There are four workmen under this reference. 
As seen from the reference, the name of Md. Bashceruddin 
alone is mentioned stating that three other* are also involved. 
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In the Common claim' statement filed "for - tbe petitioners tha 
names of four workmen i.e. Md. Basheeraddin, P. 
Ramachander, T. Kanakaiah and M. Venkatesam am mention¬ 
ed as the workmen involved in this reference. The Manage¬ 
ment has not disputed this fact. Now two settlement deeds 
are filed- The Settlement deed dated 12-1-96 relates to 
workman P. Ramachander and the other Settlement deed dt. 
13-12-t95 relates to the other three workmen namely Md. 
Basheeraddin, Thumma Kanakaiah and M. Venkatesam. All 
the four workmen and Sri K. Karunukar and M. Kumarswamy 
representatives of the Management and their counsel aic 
present and they have identified the parties. The contents 
of the settlement deeds are read over and explained, to the 
parties gud they admit the same to be correct. Hence the 
settlements entered into between the parties under the said 


19 .?6/CHAI‘IRA 24, 1918 [Part II-Sec, 3tit 
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Ncw Delhi, the 131h March, 1996 


settlement deeds is accepted. The Joint Memo is recorded. 

3, 'Jn view of the settlements there is no need to adjudicate 
upon any issues by this Tribunal as the parties have entered 
into a settlement in this I.D, and in view of keeping peace 
and harmony in 'the Industry and to keep pood relationship 
between fhe-workmcti and the Management. < 


S.O. 1171.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of iy47), the Central Government 
hereby publishes the award of the Industrial Tribunal, Hydera¬ 
bad as shown in the Aunexurc in the industrial dispute, between 
the employers in relation to the management of S.O.C, Ltd. 
and their workmen, which was received by the Central Gov¬ 
ernment on 11-3-1996. 


4. In the result, award is passed in terms of settlement 
deeds dated : H-12-1905 and 12-1-1996 entered into between 
the parties. The said settlement deeds are appended to this 
Award, and they form part and parcel of this award. 

Typed to my dictation, given under my hand and the seal 
of this Tribunal, this the 16lh day of January, 1996. 

, ’A. IIANUMANTHU, Industrial Tribunal ! 
Appendix of Fvidence 

Witnesses Examined for Witnesses Examined for 

the Petitioner: the Respondent: 

■ . Nil 

W.W.l—Bhagwan Reddy. 

W.W.2—Thumma Kankaiah. 

Documents marked for the Petitioner: 

Ex. \V1—Xerox copy of the proceedings dated 12-2-91 
s “ .regarding promotion to security guards. 

F.x. W2—Xerox copy of the conciliation proceedings dt. 
19-3-91. 


[No. I.-22012/18 /95TR(C-II)] 
BRAJ MOHAN, Desk Officer 
ANNEXURE 

BEFORE THE INDUSTRIAL TRIBUNAL-l AT 
HYDERABAD 

PRFSRNT: 

Sri A. Hmntmanthu. M.A., t L.B., Industrial Tribunal-!. 

Dated, 4th day of January, 1996 
Industrial Dispute No. 93 of 1995 

BETWEEN 
The General Secretary, Svvutnntu 
Boggu Gani Karmik Sangham, 

Yellandu, Khamtnam District. .. Petitioner. 

AND 

The General Manager (pro.) 

S- C. Co. Ltd., 

Yellandu, Khammam District. .. Respondent. 


Ex. W3—Letter dated 9-4-91 from the Secretary to the 

■ ■ Conciliation Officer. 

Ex. W4—Minutes of conciliation. 

Ex. \V5—Failure Report. 

Ex. W6—Xerox copy of appointment order of Mr. K. 
:DapK>dar Reddy as Floating Badlli Filler. 

Ex. W7-—Xerox copy of tbe appointment order of Sri 
Jakhula Sbanker as Badili Filler. 

Ex. W8.-~Xerox copy of the office order of promotion 
6-12-90 to Sri K. Damodnr Reddy and Kakkula 
Shanker. 

Ex. W9—Xerox cony of the appointment order of 
K. Kanakaiah. 

F.x, W10—Xerox copy of the office order dated 23-5-90 
promoting Sri K. Kanakaiah, 

Ex. "W11—Proceedings dated 19-1-93 regarding T. 
Kanakaiah Watchman S. S.P.C. Department, of his 
quarter. 

Ex. W12—Xerox copy of the proceedings dated 9-6-94. 

,F\., \V 13—Identity card issued to Sri T. Kankaiah. 

};Y \V 14—Group Photo of security personnel of S. and 
1 P. C. Department. 

Ex.. WlSto W2I—Work allotment sheets to the workmen 
of the reference. 

Documents marked fof the Re'-ondent: 

NIL 

- tfl FfEHT, 13 BTT, 1996 

U.To317o 117'1>—fsTBTK , 1.947 

( 19.47 ’tt- ia) -tV mr -17. % .rtTEm .r, -%Eftr 


APPEARANCES: 

None for the Petitioner 

None for the Respondent. 

AWARD 

The Government of India, Ministry, of Labour, New Delhi 
by its Order No. 1.-22012/(1 M/95-lR(C.H), dated 6-11-1995 
made this reference under Section J0(i)(d) and 2A of Indus¬ 
trial Disputes Act, 1947 for adjudication of Industrial Dis¬ 
pute mentioned in its schedule which reads as follows : 

“Whether the action of the management in not changing 
the designation of Shri Goglotu Balu, Hauler Opera¬ 
tor. Polcmpalli Mines, S.C.C. Ltd., Yellandu Area 
is legal and justified 7 If not, to what relief the 
workman is entitled?” 

The said reference has been registered as I.D. No. 93/95 
on the file of this Tribunal. 

2. After registering the I.D., this Tribunal has issued the 
notices to the parties concerned. Though the notices were 
served on both the parties, the petitioner and respondent 
were called nb'-ent and also there was no representations on 
their behalf, and they were set ex-parte. As^ both parties 
failed to appear before this Tribunal on 4-1-1996 in spite 
of notices served on them, there is no option to this Tribunal 
excent to close the reference as there are no triable issues 
in this Dispute. Hence the reference is closed. 

Typed to mv dictation and given under my hand and the 
seal of thin Tribunal, this the 4th duv of January,’1996. 

A. HANUM.ANTHD, Industrial Tribunal-I 
APPENDIX OF EVIPENCE : 

NTT. 
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New Delhi, the 14th March, 1996 

SO 1172 —In pummaee of Section 17 of the Industrial 
D snute Act 1947 04 of 1947), the Central Government 
hereby publishes the award of the Central Government 
Industrial Tribunal Jabalpur as shown in the Annexuie, in 
the industrial dispute between the employers m relation to 
the management of Gun Carriage Factory and their work- 
men, which was received by the Central Government on 
4-3 -l’ 996. 

[No. L-14012/1 /89-D.1I (B)j 
K. V. B. UNNY, Desk Officer 

ANNEXURE 

IN THE CENTRAL GOVERNMENT INDUSTRIAL TPJ- 
BliNAL-CUM-LABOUR COURT, JABALPUR (MP) 
Case Ref. No, CG1T/LC( R) (68)/1990 

BETWEEN 
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2. Admitted facts of the case are that the workman, Sukh¬ 
lal, tvas appointed ns a Labour B in Gun Carriage Factory, 
Jabalpur during the year 1962 and he was promoted on 
(he permanent post of Rigger ‘A’ Grade. It is also not in 
dispute that the chargesheet dated 22-11-86 was issued 
against the workman on the allegation that he entered in 
the factory and created nuisance in drunken condition. It 
is also not in dispute that Shri L. C. Choudhary was appoin¬ 
ted Enquiry Officer on 3-3-87 and the workman was removed 
from the service vide order No. 65178/86/VO dated 
21-12-1987. 

3. The case of the workman is that he intentionally and 
deliberately made guilty of drunken condition; that the 
finding of the Enquiry Officer is perverse and the dismissal 
of the workman is unjustified. It is alleged that the dis¬ 
missal of the workman is not in consonance with the proved 
misconduct. 

4. The case of the management is that on 30-10-86 at 
about 11 a.m. workman was on leave and lie created the 
nuisance in drunken condition in the section of the factory; 
that the workman was medicaly examined and found under 
the influence of liquor; that the enquiry was conducted 
against the workman and charge was fully proved. Manage¬ 
ment has further alleged that the workman was earlier imposed 
the penalty of similar charge of drunkenness and that his 
pay was reduced by two stages; that the action of the 
management in terminating the services of the workman 
was proportionate to the proved misconduct. 

5. Following are the issues framed in the case : — 

ISSUES 

1. Whether the enquiry is just, proper and Jegal ? 

2, Whether the management is entitled to lead evi¬ 
dence before this Tribunal ? 

3. Whether the charges of misconduct are proved 
on the facts of the case 7 

4, Whether the punishment awarded is prooer and 
legal ? 

J. Relief and costs ? 


Shri Sukhlul S o Badka, 356, Badi Madar Tckri, in 
front of Masjid, Shankar Chowk, Jabalpur tM P) - 
482001. 

AND 

The General Manager, Gun Carriage Factory, Jabalpur 
(MP)-482001, 

PRESIDED IN : 

By Shri Arvind Kumar Awasthy. 

APPEARANCES : 

For Workman—Shri P. C. Chandak, Advocate. 

For Management—Shri B. Da’Silva, .Advocate. 

INDUS TRY ; Gun Carriage Factory DIST RICT : Jabalpur 

(MP) 


AWARD 

Dated, the 2nd February, 1996 

This is a reference made by the Central Government 
Ministry of I,a hour, New Delhi, vide its Notification No. 
L-14012/1 X9-D.II (B( dated 21-2-1990, for adjudication of 
the foTowirtg industrial dispute ; 


SCHEDULE 

FT! FT FfvTT tfojrfr SfiFFTT F T-fAFpi gITp 

«fr ’TN7TFT WTftnr rt-FT fRT iNiW !TRT r -fl' 
fra npt ft srm# rffipfifFA i i trfa Tiff, ?fr 

RSrfftJTT FtfFTT fffiF NffiTUf FT 
836 GJ/96—8. 


6 . Issue No. 1 and 2—Domestic Enquiry against the work¬ 
man was held just, proper and legal vide order dated 
27-4-1995. 

7. Issue No. 3,—Rama Lin gam Pillay has stated that oti 
30-10-1986 at about 12.30 It was reported that the work¬ 
man, Sukhlal, was misbehaving and when he went the pay¬ 
ment room then he saw that the workman was demanding 
the payment and he was under the influence of liquor. 
Rama Lingam Pillay has clearly admitted that the workman 
was not abusing. The statement of Rama Lingam Pillay 
is fully corroborated by the statement of eye witness, Ram 
Gopal and Raghunath Prasad Tiwari. Consequently, the 
finding of the learned Enquiry Officer that the workman wan 
on 30-10-86 at It a.m. creating nuisance In drunken condi- 
(ion is just and proper. Issue No. 3 is answered in favour 
of the management. 

8 . Issue No. 4.—Ncv doubt it is fully proved that the 
workman, Sukhlal, was under the influence of liquor In 
the office and he was on leave, but the fact is that he 
was for lawful purpose and he was demanding payment 
of the salary. From the statement of Rama Lingam Pillay 
in his answer to question No, 5 and from the cross-exami¬ 
nation of Raghunath Prasad, it is clear that the workman 
was not abusing. The workman has neither abused nor 
obstruced the work in the office and nor he had indulged 
in any other act of violence or assault. The workman has 
misconducted by coming to the office under the influence of 
the liquor and unauthorisedly demanding the payment- of 
salary on the date on which he was on leave. The Disci¬ 
plinary Authority has not assigned any reason in terminating 
the services of the workman for such misconduct. The 
Enquiry Officer has observed that the workman, Sukhlal, 
entered into the factory for bonafide purpose of receiving 
the payment. Learned Enquiry Officer has further observed 
that the workman, Sukhlal, wmj not guilty of forcibly entry. 
It was incumbent on the Disciplinary Authority to assign 
some reason for awarding the extreme penalty of the; termi- 
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nation of the service of the workman on the simple charge 
of coming to the office under the influence of drunken¬ 
ness. 

9. It was observed in case of Ramakant Mishra Vs, State 
of U.P. AIR 1982 SC 1552 that dsmissal of the workman 
for indecent behaviour and using threatening language to 
superior is disproportionately excessive. To throw the 
workman out of service for such a misconduct would be an 
act of extreme penalty to its workman beside being not 
condusive to the interest of the industry itself. The doctrine 
of proportionality envisages that punishment should comen- 
surate with the gravity of misconduct. The Disciplinary 
Authority has not taken into consideration this fact that 
the eye witnesses of the incident have categorically admitted 
that the workman was not abusing anybody and the Enquiry 
Officer gave some findings in favour of the workman as 
detained In para 8 of this award the workman was in service 
since 1962 and he had served the management for a very 
long period. The termination of the service of the work¬ 
man for the alleged misconduct was not at all necessary 
as It is highly disproportionate and will not be conducive 
for the better report between the management and its work¬ 
man. The workman needs opportunity to improve himself. 
The workman and his counsel have rightly agreed during 
the argument that the workman be reinstated only with 
compensation of Rs. 15,000 and hat the back wages be 
denied to the workman. 

10. No work, no pay is salutory rule the workman has 
received more than sufficient punishment being out of service 
for more than 8 years. Like minded workman should get 
the warning that go to office under intoxications entails 
heavy penalty. In the aforesaid circumstances, I am of 
considered opinion that the workman is entitled of his rein- 
satement with Rs. 15,000 as back wages. 

11. Isue No. 5.—It is hereby held that the action of the 
management in termiuaing the services of the workman 
was unjust and 1 improper, the workman Is entitled for his 
reinstatement and he be reinstated from the date of publi¬ 
cation of the award. The management is directed to pay 
Rs. 15,000 (Fifteen Thousand) in lieu of back wages to 
the workman. The workman will not be entitled for the 
benefit of continuity of his service. The workman or the 
management will not get the costs incurred in reference. 

ARV1ND KUMAR AWASTHY, Presiding Officer 
tff 14 RTT, 1996 

qrr° 3 no 1173:—sftefrfw farm? srftriwL 1947 
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11/3/96 ^ srur f*rr *rn 
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In the matter of dispute : 

BETWEEN 

D.E.T. Setelite Maintenance 
Setelite Earth Station 
Secunderabad Bulandshahar. 

AND 

Surajpal Singh 

T-15 Atul Grove Road 
New Delhi. 

AWARD 

1 . Central Government, Ministry of Labour, vide its 

Notification No. L-40012/2/88-D.II (B) dated 2nd May, 

1989 has referred the following dispute for adjudication to 
this Tribunal— 

Whether the action of the management of Satellite Earth 
Station Secunderabad (UP) in stopping Sri Suraj¬ 
pal Singh from the job of Telex Trunk Operator 
w.e.f. 27-5-86, after having worked on the said 
post continuously for over 4 years is justified ? Jf 
not, to what relief the workman entitled to? 

2. The concerned workman Surajpal in his claim state¬ 
ment has alleged that he was appointed as daily rated Talex 
and Trunk Operator in March, 1982. He worked there 
continuously, upto 27-5-86. He was assigned to do manual 
work. He did this manual work for some time by welding 
spade and had sustained injury. It is alleged that he could 
not have been assigned manual work as he was specifically 
asked to do the work of Telex and Trunk Operator. This 
action of the management in not providing the work of 
Telex and Trunk Board Operator is bad. 

3. The opposite party management has filed written state¬ 
ment in which it Is alleged that reference is bad for want 
of impediment of Telephone Department. It is denied 1 
that the concerned workman was specifically engage as 
Telex and Trunk Board Operator. Tn fact he is not quali¬ 
fied for this job. He was a daily rated worker. Work 
was assigned to him daily according to need of the day. 
Hence there was nothing wrong when he was assigned to 
do manual work as well. The concerned workman himself 
had abondoned by ceasing to come to perform bis duty. 
The concerned workman has filed rejoinder in which nothing 
fresh has been said. 

4. In support of his claim the concerned workman has 
filed his affidavit and further has filed Ext. W-l to W-4, 

5. The opposite party examined Divisional Engineer 
Secunderabad, Jai Prakash. Some papers have also been 
filed but they have not been proved. They are not 
public documents as such they have not been admitted in 
evidence. 

6 . As regards non joinder of necessary party, I am 
afraid this matter cannot be gone into in the present proceed¬ 
ings, as this Tribunal is required to perform its function 
strictly under Section 10(4) of 1, D. Act. If the manage¬ 
ment was aggrieved by such reference, it was open to him 
to have questioned it elsewhere, 


New Delhi, the 14th March, 1996 

S.O. 1173.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government 
Industrial Tribunal Kanpur as slujwn in the Annexure, in 
the industrial dispute between the employers in relation to 
the management of Setelite Earth Station and their workmen, 
which was received by the Central Government on 11-3-1996. 


{No. L-40012/2/88-D.U (B)j 
K. V. B. UNNY, Desk Officer 


ANNEXURE 

BEFORE SRI B. K. SRIVASTAVA PRESIDING OFFICER 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL- 
CXJM-LABOUR COURT PANDU NAGAR KANPUR 


7. The second point which need consideration is as to 
whether the concerned workman was actually appointed as 
Telex and Trunk Board Operator. The period of employ¬ 
ment indeed is not disputed. The concerned workman has 
filed his affidavit in which ho has sworn that he was engaged 
as Telex and Trunk Board Operator. In his cross-exami¬ 
nation he has conceaded that no appointment letter was 
given t him. Any how this short coming is fully met by 
Ext. W-2 a certificate dated 21-4-86 given by one N. K. 
Narang Divisional Engineer Net Work, Secunderabad by 
which it was certified that the concerned workman has been 
working as daily rated Telex and Trunk Board Operator 
from March 1982 till date. Ext. W-l is an order dated 
3-1-82, by which this post was sanctioned. In my opinion, 
this document supported by oral evidence of the concerned 
workman leave no room for doubt that the concerned work¬ 
man was taken as Telex and Trunk Board Operator, as 
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alleged by him. On the basis of above cogent evidence, 
I am not inclined to accept the statement of Div. Engineei 
Jai prakash that he was not specifically engaged for this 
purpose. Thus my opinion is hat the concerned workman 
was appointed us Telex and Trunk Board Operator by the 
management and he worked continuously till the date of 
accrual of cause of action. 

8 . I am not incline to accept the statement of Divisional 
Engineer Jai Prakash that the concerned workman himself 
slopped coming to attend his duties ns in these days of 
accutc unemployment problem no body would voluntarily 
stop coming to do his duties and thereby deprive him¬ 
self of source of livlihood. Obviously it is clear that 
the concerned workman was engaged as Telcx-cum-Trunk 
Board Opeiator. The management was not justified in not 
providing him the same job and instead asking him to do 
manual work. Clearly it was a case of Unfair Labour 
Practice. 


Industrial Dispute No. 74 of 1988 

I 11 the mahtter of dispute between : 
Shri Kanhiya Singh Yadava, 

S|o Sh. Sukhram Singh Yadav 
R|o Vill-Atrauli, 

P, O. Manrajganj, 

Distt. Ghazipur. 

AND 

The Manager, 

Govt. Opium and Alkaloid Works, 
Ghazipur. 

AWARD : 


<). Hence, my award is that Ibe action of the manage¬ 
ment of Setclite Earth Station Secunderabad UP in stopping 
Surajpal Singh from the job of Telex Trunk Operator w.e.f. 
27-5-1987, after having worked on the said post continuously 
for over four vein's is not justified. Consequently, it 
will be deemed ihut he had been on this duty from the 
date of accrual of cause of action and will be entitled for 
wages likewise. 

10 . It . made clear that by this award the concerned 
workman should not be taken to have been permanently 
absorbed as Telex Trunk Operator. Instead he will be 
deemed daily rated Telex Trunk Operator. It will be open 
to the management to regularise him or to deal with him 
otherwise in accordance with Rules. 

11. Walkman shall also get Rs. 100 as costs of the case. 

12. Reference is answered accordingly. 

B. K. SRTVASTAVA, Presiding Officer 

foafr, 14 Tfrf, 1986 

»Rr.m. 117 4 faarpt srftTfamr, 1947 (1947 

14) srnr 17 £ n, xrmx 9 %*; ihmr 
ximmm vtk t sur^ar % mra faiku vfn. 

% Jfk, wfk *f fTfte xfafrfk fryrc if kgk rrmr wWrfki 
wfipuTyr, 'hhjt k wrftra *riki' httpr 
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New Delhi, the 13th March, 1996 

S.O. 1174.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the 
Central Government hereby publishes the award 
of the Central Government Industrial Tribunal 
Kanpur as shown in the Annexure, in the Indus¬ 
trial Dispute between the employers in relation 
to the management of Govt, opium & Alkaloid 
Works and their workman, which was received 
by the Central Government on 6-7-96. 

[No. 42012j39j87 D.II(B>1 
K. V. B. UNNY, Desk Officer 
ANNEXURE 

BEFORE SRI B. K. SRIVASTAVA PRESID¬ 
ING OFFICER CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL CUM - LABOUR- 
COURT, PANDU NAGAR, KANPUR 


1. Central Government. Ministry of Labour, 
New Delhi, vide its Notification No. L-42012| 
39I87-D.I1 (ID dated 29th April, 1988, has refer¬ 
red he following dispute for adjudication to this 
Tribunal — 

Whether the action of the management of 
Govt. Opium & Alkaloid Works, 
Ghazipur in terminating Shri Kan- 
haiya Singh Yadava, Seasonal wor¬ 
ker from service with effect from 
17-2-96 is legal|justified? If not, to 
what relief the workman concerned is 
entitled and from what date? 

2. Initially in the reference order 15-4-85, was 
shown as the dae of termination. Lateron the 
appropriate Government had amended the same 
by 17-2-86. 

3. The workman’s case is that in April 1985, 
the Union winch he was the Secretary put up a 
charter of demands with the management but the 
management did not accept the charter of 
demands, the Union started a peaceful agitation 
in support of their demands, held Gate Meetings 
and resorted to relay fast. Some of the other 
Unions of the Opium Factory were opposed to 
the agitation launched by the Workman’s Union, 
lowever, on the intenention of hte Disrict Magis¬ 
trate Ghazinur, a settlement was arrived at bet¬ 
ween the Union and the management on 30-5-85 
and as a result of the settlement, the strike by wor¬ 
kers of the union was called off. 

4. The workman has assailed the order of his 
removal from services on a number of grounds. 
According 10 him the chargesheet was vague: the 
E. O. was baised against him; principles of na¬ 
tural justice were not followed by the E. O. dur¬ 
ing the conduct of the inquiry; he was wrongly 
refused to avail the services of Sh. K N Rai, an 
employee of the Opium Factory; withnesses were 
examined by the management in his absence and 
he was not r.Jlowed to cross examine from and 
that no show cause notice regarding the pro¬ 
posed punishment was ever issued to him. The 
workman has, therefore, prayed that manage- 
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mentT ordcr^uT T7-2-8 6 'He set aside' and he ~bf 
reinstated in service with full back wages. 

5. In defence the management plead that the 
strike was i.'k'gui. The management deny that 
there was any settlement between the manage¬ 
ment and ibe Union on 30-5-85. The man¬ 
agement also deny the fact that the charge 
ment further deny the fact that the E.O. was 
brass’d against the workman or the inquiry was 
not conducted by the E. O, in accordance with 
the principle of natural justice. According to tire 
management Sh. K N Rai, being an outsider was 
not allowed to represent the workman during the 
inquiry. The other picas raised by the workman 
assailing the order of his removal from service 
have also been denied by the management. 

6. in support of its case, the workman has 
examined hir-tril and in support ol their case, 
the management have examined Sh. Jaedr-ii 
Singh Yadava, Manager Sales, and have ickcd 
upon documents of inquiry filed on 30-3-90. 

6. On the pleading of the parties my learned 
predecessor framed preliminary issue about, die 
domestic cnquiiy on 30-7-91 and my learned 
predecessor came to the conclusion that domestic 
enquiry was fairly and properly held. He further 
that held that concerned workman was rightly 
punished. After the publication of award on 
4-9-91, the management carried the matter before 
C.A.T. Allahabad Bench which was registered 
as original application No. 72 of 1992. By order 
dt. 11-2-93, this award was set aside and the 
case was remanded with the direction to enquiry 
about the domestic enquiry afresh. Thereafter 
fresh linding was recorded and domestic enquiry 
was held to be vitiated being found to be not. 
held properly and fairly. Consequently the 
management was given an opportunity to prove 
the charge on merits. Thereafter, various oppur- 
tunities were given to the management to give 
evidence. Each time the Tribunal was informed 
by the management that matter of concerned 
workman regarding his taking back m service with 
full back vages is under active consideration of 
the management hence time may be gb-en. Ultima¬ 
tely, the authorised representative of the manage¬ 
ment informed that on 31-1-96, the management 
has resold lo defer the matter till the time of giv¬ 
ing award in this case. The management was de¬ 
barred from giving oral evidence on 21-11-95. 
The workman also did not adduce any evidence. 
In this v r.y ti c charge against the concerned work¬ 
man remains unproved for want of evidence. 

7. Since the charge has not been proved 
gainst ihe concerned workman the pissing of 
punishment order by way of termination dt. 
17-2-86 is also illegal and cannot be justified. 
Consequently my award is that the termination 
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of the concerned workman by order dt, 17-2-86, 
is not justified and the concerned workman is 
held entitled for reinstatement and back wages 
at the rate at which he was drawing salary for 
the last time. 

Reference is answered accordingly. 

B. k. SRIVASTAVA, Presiding Otlicer 

C felfl, 14 ll)9(i 
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New Delhi, the 14th March, 1996 
S.O. I 175. -In pursuance of Section 17 of the 
Industrial Dispute Act. 1947 (14 of 1947), the 
Central Government hereby publishes the award 
of the Central Government Industrial Tribunal 
Kanupr as shown in the Annexure, in the Indus¬ 
trial Dispute between the employers in relation to 
die management of P&T and their workman, 
which was received by the Central Government 
on 6-3-1996. 

[No. L-40ol2|2l|38-D.U(B)J 
k. V. B. UNNY, Desk Officer 
ANNEXURE 

BEFORE SRI B. K. SRIVASTAVA PRESID¬ 
ING OFFICER CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL - CUM - LABOUR 
COURT, PANDU NAGAR, KANPUR 
Industrial Dispute No. 196 of 1989 
In tlie matter of dispute between : 

Sri Suresh Kumar Jaiswal 
Sri Sur h Kumar Jaiswal 
R[o 92 Misahajpur, Raia Run Ka II.it i 
Leader Road Allahabad. 

AND 

The Assistant Engineer 
Telegraph P&T Electrification 
Maintenance, Allahabad. 

AWARD : 

1. Central Government, Ministry of Labour, 
vide it Notification No. L-40012[2118 8-D.II (B> 
dt. nil has referred the following dispute for ad¬ 
judication to this Tribunal — 

“Whether the action of the jnanagement of 
Asstt. Engineer P&T (Rly Electrifica¬ 
tion Maintenance) Allahabad in ter¬ 
minating the serices of Sh rl Suresh 
Kumar Jaiswal w.e.f. 21-9-85 is justi- 




- 
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tied? II' not, to what relief the work¬ 
man concerned is entitled to ? 

2. The concerned workman Suresh Kumar Jais- 
vvas in his cJairn statement has alleged that bis 
name w r as sponsored by employment exchange to 
the opposite party Post & Telegraph Department 
for appointment as casual labour. After interview- 
lie was selected on 6-11-84 and given appointment 
on 1-12-84. He continuously worked as such upto 
20-9 85. On 2 i-9-85 he was orally asked not to 
work. That amounts to retrenchment. During this 
period he lias completed 270 days. As retrench¬ 
ment was effected without payment of retrench¬ 
ment compensation and notice pay, the same is 
illegal. Further provisions of section 25G have 
also been violated as persons juniors to him has 
been retained in service. 

3. In suppoit of his version tile concerned 
workman has filed selection order dt. 6-11-84. 

4. The opposite party lias filed reply in which 
the manner of employment as alleged by the 
concerned workman was admitted. However it 
was alleged that this appointment was made in 
persnance of sanctioned post of casual labour 
for Iked term dt. 27-7-84. The post was sanc¬ 
tioned upto "»0 9 85. It is alleged that the con¬ 
cerned workman himself had abondoned the post 
by stopping coming to office w.e.f. 21-9-85. 
However, it was conceded that between 1-12-84 
to 21-9-85 die concerned workman had conti¬ 
nuously worked lor 270 days. It was denied 
that there was any junior at the time of abondon- 
lncnL of the job by the concerned workman. 
Lastly, it was alleged by the opposite party that 
it is not an industry as such reference is bad. 

5. In the rejoinder the concerned workman has 
denied the factual allegations made in the written 
statement. It was specifically denied that he had 
abondoned the job. 

6. In support of their version the management 
had filed copy of letter dt. 27-7-84, conveying 
approval of employment of one casual labour but 
its duration has not been given. Another paper 
purports to be the copy of report of Ramesh 
Kumar, the hroher of the concerned workman by 
which the concerned workman has shown his un¬ 
willingness to join the job. 

' 7. In support of his case the concerned work¬ 
man has filed h?s affidavit, whereas Sub-Divi¬ 
sional Engr. A. C. Verma has tiled his affidavit 
on behalf of the management. 

8. It is admitted to both the parties that the 
concerned workman had worked from 1-12-84 to 
20-9-85 continuously. In this way it becomes 
common case that the concerned workman had 


1347 

continuously worked for much more than 240 
days in a calendar year. As such at the time of 
retrenchment ibere was need for compliance of 
section 25F of l.D. Act,. 

9. It was submitted on behalf of the rpposile 
party that as the workman himself hau aoon- 
Uoncd the job there was no question of compli¬ 
ance of above piovisions of law. On this point 
there is specific evidence of Suresh Kumar Jais- 
wal denying mat he never abondoned the jab 
Instead the concerned workman had shown his 
unwillingness to do domestic work of the con¬ 
cerned authority, he was stopped from doing 
work. He has further denied that his brother 
had ever repi.rud to the authority dnt the con¬ 
cerned workman was not walling to perform tiic 
duties. A C Verma has rebutted this evidence by 
tiling his affidavit. In these days of acuted un¬ 
employment problem it is unlikely that the work¬ 
man would himself abondon the job. In view 
ol these circumstances alone. I accept the version 
of the concerned workman that he had not abon¬ 
doned the job. If the concerned workman had 
not abondoned ihe job it wall be a case of re 
irenchmcnt. As admittedly his retrenchment has 
been made without complying with the provisions 
of sec. 25F of l.D. Act by not paying (entrench¬ 
ment compensation aud notice pay, it is held that 
his termination is bad in lawu 

9. Lastly it was contended by the authorised 
representative for the management that the oppo¬ 
site party Telegraph Department does not fall 
within the definition of industry as envisages 
under see. 2(j) of l.D. Act, hence this reference 
is bad. In this regard reference has been made 
to the case of Achaiber Lai versus Union of 
India, decided by Central Administrative Tribu¬ 
nal, Allahabad, on 11-9-90. Still I am not in¬ 
clined to accept this contention because in the 
case of B Lalithakuinari versus Divisional Eng¬ 
ineer (Cables) 1984 (49) FLR 57, it has been 
held that Telecom Department is not an industry. 

10. In view of foregoing discussions, my award 
is that the action of the management Assistant 
Engineer P&T (Rly Electrification Maintenance). 
Allahabad in terminating the services of Sri 
Suresh Kumar Jaiswal w.e.f. 21-9-85 is not justi¬ 
fied aud the concerned workman will be entitled 
for hi s reinstatement and back wages from the 
date of reference as reference has been made 
after some unexplained delay. Concerned work¬ 
man shall also get Rs. 1 OOf- as costs of the case 
from the opposite party. 

11. Reference is answered accordingly, 
29-2-1996 

B. K. SRIVASTAVA, Presiding Officer 
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New Delhi, the 14th March, 1996 

S.O. 1176.--In pursuance of Section 17 of the 
Industrial Dispute Act, J947 (14 of 1947), the 
Central Government hereby publishes the award 
of the Central Government industrial Tribunal 
Kanpur as shown in the Annexure, in the Indus¬ 
trial Dispute between the employers in. relation 
to the management of Telegraph and their work¬ 
man, which was received by the Central Govern¬ 
ment on 6-3-1996. 

[No. L-40012|69|91 -IB (DU) 1 
K. V. B. UNNY, Desk Officer 

ANNEXURE 

BEFORE SRI D. K. SRIVASTAVA PRESID¬ 
ING OFFICER CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL - CUM - LABOUR 
_COURI PANDU NAGAR, KANPUR 

Industrial Dispute No. 193 of 1991 

Er the matter of dispute between ; 

Kailash Nath Gupta 
C|o S C Pundey 
2-323-GT B Nagar 
Allahabad. 

AND 

Divisional Engineer Telegraph 
Mirzapur. 

AWARD : 

1. Central Government, Ministry of Labour, 
vide its Notification No. L-40012|69|I.R, (D.U.) 
dt. 19-11-91 has referred the following disptuc 
for adjudication to this Tribunal — 

“Whether the action of the management of 
SDO (Telegraph) Mirzapur in ter¬ 
minating the services of Sri Kailash 
Nath Gupta s[o Sri Gorishanker Gupta, 
casual labour iw.e.f. 31-10-1989 is 
justified ? If not, what relief he is 
entitled to and from what date? 

2, The concerned workman in his claim state¬ 
ment has alleged that originally he was appointed 
as casual labour in the opposite party Telegraph 


Department in the year 1972 and worked for 
240 days in that very year as is obvious from 
certificate dt. 28-4-74. Subsequently he was 
assigned the uork at Mirzapur Sub-Division of 
the opposite party. Since 1973 to 1983, the 
concerned workman was given work as and when 
it was available. However no complete certi¬ 
ficate was being issued. During the year 1987 to 
89 the concerned workman was given a certificate 
that in all Ire had worked for 358 days. 
Tavakal Tiwari, Sub Inspector of the opposite 
party who had given this certificate had further 
asked his colleague to give further details of 
number of days the concerned workman has 
done as complete record was not with him. In 
this way it is alleged that during 1987-89 the 
concerned workman had actully worked for 
more Iran 240 days in each year. Further juniors 
to him were retained in service. Yet the opposite 
party has illegally terminated his services w.e.f, 
31-12-1989. Tneie has been breach cl section 
25F and G cf l.D. Act and as such termination 
order is bad in law. 

3. Opposite party has filed reply denying all 
the allegati* n made in the claim statement ex¬ 
cept the factum of completion of more than 240 
days in the year 1972. Rather that fact has 
been admitted. It is furher alleged that certificate 
issued by Ram Tavakal Tiwari is bogus. The 
concerned workman has worked during tins 
three years for 157 days only. In this way he 
is not entitled for the requirement of section 25G 
and H of Industrial Disputes Act, 1947. 

4. The concerned workman has filed rejoinder 
in which nothing fresh has been said. 

5. In support of his case, the concerned work¬ 
man has filed annexure A alongwith the claim 
statement the certificate dt. 26-11-74 showing 
that the applicant had worked for 241 days as 
Mazdoor. Ext. A-2 is eligible whereas Ext. A-3 
written by Ram Tavakal Tiwari requesting his 
counterpart to indicate the number of days the 
concerned workman has performed his duties as 
full record is with them. Next there is certificate 
of Ram Tavakal Tiwari showing that workman 
has worked for 358 days from Jan. 1987 to Jan. 
1989. However, it is not complete record. 

6. These documents have been proved by the 
concerned workman by filing his affidavit dt. 
15-3-93. He has further been cross-examined. 
In cross-examination he has stated that in all 
all he has working with the opposite party. He 
has further stated that he had continuously 
worked during the .years 1988 and 1989. In rebut¬ 
tal there is evidence of SDE Mirzapur Shiv Prasad 
Gupla who has stated that the concerned work¬ 
man has not completed 240 days in any calendar 
year. He was a casual labour and work was given 
to him as and when there was need. As there 
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was no work in the department, the concerned 
workman was removed from service. In his 
cross examination he has conceded that lie has 
no personal knowledge about the affairs of the 
workman as he has neither appointed him nor 
terminated his services. Since 1985 no casual 
labour has been engaged. The casual labour 
who had been engaged before 1985 were still 
working. In ibe end he has denied the suggestion 
that concerned workman has completed 240 
days in each year for the least three years. No 
documentary evidence has been filed. 

7. In my opinion from the above, it is estab¬ 
lished that the concerned workman in the year 
1974 had worked for more than 240 days. More¬ 
over, that will not be relevant as it has not been 
satisfactorily explained as to what transpired 
from 1973 to 19 R7 - 

8. Now the case regarding rendering of conti¬ 
nuous service between 1987-89 will be taken up. 
The concerned workman has categorically stated 
that he had continuously worked during this 
period. The certificate of Ram Tavakal Tiwaii 
lend support to his case wherein he has certified 
on the basis of recor di nhis possession that the 
concerned workman has worked for 358 days 
and has further requested to the concerned 
authorities to give particulars of number of days 
by seeing his own record. It goes to shew that 
the concerned workman had worked for more 
than 358 days the record of which was not avail¬ 
able wih Ram Tavakal Tiwari. The opposite 
party has tried to riggle out from this certificate 
of Ram Tavakal Tiwari by alleging that it is 
bogus and not based on record. In my opinion, 
more averment is not sufficient. Some body 
ought to have been produce before this tribunal 
to show certificate of Ram Tavakal Tiwari was 
bogus. In its absence the evidentiary value of 
this certificate remains intact. 

9. Apart from this I am of the opinion that 
the case of the concerned workman has not been 
property rebutted as the evidece of S. P. Gupta 
Sub Divisional Engineer is not based on his per¬ 
sonal knowledge. Further the management oppo¬ 
site party ought to have filed all Mustor Roll 
papers of the concerned workman to prove the 
numbejr of days the concerned workman lias 
worked. In the absence of those papers, I have 
no hesitation in accepting the evidence of con 
cemed workman. It is accordingly held that the 
concerned workman had continuously from 1987 
till the date of his termination of his services. As 
such lie had completed for more than 240 days 
in a calendar year. Hence, he was entitled for 
benefit of section 25F of I.D. Act. Admittedly 
its compliance has not been made, hence on 
this score the termination of the services of the 
concerned workman is held to be bad in law. 


10. There is no reliable proof that the prin¬ 
ciple of Last Come First Go has heen violated. 
In this way I come to the conclusion that there 
is no breach of section 25G of I.D. Act. 

1 I. Lastly, it was contended that the opposite 
party Telegraph Deparment does not fall within 
the category of Industry as envisaged u|s 2((j) of 
I.D. Act. Hence this reference is bad. In this 
regard reference has been made to the case of 
Achiaber Lai Versus Union of India decided by 
Central Administrative Tribunal, Allahabad, on 
11 -9-90. Still 1 am not inclined to accept this 
contention because in the case of B. Lalilhakumari 
Versus Divisional Engineer (Cables) 1984 (49) 
FLR 57, it has been held that Telecom Depart¬ 
ment is an Industry. 

12. In the end the termination of concerned 
workman having been found to be illegal and 
unjustified, my award is that the concerned 
workman shall be taken in services with all back 
wages. Concerned workman shall also get 
Rs. I00|- as costs of the case. 

13. Reference is answered accordingly. 

B. K. SRIVASTAVA, Presiding Officer 

Hi fWr, 15 to, 1996 
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New Delhi, the 15th March, 1996 

S.O. 1177.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the 
Central Government hereby publishes the award 
of the Industrial Tribual Madras as shown in the 
Annexure, in the Industrial Dispute between the 
employers in relation to the management of Tele¬ 
phone and their workman, which was received 
bv the Central Government on 13-3-96. 

[No. L-40012|26T|91-IR(DU)] 
K. V. B. UNNY, Desk Officer 

ANNEXURE 

BEFORE THE INDUSTRIAL TRIBUNAL 
TAMIL NADU MADRAS 

Wednesday, the 7th day of February, 1996 
PRESENT : 

Thiru N. Subramanian, B.A.B.L, 

Industrial Tribunal 
Industrial Dispute No. 18)1993 

(In the matter of the dispute for adjudication 
under Section 10(1) (d) of the Industrial Dis- 
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putes Act, 1947 between the Workman and the 
Management of Madras Telephones, Madras). 

BETWEEN 

Shri K. Mani, 

I5,Palaniamman Koil, 

3rd Street, Madras-600 005. 

AND 

The Chief General Manager, 

Madras Telephones, 

17,Purasawalkam High Road. 

Madras-600 007. 

REFERENCE : 

Order No. L-40012|261|91-IR(DU), dated 
20-1-93. Ministry of Labour, Govt, of 
India, New Delhi. 

This dispute coming on for final hearing on 
Tuesday, the 30th day of January, 1996 upon 
perusing the reference, Claim and Counter state¬ 
ments and all other material papers on record 
and upon hearing the arguments of Tvl. D. 
Hariparantaman. and V. Adhivarahan, Advo¬ 
cates appearing for the Workman and of Thiru 
S. Seshadri, Central Government Pleader appear¬ 
ing for the Management and this dispute having 
stood over till this day for consideration, (his 
Tribunal made the following. 

AWARD 

The Government of India, by its Order No. 
L-40012'261191-1RIDU), dated 20-1-93, referred 
to this Tribunal, for adjudication under Section 
10(1) (d) of the I.D. Act, regarding the dispute: 

“Whether the action of Madras Telephones 
in terminating the services of Shri K. 
Mani, Casual labourer is justified ? If 
not, what relief he is entitled to ?’’ 

7 The case of the petitioner as per the Claim 
statement is as follows: 

The petitioner was sponsored by the Employ¬ 
ment exchange and he was recruited as Casual 
mazdoor from 13-5-85. He was daily rated and 
monthly pa d for the days worked. His major 
work was attending faultt in the telephone lines. 
He was not even given weekly rest. He was em¬ 
ployed in any project. The identity card are not 
work was of permanent nature. He was not em¬ 
ployed in any projeett. The identity card are nott 
given to workmen engaged not through Employ¬ 
ment exchange. The petitioner was given em¬ 
ployment in January 1987 subsequently for 5 
days and 15 days in the month of February 1987 
as Project Casual Labourer. Department to avoid 
regularisation of the petitioner, unjustly termi¬ 
nated the service of the petitioner. The allegation 
that the petitioner was terminated as per the 
instructions of te Department of Tele¬ 
communications to stop casual labour en¬ 
gaged after 30-3-85 will not apply to the peti¬ 
tioner. Department have failed to follow the 
mandatory requirements of Sec. 25-F of the T.D. 
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Act. The department before termination of the 
petitioner failed to seek permission for retrench¬ 
ment. Hence this dispute has been raised. 

3. The respondent filed his counter contending 
(hat the petitioner was engaged for a specific 
project as casual labourer on temporary basis. 
He was stopped from service on 1-9-86 after 
giving one month notice for want of work. Peti¬ 
tioner was engaged during January 1987 for 5 
days and 17 days in Februnary 1987 and subse¬ 
quently lie nus stopped. The petitioner filed an 
application u|s. 2-A of the I.D. Act, before the 
Regional Labour Commissioner (Central). The 
Conciliation proceedings failed. The petitioner 
had worked for 483 days from 23-5-85 to Feb¬ 
ruary 1987. Since the petitoner was engaged for 
specific project work purely on temporary basis 
and employment given during January 1987 and 
February 1987 were recorded in the work card, 
petitioner was stopped for want of work and due 
to the instructions of department of Telecommu¬ 
nication to stop casual workers engaged after 
30-3-85. One month notice was issued and so 
there is no illegality. Hence the dispute may be 
dismissed with cost. 

4. Exs, W-l to W-6 were marked through 
WW1. MW 1 was examined. 

5. The Point for consideration is : Whether 
the fication of Madras Telephones in terminating 
the services of Shri K. Mani, Casual labourer is 
justified ? If not, what relief he is entitled to ?” 

6. The Point : Admittedly, the petitioner was 
employed as a Casual labourer through employ¬ 
ment exchange on 13-5-85. He was employed 
continuously till he was terminated on 1-9-85. 
The petitioner has worked for more than 240 
days in 12 calendar months continuously prior 
Ft the date of his termination. Ex. W-6 is the 
Consolidation failure report submitted by the 
Labour Co mmi ssioner. He has extracted the 
days worked by the petitioer in his report. Even 
as per the Statement filed by the Management, 
the petitioner has worked 232 days from January 
to August, 1986. From September 1985 to 
December 1985, the petitioner has worked for 
121 days. So, on the whole, the petitioner has 
worked for more than 353 days in a year conti¬ 
nuously prior to his termination. So, before ter¬ 
minating any worker or dis pensing his service. 
u|s. 25-F of the T.D. Act one month notice must be 
given are one monthsalary in lieu of notice must 
be given or one month salary on here of notice 
must be given and also the compensation as provi¬ 
ded under the Act. Even though it is stated by the 
respondent in the Counter one month notice 
was given, the notice copy is not filed before 
this Court. Even in the failure report of the 
Labour Commissioner, it is mentioned that notice 
was not filed be foie him. So. before terminating 
the services of the petitioner Sec. 25-F of the I.D. 
Act. was not followed. Further it is contended by 
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the respondent, the petitioner was employed as a 
Casual labourer tor specific project work of laying 
telephone cables. So. he was terminated from ser¬ 
vice since the project was over. But it is contend¬ 
ed by the petitioner’s counsel, the petitioner was 
not employed for any specific project, he was em¬ 
ployed for cable maintenance work, though he was 
recorded as Casual labour. MW1 has admitted 
in his evidence, in his appointment order, there is 
no mention that he was appointed for cable laying 
work of a specific project. He was also given an 
identity card Ex. W-l. It sis argued by the peti¬ 
tioner's counsel for casual workers employed lor 
a specific project work, no identity card will be 
issued. Only for workers engaged in a employment 
of permanent nature, identity card will be issued. 
Further it is contended by tire respondent’s coun¬ 
sel, that as per the official memorandum dated 
24-5-85, of the ITepartment of Telecommunica¬ 
tions. Casual workers recruited before the issue 
of these instructions may be considered for regular 
appointment to Group ‘D’ positions in terms of the 
General instructions, even if they were recruited 
otherwise than through the Employment Exchange 
provided they ore eligible for regular appointment 
hr all other aspects. So, as per the memorandum. 
Casual labourers, who were appointed prior to 
24-6-85 has to be regularised. This petitioner was 
appointed on 13-5-85 prior to the issue of the 
Memorandum So, he is entitled to the benefits of 
the Memorandum dated 24-5-85. Even as per the 
Office order of the Management dated 10-7-85, 
under Clause ‘C if casual labourers has been re¬ 
canted after 30-5-85, action may be taken to dis¬ 
pense with Ihe services after observing all neces¬ 
sary formalities, which is notice period, compen¬ 
sation etc. Clause (D) says, notice should be is¬ 
sued to such of those casual labourers immediately 
mentioning that their services will be terminated 
at the end of one month notice. These formalities 
were nor followed by the department in terminating 
the services of the petitioner. It is argued by the 
petitioner's counsel, this petitioner and other Cas¬ 
ual labourer who was appointed alongwith the 
petitioner and terminated by the Department, filed 
an O.A. 887(89 before the Central Administrative 
Tribunal. The Central Administrative Tribunal 
observed that casual labourers has to be made per¬ 
manent and (heir termination order is illegal after 
considering the Official Memorandum dated 
10-7-85. So, in the present case also the respon¬ 
dent did not follow the mandatory provision of 
Sec. 25-F of the I.D Act, and also the procedures 
laid down in the Official Memorandum before 
terminating the services of the petitioner. There¬ 
fore, the tsrminat’on is illegal. 


Cr et -d to reinstate the petitioner with continuity 

sen ice vihout backwages. No costs. 

Oct'V, tlwi die 7 th day of February, 1996. 

Thiru N. Subramanian Industrial Tribunal 
WITNESSES EXAMINED 
For Workman : WW1 : Thiru K. Mani. 

For Management . 

M.W-l : Thiru K. Balamadhavan. 
DOCUMENTS MARKED 

For Workmen : 

LvW-l identity card of workman Thiru K. 
Mani (Xerox copy). 

W-2 17-9-86 : Letter from the Management 
to the District Employment Officer 
(North), Madras-20 (Xerox copy!. 

W-3|7~4-S8 : Service Certificate of the Work¬ 
man (Xerox copy). 

V/-21-2-91 : Dispute raised by (he work¬ 
man before the Regional Labour Com¬ 
missioner (Central), Madras (Xerox 
copy). 

W-5-28 -6-91 : Counter filed by the Manage¬ 
ment before the Conciliation Officer 
(Xerox copy). 

\Y-6i29-11-91 : Conciliation Failure Report 
(Xerox copy). 

For Management : Nil 
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New Delhi, the 15th March, 1996 

S.O. i 178.—J 11 pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the 
Central Government hereby publishes the award 
of the Industrial Tribunal Madras as shown in the 
Annexure, in the industrial dispute between the 
employers in relation to the management of Heavy 
Vehicle Factory and their workman, which was 
receivfcd by the Central Government on 13-3-1996. 

[No. L-14012|10|93-lR(DU)j 
K. V. B. UNNY, Desk Officer 

ANNEXURE 

BEFORE THE INDUSTRIAL TRIRUNAL 
TAMIL NADU, MADRAS 


In the result, an award is passed setting aside 
flic termination of the petitioner. Respondent is 


Friday, the 19th day of January, 1996 
PRESENT 1 : 

Thiru N. Subramanian, B.A.B.L., 
Industrial Tribunal. 


836 GTI96—9 
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Industrial Dispute No. 83|93 

(In the matter of the dispute for adjudication 
under section 10(l)(d) of the Indust¬ 
rial Disputes Act, 1947 between the 
workman and the Management of Heavy 
Vehicle Factory, Madras). 

BETWEEN 
Shri K. Muni raj, 

No. 13, Balaraman Street, 

Kannapathipuram, 

Tambaram (East) Madras-59. 

AND 

The General Manager, 

Heavy Vehicles Factory, 

Avadi, 

Madras. 

REFERENCE : 

Order No. L-14012110193-IR(DU), dated 

19-8-93. Ministry of Labour, Govern¬ 
ment of India, New Delhi. 

This dispute coming on for final hearing on this 
day, the 4th day of January, 1986 upon perusing 
the reference, claim and counter statements and all 
other material papers on record and upon hearing 
the workman in person and Thim TK Rajeswaran, 
Advocate appearing for the Management and 
this dispute havig stood oVer till this day for con¬ 
sideration, this tribunal made the following. 

AWARD 

Government of India, by its Letter No. L-14012[ 
93-IR(DU), dt. 19-8-93, referred u|s 10(l)(d) of 
the I.D. Act, 1947 for adjudication before this tri¬ 
bunal, regarding the dispute r 

“Whether the action of the Management of 
Heavy Vehicle Factory, Madras in ter¬ 
minating the services of Sri Muffiraj, is 
justified ? If not, what relief he is en¬ 
titled to ,” 

2 . After services of notice, both the petitioner 
and the respondent filed their claim statement and 
counter statement respectively. 

3. The case of the petitioner as per the claim 
, statement is as follows : 

The petitioner entered into service as Mason, on 
1-11-63. During the material time, he was work¬ 
ing as Mason Highly Skilled Grade-I. TTc was issu¬ 
ed a charge sheet dated 21-8-84 to the effect 
that he was i wilfully negligent in his duties, 
and that he has failed to show devotion to duty, he 
was not present in his work spot and failed to per- 
from the duties allotted to him on various dates 


between 5-4-84 to 20-7-84. The documents re¬ 
lied upon by Ihe prosecution to prove the charges, 
in no way prove the absenc of the petitioner dur¬ 
ing the said days. The prosecution ought to have 
proved that petitioner deliberately refused to 
comply with the reasonable orders passed by 
his superiors. The prosecution witnesses were 
wrongly expecting the petitioner to prove that the 
was present in his work spot and performing 
his duties. The findings of the Enquiry Officer 
that the worker has not even tried to establish 
the fact that he has worked on he timings|days 
mentioned goes to show the misconception. The 
Enquiry Officer has failed to understand the 
basic principle of law that the prosecution should 
prove the ease against the delinquent. Enquiry 
Officer has based his findings on Prosecution. 
He has not come to the specific conclusion as to 
on wh : ch date he was missing from the work 
spot, on which days he was not doing the work. 
The Enquiry Officer has referred to a certain wage 
cut for not doing allotted work on 28-5-1984, 
but this period is not covered by the charge 
sheet. The charges have been framed after a con- 
sideable delay. The ehargesheet has been isued by 
the person without competence. The petitioner 
was issued with the findings of the Enquiry Officer 
and given an opportunity to submit his explanation 
against the findigs only after the direction of 
the Central Administrative Tribunal, Thereafter 
receiving the explanation of the petitioer, the 
punishing authority has without application of his 
m>nd passed the order of punishment. Hence the 
dispute has been raised to set aside the order of 
dismissal and reinstatement him in service with 
full back wages and other benefits. 

4. The respondent filed bis counter contending 
that based on the report given by the section, 
a charge sheet under Rule 14 of the C.C.S. (Rules) 
J965 was issued to the petitioner From the 
documentary reports and the evidence of the pro¬ 
secution witnesses, it was clearly proved that the 
petitioner was guilty of the charges framed. The 
petitioner was not able to produce any witness 
or evidence to show that he has worked on all 
days mentioned in the charge sheet, The Enquiry 
Officer has conducted enquiry as per the proce¬ 
dure following the principles of natural justice. The 
delay is issuing the charge sheet had taken place 
due to administrative reasons. The petitioner was 
giVen all the monetary benefits entitled as per rules. 
The petitioner filed original application before the 
Central Administrative Tribunal, Madras in 
O. A. No. 574189 and the Tribunal by its Order 
dated 3-8-89 has set aside the order of compulsory 
retirement on the observation that the applicant was 
not given sufficient opportunity to submit his ex¬ 
planation, Respondents were given liberty to 
proceed agaffist the applicant in accordance with 
law. So. the netifioner was reinstated in service 
w.e.f. 23-5-86. Thereafter he was provided an 
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opportunity to make his submission. The represen¬ 
tation of the petitioner dated 3-5-90 was consider¬ 
ed and after applying his mind has passed an order 
imposing the penalty of compulsory retirement 
w.e.f. 30-6-90. Hence the dispute may be dismis¬ 
sed with cost. 

5. Exhibits M’l to M.5 marked through MW1. 
The petitioner was examined as WW1. 

6. The point for consideration is : Whether the 
action of the Management of Heavy Vehicles Fac¬ 
tory, Madras in terminating th services of Sliri 
Muniraj, is justified ? If not, what relief he is en¬ 
titled to ? 

7. The Point : Admittedly petitioner was emp¬ 
loyed as Mason in the respondent-factory. While 
he was in service, he was issued charge sheet Ex. 
M.l to the effect that the petitioner was wilfully 
neglect in his duties and failed to show devotion 
to his duty. He was not present in his work spot 
and failed to perform his duties allotted to him on 
various dates from 5-4-84 to 20-7 84. After receipt 
of the explanaton, a domestic enquiry was conduct¬ 
ed. Ex. M2 is the enquiry report. On the findings 
of the enquiry report compulsory retirement order 
was passed. Aggrieved by the order of the Discipli¬ 
nary authority, petitioner preferred an original ap¬ 
plication before the Central Administrative Tribu¬ 
nal. The Central Administrative Tribunal passed 
an order Ex. M.3 on 3-8-84 setting aside the order 
of the compulstory retirement stating that 
no opportunity was given after the findings of the 
Enquiry Officer to submit his explaation regard¬ 
ing the punishment. Respondent was given liberty 
to proceed with the equity after complying with 
the directions. The compulsory retirement order 
was set aside. Subsequently, the petitioner was 
reinstated in service w.e.f. 23-5-86. Tberefatcr a 
second show cause notice was given to olfer his 
explanation regarding prposed punishment. It is 
also submitted by the petitoner he received the 
notice and submitted ffiis explanation. After con¬ 
sidering the explanation submitted by the peti¬ 
tioner, final order was passed on 30-6-90, impos¬ 
ing the same punishment of compulsory retirement 
Even though it is contended by the petitioner that 
the domestic enquiry was not conducted in fair 
and proper manner and he was not given full op¬ 
portunity, These points were raised before the 
Central Administrative tribunal and the tribunal 
has given a finding that the enquiry was conducted 
in a fair and proper manner except the fact that 
the second show cause notice was not given be¬ 
fore imposing the punishment. So, he cannot raise 
the same points before this Tribunal. It is also con¬ 
tended by the respondent’s counsel that once the 
petitioner had adopted th course before he Central 
Administrative Tribunal, he cannot raise the dispute 
before this tribunal. It is open to the petitioner 
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either to approach the Central Ad mini strative Tri¬ 
bunal or Industrial Tribunal. But when once the 
petitioner poted to go before the Central Admini¬ 
strative Tribunal, after he disposal by the Central 
Administrative Tribunal, he cannot come again 
before this Tribunal by raising a dispute ndepen- 
dently. In this aspect also, the petitioner is not en¬ 
titled to get any relief. So, it is proved beyond 
doubt by documentary and oral evidence by the 
Management that the charges levelled against him 
are proved. 

8. Regarding punishment, it is contended by 
him that it is disproportionate to the charges level¬ 
led against him. The petitioner has completed age 
of 58. So, now there is no question of reinstate¬ 
ment after attaining the age of superan¬ 
nuation apart from that it is not one or 
two occasions the petitioner was absent in 
his work spot and failed to carry out his 
work. For more than 15 occasions from 
5-4-84 to 28-7-84 , the petitioner was absent 
from the work spot and failed to carry out the 
work no substantial explanation was given by the 
petitioner for Ins absence on those days. Further 
the punishment imposed is only of compulsory re¬ 
tirement and not dismissal or termination. So, the 
petitioner is entitled to all the benefits of the retire¬ 
ment. Considering the graViy of the misconduct 
committed by the petitioner, the punisliment impos¬ 
ed is proper and just. 

In the result, an award is passed dismissing the 
claim of the petitioner. No costs. 

Dated, this the 19th day of January, 1996. 
THIRU N. SUBRAMANIAM, Industrial Tribunal 
WITNESSES EXAMINED 
For Workman : 

W.WH : Thiru J. Muniraj. 

For Management : 

W.W.l : Thiru T.S. Vijayakumar. 

DOCUMENTS MARKED 
For Workman : Nil. 

For Management : 

Ex. M.l : Proceedings of the Enquiry Officer 
(Xerox copy). 

M-2 : Findings of the Enquiry Officer (Xe¬ 
rox copy). 

M-3[3-8-89 : Order of Central Administrative 
Tribunal in O.A. No. 574167 (Xerox 
copy). 

M-4j 10-1-90 : Order of suspension issued to 
the workman Thiru J. Muniraj (Xerox 
copy). 

M-5[30-6-90 : Order of the General Mana¬ 
ger, Heavy Vehicle Factory, Avadi 
issued to Thiru J. Muniraj imposing the 
the punishment of compulsory retirement 
(Xerox copy). 
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New Delhi, the 15th March, 1996 

S.O, 1179.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the 
Central Government, hereby publishes the award 
of the Central Government Industrial Tribunal 
Kanpur as shown in the Annexure, in the Indus¬ 
trial Dispute between the employers in relation to 
the management of Post and their workman, which 
was received by the Central Government on 
1J-3-96 

No. L-40012|77|89-D.II(B> 
K. V, B. UNNY, Desk Officer 

ANNEXURE 

BEFORE SRI It. K. SRIVASTAVA PRESIDING 
OFFICER CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR 
COURT PANDU NAGAR KANPUR 
Ilnduslrial Dispute No. 60 of 1990 
In the matter of dispute; 

BETWEEN 

Yashpal Singh Pawar, 

S|o. Sri Inder Singh Pawar, 

Pratit Nagar Ramvala, 

Dehradun. 

AND 

Pravar Adhikshak, 

Dakghar, 

Prakhand Dehradun. 

AWARD 

1. Central Government, Ministry of Labour, 
New Delhi, vide its notification No. L-40012:77l 
89-D-2(B) dt. 31-1-1990 has referred the follow¬ 
ing dispute for adjudication to this Tribunal— 

Kva Pravar Adhikshak Dakghar Dehradun 
Prakhand dwara Sri Yashpal Singh 
Pawar putra Sri Inder Pal Singh 
Anshkahk Chowkiidar Ramvala ki 
dinank 14-11-86 se sewae samapt kama 
nyayochit hai ? Yadi nahi to karmkar 
kis anutosh ka adhikari hai ? 

2. The concerned workman Yashpal Singh 
Pawar in his claim statement has alleged that he 
was engaged as a part time wachman with the op¬ 
posite party post office frbm July 1933 and he 
worked there continuously up(to 14-11 1986 


when his services were terminated and new hand 
Harpal Singh Pawar by name was engaged. I here 
has been vocation of section 25F and 25G of In¬ 
dustrial Disputes Act. 

3. The opposite party post office has filed reply 
in winch it has been alleged that the concerned 
workman was not engaged from July 1983. Fur¬ 
ther he did not work on any sanctioned post. In¬ 
stead he was engaged according to need. In other 
words he did not continuously worked. As he was 
was a temporary worker, there was no need for 
compliance of any procitions of Industrial Disputes 
Act, 1947. 

4 In support of his claim, the concerned work¬ 
man Yashpal Singh Pawar had filed his affidavit, 
further he has filed a certificate annexure I along- 
wjth affidavit to prove that he has worked from 
July 1983 to 14-11-86. Annexure II a certificate 
to show that the concerned workman was relieved 
on 14-11-86. Annexure III is a reply of post 
office showing their inability to engage the con¬ 
cerned workman. In rebuttal the opposite party has 
filed the affidavit ef their Dy. Superintendent Nand 
Li.shore on 17-9-93 Further they had filed 23 
papers. However this witnes's was not submitted 
for cross examination inspite of further opportu¬ 
nity. Ultimately the evidence of the management 
was closed on 3-1-86. In the last few hearing no 
one turned on behalf of Post Office. 

5 . The first point for consideration is as to 
whether the concerned workman was engaged as 
a part time worker with the opposite party. Indeed 
in the written statement this point has not been dis¬ 
puted. Still from the affidavit of the concerned 
workman coupled with annexure I attached with 
the affidavit, : t if fully established that the con¬ 
cerned workman was engaged as Part time watch¬ 
man. In the case of Yashwant Singh Yadav versus 
State of Rajasthan 1990 LLR, 1996, it has been 
ruled that even a part time employee comes with¬ 
in fhc category of workman as envisaged under 
section 2(s) of Industrial Disputes Act, 1947. In 
view of above authority th econcemed workman 
will be deemed to be a Workman as defined in sec. 
2(s) of I.D. Act. 

6. There is annexure I a certificate dt. 14-11-86 
The concerned workman had made a request for 
issuance of a certificate about the number of days 
he has worked. There upon it was certified that 
the concerned workman had worked from July 
1983 to 14-11-86. This certificate coupled with 
the unrebutted evidence of Yashpal Pawar it is 
fully established that the concerned workman had 
aworked for more than 240 days in every calendar 
year. As such he was entitled for the benefit of 
section 25F of I.D. Act. Admittedly has not been 
paid any notice pay and retrenchment compensa- 
lion consequently bis termination is had in law. 

7. In my opinion there cannot be said brench 
of sec. 25G of I.D. Act if a new hand is engaged. 
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8. In the end my award is that because of 
breach of section 25F I.D. Act, the action of the 
opposite party in terminating the services of con¬ 
cerned workman is bud in law. As such he is en¬ 
titled to be reinstated with full back wages. 

B. K. SRTVASTAVA, Presiding Officer 

5fS 13 1S9 6 

nr.srr. i iso.—wVaftfrpp hrmr ufafimr, 1947 (1947 
nr 14 ) 77 ; mm 17 % irjim ffi 'bwr rrmn: 
wtmt * aaa faiknff wk aaii "F-brnffi i? ffi-r, 
if fnfcm fffirre if wRararTor, iffcr $ 

lire ift srTri'ftr^ inffi if, iff %m,'T iff 11 - 3-49 iff 

arm jprr *tt 1 

[wrr tpr- 40n 12/4/92-tni srrr (’if ] 

V. Wi. 77 , - 3 * 7 , TrfalfRi 

New Delhi, the 15th March, 1996 

S.O. 1180.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the 
Central Government hereby publishes the award of 
the Industrial liibunal Kota as shown in the A 11 - 
nexure. in the Industrial Dispute between the em¬ 
ployers in relation to the management of Telecom 
and their workman, which was received by the 
Central Government on 11-3-96. 

[No. L-40012|4|92-IR(DU)] 
K. V. B. UNNY, Desk Officer 

3PJJPET 

rhwt, tfterrfffii: ^wrfu'irrcr (Wt-r) 
vrsi / tr . 

fasw totr ttt. rt. 1/93 

*tpvr mr^rr % 

rnsrur try. 40012/4/92 $rrf srrr 

(^T. ^.) fefTNr 28 - 12-92 
wtctfiRt fr*rT=r 1947 

rrsiT 

^ ef T >44ryjr —mTr ssrftrcr 
tR 

stffanr tr 

srY- 1/10 ?ftm iv^x ar^yfr, fekt 

—affTTtfrr f-RRi: 

ITT SfR.%. ^r^rr-T, PTT.my . q- . n\y. 

srr«ff srfirer ffir 5 tr ft ufMnOj : Nr it mt, fjffirr 

UfcTTSTt fakRy #t WR 4 : iff Nt ff. NPkf 

5tf?rffW 

WfaffTJf * Rtkff 15-1-9 0 


siffco'-ifpr 

VTRT )T7iyiy R7 rf.TTiV, 71 feff 57 n 
frvifjr NrNrPn: f%7R wffifwFT, 1947 #1 hry 

1 !>( 1 ) ( 7)7 7T7R; ( 2-T) 'f 7T NfiTifj^RT 

Tt nfcTn fan? =TT":Tthk flRT ip— 

“vVlnTher the action of Telecom Dcptt. R.E., 
in terminating the services of Shri Ram 
Swaroop, S|o Dev Karan, labour at their 
Sub-Division at Kota w.e.f. 1-6-87 is 
ratified n If not, what relief he is entitled 
to ?” 

z- fmfar RnrrftrcmT if arm ft 7 " G topr itti 
mrr t swkf iff g«prr yrff iff aif (t^rpt ## Tsff a iff- 
wt nwiuy fiR 1 

3 . wr Tsurff k srTrf <TS,ff it TTr^brrtJT^r arfm £7 1 
ifffT 7 i«ff I5 fkT 7 «fr 70-^ h frf irr^r tttr 

iRTJft fk a ihf trit 77 titt t tttt r 
w, wa ai 4 f aw iff TrrffT a?r tt arat 11 srrTraafr iff fk if 
4f Ttf W5tr 7T$a a|f tr sml ar^r mr T -T ft affi tj« 
jjif afr a iwrafr w wrfRR Ktt am faaf aro w: ftm 
^ fir ai>ff asr aft sfta?f*ffafaarTakaraRaff 
^ ftrah f¥ aa=P ifaa iff gf=i a%, wr: akr %waia a 
ai# ^ Tma w 7k ar srfairrfr a|f % aYr arr aaiaa 
«pt amka, a^ fiaar ffiar afS'faa fa?a tit FaY w arrka 
f*parT sfrat ft 1 

xa ^ftrMa at a^faa nt.t ft farr^aT stfisttN faa- 
araf ma 1 1 

tt;o io arara, ^ratfra 
ai faa#, isaN, 1993 

laoTTo na 1;- afafrpra faare araPaaa, 1947 (1947 
ia 14) iff ura 17 % a^ara 4 , ^tYt amiaaarT 
tna; farkfNY % samaa k aaa faama fk aak aafartf it 
afPr, mpar 4 fafiR sftiftfar faare 4 kafra amrr sfkftfaa: 
wllma , yt; k aaTH: afr imfaa aroff ft, aft %?Kfa wa 
•Ff 14-3-96 iff 7iar pT IT I 

[aw gao - 4 2 012/1 8 9/ 9 3-arG wro (#0 \<>) ] 
fpoitoato a#, tm afaatkf 

New Delhi, the 18th March, 1996 

S.O. 1181.—In pursuance of Section 17 of life 
Industrial Dispute Act, 1947 (14 of 1947), the 
Central Government hereby publishes the award 
of the Industrial Tribunal Pune as shown m the 
Anuexure, in the Industrial Dispute between the 
employers in relation to the management or Na¬ 
tional Institute of Virology and then workman, 
which was received by the Central Government 
on 14-3-1996. 

[No. L-42012|18*193-IR(DU)] 
K V. B. UNNY, Desk Officer 
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ANNEXURE 

BEFORE SHRI S. C. HIRURKAR, 
INDUSTRIAL TRIBUNAL, PUNE 
Reference (IT) No. 17 of 1994 
BETWEEN 

National Institute of Virology, Pune 

. . First Party 

AND 

Shti Ajay Hargnvind Sorte . .Second Party 
IN THE MATTER OF : 

A Reference U|s 10(1) (d) (2A) of the Indu- 
stiial Disputes Act, 1947 
APPEARANCES : 

Shri Kokare—Foi the First Party. 

Shri R. R. Fund—For the Second Party. 

AWARD 

This is a reference referred to this Court for 
adjudication by the Government of India vide 
letter No. 42012|1S9!93-1R(DU), dated 6-5-1994, 
under the power conferred by Section 10(1) (d) 
& (2A) of the Industrial Disputes Act, 1947, for 
adjudication of the dispute between the National 
Institute of Virology-—Party No. 1 and Shri Ajay 
Hargovind Sorte—Party No. 2, so as to decide : 

‘Whether the action of the management of 
National Institute of Virology, Pune in 
removing Shri Ajay H. Sorte, Accounts 
ClerkjSaleman, KIV Co-operative Can¬ 
teen, Pune from service vide Order No. 

1J |2|90!ADMN| 11.62, dated 31-7-91 is 
justified ? If not, what relief the work¬ 
man concerned is entitled to ?” 

As per the Schedule of the Reference. 

2., After the receipt of the said Reference, the 
notices were issued to the parties. Party No. 2, 
the workman has filed Statement of Claim where¬ 
as the Party No. 1 has filed its Written Statement. 
On the basis of the Statement of Claim and Written 
Statement, the facts ef the case are as under :— 

The Second Party workman was appointed on 
the post of Canteen Clerk-cum-Saleman in the 
Canteen run by the First Party. The registration 
of the said Canteen was under process and the 
said Canteen was run under Central Government 
Departmental Canteen Rules. Considering the 
registration was in process with the Director of 
Canteen Department of Personnel and Training, 
New Delhi, hence Departmental Canteen Rules 


were applicable in case of the Second Party work¬ 
man. I tic Second Party Workman joined the ser¬ 
vices of the First Partv on 23-12-1985 and he was 
drawing monthly salary Rs. 1600 p.m. During the 
service tenure, there being some mis-appropriation 
on the part of the Second Party workman, he was 
issued a charge-sheet dated 16-7-1991, alleging 
certain acts of nusconluct. It was alleged that the 
second party workman had mis-appropriated the 
canteen funds of Rs. 5,457.55, during the year 
J 989-90 and the amounts of 5,961.55 were re¬ 
covered from him, in February 1991. IF was also 
alleged that he had further mis-appropriated the 
amount ot Rs. 1235.45, during the year 1990-91. 
It was further alleged that the Second Party, had 
wilfully and intentionally taken undue advantage 
of his position and committed gross negligence of 
duty, in handling canteen funds. He has not main¬ 
tained the Books of Accounts and do not proceed 
the Sales Accounts in the Bank. Preliminary en¬ 
quiry was made against the second party workman 
and as the Second Party workman admitted ‘mis¬ 
conduct on his pari, during the preliminary en¬ 
quiry, further enquiry was dropped and on the 
basis of the enquiry made against the second party 
workman, he was removed from the service. 

3. It is the contention made by the Second Party 
workman that the removal of the Second Party 
workman is priuia-facic illegal and unjustified. It 
is against the Rules and Service Conditions of the 
First Party. Hence the Second Party workman 
has prayed that the First Party be directed to allow 
the Second Party to report on duty, by way of 
reinstatement with lull back-wages, by declaring 
that the order of removal was passed by the First 
Party, is unjustified. 

4. It is the case of the First Party employer that 
the Second Parly workman has violated the Ser¬ 
vice Rules. He has not miantained the canteen 
accounts properly. He had mis-appropriated the 
amount of the First Party, in the year 1989-90 
and 1990-91. The Canteen Committee had gone 
through the canteen records maintained by the 
Second Party and it was confirmed that the Second 
Party had mis-appropriated the canteen funds. 
The Canteen Committee had accordingly submit¬ 
ted its report dated 11-2-1991, to the Chairman 
of the Canteen and Director N.I.V. regarding mis¬ 
appropriation of canteen funds by the Second 
Party. In the report, it was stated that the char¬ 
ges against Party No. 2 workman were proved. 
The First Party nominated a Committee of three 
Senior Officers to make an enquiry of the miscon¬ 
duct of Second Party. During the enquiry, the 
Second Party had admitted that he had misappro¬ 
priated the canteen funds and used the same for 
his personal use i.e. his mother’s illness etc., The 
F.nqu : ry CommiUee had submitted its report on 
18-2-91 to the Chairman of the Canteen and 
Director N.I.V. On the basis of which the First 
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Party issued Memo, dated 27-2-1991, to the Se¬ 
cond Party and cafied-for his written explanation. 
The Second Party submitted his written explana¬ 
tion on 6-3- 1 99d. In the written explanation, 
the Second Party workman had admitted the lapses 
alleged against him that he has mis-appropriated 
the amounts for treatment of his mother. There¬ 
fore, a charge-sheet was issued by the First Party 
on 16-7-1991. In reply to the said memo, the 
Second Party workman had submitted explanation 
on 26-7-1991, in which he had referred to an 
admission already given by him, in the letter dated 
6-3-1991 and therefore, on the basis of the said 
admission, the First Party removed the Second 
Tarty workman from the canteen services vide 
order dated 31-7-1991. It is submitted by the 
Firs' Party that the enquiry was already conducted 
by the Enquiry Committee, consisting of three 
officers ol the First Party and the Second Party 
had admitted the misappropriation of canteen 
funds before the Enquiry Committee, hence the fur¬ 
ther enquiry was not made. It is submitted by the 
First Party that as per Rule 20(4) of the Swamy’s 
Compilation on Central Government Department¬ 
al Canteen Rules, the charges which are not ad¬ 
mitted, shall only be enquired into by the Disci¬ 
plinary Authority. Since the charges levelled 
against the Second Party vide charge-sheet Memo, 
dated 16-7-1991 were already admitted by the 
Second Party orally before the Enquiry Committee 
as well as in writing as per his letter dated 6-3-1991 
and 26-7-1991. Hence question of holding fur¬ 
ther enquiry does not arise. Hence the Second 
Party workman, on the basis of enquiry proceed¬ 
ings before the Enquiry Committee, was removed 
from service for various acts of misconduct and 
misbehaviour on his part and there was no alterna¬ 
tive for the First Party than to remove the Second 
Partv workman from canteen services. Therefore, 
it is the contention of the First Party that the order 
of removal of the Second Party, is just, legal, pro¬ 
per and iustified and it is in accordance with the 
rules of the First Party. 

5. On the basis of this pleadings, my predeces- 
son has framed the following issues :— 

(1) Whether the acts of misconducts alleged 
against the Second Party by the First 
Party vide charge-sheet dated 16-7-91, 
have been proved to the satisfaction of 
Court ? 

(2) Whether the order of removal dated 
31-7-1991 passed against the Second 
Party by the First Party is justified ? 

(3) Whether the Second Party is entitled to 
any relief ? 

(4) What Award ? 

6 . My lindmgs are in the negative for the Tssue 
Nos. 1 and 2 and in the affirmative for the Issue 
No. 3 and as per final Award for Issue No. 4, for 
the reasons mentioned below : 


REASONS 

7. Admittedly, in the present case, no enquiry 
had been initiated by Party No. 1. It is also an 
admitted position that the Party No. 2 workman 
was removed from service, on the basis of report 
admitted by the Enquiry Committee, in which it 
was mentioned that the Second Party workman 
has admitted the charge of misappropriation. The 
letter written by the Party No. 2 on 26-7-1991, is 
filed on record by the Party No. 1 which is the 
so-called admission of th6 Party No. 2 regarding 
misappropriation. But in the Court, the Party 
No. 2 has refused to admit the said letter. I have 
gone through the said letter. On perusal of the 
said letter, it is seen that the said letter was typed 
by the Party No. 1 and it was signed by the Party 
No. 2. It is the defence of the Party No. 2 work¬ 
man that the said letter was signed under pressure. 
It is also pertinent to note that the amount of mis¬ 
appropriation was recovered from the salary of 
the Party No. 2. The Party No. 1 as well as the 
Partv No 2 have examined .the witnesses before 
the Court. When it is an admitted position that 
no enquiry was conducted by the Party No. I 
then it is an obligatory duty of the Party No. 1 to 
prove the charge of misconduct in the Court. 
Hence so as to prove the said charge, the Party 
No. 1 has examined two witnesses, one Shri S. M. 
Gorbhe, the Section Officer of the Party No. 1 and 
another Shri R. Visagambi. the Administrative 
Officer of the First Party. But neither these wit¬ 
nesses were present at the time of enquiry nor they 
Were the witnesses in the enquiry. Both these wit¬ 
nesses have slated the Seiond Party workman 
had admitted the charge of mis-appropriation. 
The Enquiry Committee had prepared the report. 
On the basis of the said report, the Party No. 2 
workman was removed from service. After going 
through the evidence of these witnesses, nothing 
could be placed on record to prove the charge of 
misappropriation against the Party No. 2. After 
going through the evidence of these witnesses, it is 
clear that these two witnesses are not the witnesses 
upon wltosc testimony the charges levelled against 
the Second Party workman can be sustained. It 
is clear from the cross-examination of Shri Garbe 
that he was not on the Canteen Committee and he 
was not having a personal knowledge about the 
accounts of Canteen. Shri Garbe has stated in 
his cross-examination that there are no bye-laws 
of the Canteen whereas the copy of the bye-laws 
is produced on record, which shows that Shri 
Garbe has no knowledge about the facts. It is an 
admitted position that there was a post of Manager. 
Secretary and Treasurer. Therefore it was the 
duty of the Partv No. 1 to fix the responsibility cf 
misappropriation amongst the Secretary, Treasurer 
and the Party No. ? workman. But instead of 
doing so. the First Party has made the Second 
Party workman as a srape-poat. The Second 
Partv workman has produced a document on re¬ 
cord. which shows that the Secretary and Treasu¬ 
rer have also admitted the quilt on 22-2-1991. 
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From the copy oi Bye-Laws produced on record, 
the duties of .:iarv and Treasurer clearly show 
that the responribdity of cash-handling and 
accounting, was that of Treasurer. As such no 
responsibility can be lixed on the Second Party 
only. It is argued bv the learned Counselor rhe 
Party No. 2 workman that Shri Garbhe, the witnes 
Tarty No. 1 h&r; admitted that Canteen Committee 
has not passed any resolution to get the Central 
Govt. Canteen Ruhs applied to Canteen. Hence 
the said rules were not applicable to the Second 
Party workman. cn the basis of which he was 
removed. 

8 . The learned Counsel for the Second Party 
workman has funner referred to the evidence of 
second witness of Party No. 1 Shri Ambi. In the 
cross-examination of the said witness, it was made 
clear that the said witness was not aware of the 
fact that the charge-sheet was issued to the Second 
Party workman. The said witness has admitted 
in the cross -exarninai ion that enquiry was conduc¬ 
ted orally but enquiry proceedings were not filed 
on record in the Court. It is also clear Irani the 
evidence of Shri Ambi that he is not the witness 
to the incident. Therefore, it is clear that the 
First Party has not bcen-able to prove anv of the 
alleged m'sconduct of the Party No. 2 workman. 

9. The Second Party workman has stepped into 
the witness-box. In his evidence, the said witness 
has clearly and unambiguously narrated (he fact. 
In his evidence, Party No. 2 has stated that Shri 
B. R. Patil and Shri G. D. Joshi were the actual 
persons responsible for cash and administration of 
the canteen. These witnesses were not examined 
by the Party No. 1. Admittedly the Party No. 1 
has solely relied on the admission given by the 
Party No. 2 before the Enquiry Committee while 
making the preliminary enquiry. In the Court 
also, the Party No. 1 has not examined the witnes¬ 
ses to prove the charges mentioned in the charge- 
sheet, From the record, it is clear that it may be 
possible that the Second Party workman should 
have signed the letter, by which he has admitted 
the charge of misappropriation under some influ¬ 
ence or pressure. This possibility could not be 
overruled. From the evidence on record, it is 
clear that the First Party cannot deny the respon¬ 
sibility of Secretary and Treasurer in the present 
matter. The only possible conclusion in this 
matter could be drawn that so as to save the said 
Secretary and Treasurer, the First Party has made 
the Second Party workman as a scape-goat. 

10. The First Parly has heavily relied on the 
Central Government Department Canteen Rules. 
Under the provisions of which the Second Party 
workman was removed from service. The learned 
Counsel for the Second Party workman while re¬ 
ferring the said rules argued that the First Party 
cannot terminate the services of the See >nd Party 
by Rule No, 18 (VI) of Central Government De¬ 
partment Canteen Rules because the said canteen 
is not registered with the Director of Canteen, New 


Delhi, I have gone through the evidence on record 
and Tyc-Lc ■ ■■_, p educed on record. It is clear 
Ihfl tire sad Rules are not registered with the 
Director of Canteen, New Delhi, .When it is stated 
by the witness that the canteen was governed by 
the Departmental Canteen R.ulcs framed by the 
Central Government and the Canteen Committee 
has not passed anv resolution to apply these rules, 
then it is obviously clear that unless those rules 
arc registered and resolution is passed, no action 
could be taken against the Party No. 2, on the 
basis of those tides. Hence the action taken by 
the First Party in removing the Second Party work¬ 
man, is illegal and void ab-initio. After going 
through the close scrutiny of the documents filed 
on record and the evidence adduced by the parties, 
it is clear that the action on the part of the First 
Party in removing the Second Party workman— 
Shri Sorate from service, is not justified. So also 
the punishment of removal is not legal and proper. 
Hence I answer the Issue Nos. 1 and 2 in the 
negative. 

11 . When the Issue Nos. 1 and 2 are replied in 
the negative, then obviously the Second Party 
workman becomes entitled for the relief of rein¬ 
statement. After going through the evidence on 
record of this Court, there is nothing on record to 
hold that Second Party workman was gainfully 
employed anywhere after his removal. It was 
tried to bring on record that after the removal, the 
Party No. 2 workman was employed in the canteen 
b\ the contractor for some period; but in the evi¬ 
dence, nothing could be shown that as to how 
much amount was paid to the said workman. 
Therefore, I am constrained to hold that the Party 
No. ? workman was not gainfully employed dur¬ 
ing the period of unemployment. Hence obviou¬ 
sly the Second Party workman is entitled for back- 
wages also. From the appointment letter and the 
memorandum filed on record, it is clear that the 
Party No. 2 workman was in the regular service 
of the Party No. l after completing the probation 
period satisfactorily as a Canteen Clerk-cum-Olficc 
Salesman. Hence the said workman is to be rein¬ 
stated to the said post. Therefore, I pass the 
following Award. 

AWARD 

fi’ It is declared that the action of the 
management of National Institute of 
Virology, Pune, in removing Shri A. H. 
c orate, Accounts Clerk-Salesman. NIV 
Co-operative Canteen, Pune from ser¬ 
vice vide Order No. 11 |2l9f)iADMN| 
3162. dated 31-7-1991. is not justified. 
Hence the First Partv Instituie is direc¬ 
ted to reinstate the Second Party work¬ 
man -Shri A. H. Sorate to his usual 
position with continuity of service. 

(ii) The First Partv Institute is further direc¬ 
ted to pay full back-wages to the said 
workman from the date of termination 
till the date of reinstatement. 
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(iii) No order as to costs. 

(iv) Award accordingly. 

Pune 

Date : 18-1-1996. 

Sd.[- 

For Secretary, 

Industrial Tribunal, Pune. 

S. S. HIRURKAR, Industrial Tribunal 
af fawn, is irra', 1996 

TToaiTo 1 18 2 I—4WtfJuP Plii5 flfljbmT, 1947 (l947 

>pt 14 ) # mrr 17 trr^pjJi 4, W? awK itr b=r4 % 
wtmy % Pra f44bp4f mV xnfrrff % muua 4 
fhfor iVnfw Oum if %fsfTr tot 4iiilPnti wfw^TTir, 
4464.4 % 44'1 ^ XIT TRUf^m ^TTrft art iafUi THirTT Vl 
14-3-96 trrrr pa vri 

[to grr-4ioi i/ 34 / 92 ant oi rrr o, bo] 

<p. at, irt. u*4t, Sto srProtf 

New Delhi, the 18th March, 1996 

S.O. 1182.—In pursuance of Section II of the 
Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby publishes the Award 
of the Central Government Industrial Tribunal, 
Kanpur as shown in the Annexure, in the industrial 
dispute between the employers in relation to the 
management of N. Rly. and their workman, which 
was received by the Central Government on the 
13-4-96. 

[No. L-41011134192-IRBl] 
K. V. B. UNNY, Desk Officer 
ANNEXURE 

BEFORE SRI B. K. SRIVASTAVA PRESIDING 
OFFICER CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL CUM LABOUR 
COURT PANDU NAGAR KANPUR 
Industrial Dispute No. 81 of 1993 
In the matter of dispute between! 

Sri K. N. Soni, 

President, Railway Employees 
Union 118)78, Kaushalpuri, 

Kanpur. 

AND 

The Divisional Railway Manager, 

Northern Railway Allahabad Division, 

D. R. M. Office Allahabad. 

Esparto Award : 

1. Central Government, Ministry of Labour, 
Gde its notification No. L-410ll|34j92-IRO)U) 
dated 30-9-93, has referred the following dispute 
for adjudication to this Tribunal — 

Whether the action of the DRM Northern 
Railway Allahabad in not regularising 
Sri R. N. Sharma. H. C. Gupta, Ganga 
Frasad, D. P. Singh, Ram Pal, Jan await 

$36 GI/96—10, 


Singh and S. A. Hussain in Class m 
Scale from the date of their working as 
Class III employees legal and justified ? 
If not, to what relief the concerned 
work man are entitled to ? 

2. lhe concerned workmenl, (1) R- N. Sharma, 
(2) H. C. Gupta, (3) Ganga Prasad, (4) D. P. 
Singh, (5) Ram Pal (6) Jangwali Siagh and (7) 
S. A. Hussain, in their claim statement has alleged 
that they have been working as Khalasi with the 
opposite party Northern Rly Allahabad Division 
from one date to other in the month of May 1974. 
The details of tlieir respective appointments have 
been given in the claim statement It is further 
alleged that although they have been reemitted 
Khalasi, the work of class HI staff was being taken 
from each of them from the very inception. It has 
also been added that the concerned workmen has 
also passed I.T.I. examination. As such they aie 
entitled for regularisation but the opposite party 
did not paid any head. 

3. The opposite party has failed to put in ap¬ 
pearance inspite of sufficient service, as a result 
of which case has proceeded exparte against him. 

4. In support of their claim statement the con¬ 
cerned workmen have examined one of them as 
R. N. Sharma. Further Ext. W.l to Ext.25 docu¬ 
ments have been filed. This unrebutted evidence 
coupled with above mentioned documents fully 
proves tlieir case. 

5. Consequently my award is that the concerned 
workmen have been doing regularly the Work of 
Class III Cadre. As such they are entided for 
regularisation within, one month from the date of 
publication of this Award. 

6 . Reference is answered accordingly. 

B. Tv. SRIVASTAVA, Presiding Officer 

Raft, is are', 1996 

*rTnsrr° n 83 :— 4 hftPm burnt wfirPm, 1947 (1947 

TT 14 ) H?r OTTt 17 k TUjTWJT 4, "ptfta TTTOTT TTqiolfrotrTf o 
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4 f4fe? mVwtfw (wn 4 affirtfw wftjvwr, nmr % to 
*4 imfirr i 3-3-96 x4 an?r pa 

«TT i 

[4o yTo- 22012/11 o/pn/ b 2 *rrfoirrTo (41-11)] 
tpti'tpt, -Sri srRr^Rf 

New Delhi, the 19th March, 1996 

S.O. 1183.—In pursuance of Section 17 of "the 
Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby publishes the award 
of the Industrial Tribunal Madras as shown in the 
Annexure in the industrial dispute between the 
employers in relaion to the management of F.C.I. 
and their workmen,, which was received by the 
Central Government on the 13-3-1996. 

[No. L-22012[ 119|F|92-IR(C-II) ] 
RAJA LAL, Desk Officer 
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ANNEXURE 

BEFORE THE INDUSTRIAL TRIBUNAL, 
TAMIL NADU, MADRAS 
Thursday, the 8th day of February. 1996 
PRESENT: 

Thiru N. Subramanian, B.A.B.L., 

Industrial Tribunal. 

Industrial Dispute No. 78 of 1992 

Cl n the matter of the dispute for adjudication under 
Section 10(1 )(d) of the Industrial Disputes 
Act, 1947 between the Workman and the 
Management of Food Corporation of India, 
Madras). 

BETWEEN 
Shri E. Devadoss, 

No. 33, Ekambaram, 

Canalpurara, 

Madras-21. 

AND 

The Joint Manager, 

Food Corporation of India, 

Chennai House, No. 7, 

Esplanade, 

Madras-600108. 


legs and hands became inactive during 1987 and 
so, he was not able to attend the duty from 15-3-87. 
Due to the paralytical attack, his mental healtii 
was also affected. Therefore, he was not in a posi¬ 
tion to intimate the sickness to the department in 
time. After prolonged treatment, he recovered from 
the mental depression and set a letter to the res¬ 
pondent on 11-5-89 informing his sickness along- 
with medical certificate. The respondent passed an 
order dt. 6-6-88 terminating the services of the 
petitioner with restrospective effect from 15-3-87. 
The petitioner sent a letter to the respondent on 
14-12-89 explaining his family circumstances and 
requested to take back the petitioner to service. 
The respondent has rejected the request of the 
petitioner. The petitioner sent a lawyer notice on 
26-3-90. No opportunity was given to the peti¬ 
tioner to explain the reasons for his absence. To 
the knowledge of the petitioner no memo was sent 
by the respondent asking for explanation. It is the 
duty of the respondent to have conducted an en¬ 
quiry before terminating the services of the peti¬ 
tioner. No enquiry was conducted. It is a clear 
violation of principles of natural justice. The termi¬ 
nation amounts to retrenchment. The procedure 
for retrenchment was also not followed. Therefore, 
this dispute has been raised. 


REFERENCE:. 

Order No. L-22012|119|F|92-IR(C-II), dated 
8-9-92, Ministry of Labour, Government 
of India, New Delhi. 

This dispute coming on for final hearing on 
Monday, the 29th day of January, 1996 upon 
perusing th6 reference, Claim and Counter state¬ 
ments and all other material papers on record and 
upon hearing the arguments of Thiru S. Sathia- 
muithy. Advocates appearing for the Workman 
and of Thiru T. V. B. Karthikeyan, Advocate 
appearing for the Management, and this dispute 
havine stood over till this day, for consideration, 
this Tribunal made the following: 

AWARD 

Government of India, bv its Order No. L-22012! 
119|7|92-IR(C. II). dated 8-9-92, referred for ad¬ 
judication before this Tribunal under Section 
10(1) fd) of the Act, regarding the dispute : 

“Whether the action of the Management of 
Food Corporation of India, in terminat- 
inc the service of Shri E. Devadoss w.e.f. 
15-3-87 is justified? If not, to what 
relief he is entitled to?” 

2. After services of notices, both the petitioner 
and the respondent filed their Claim statement as 
well as Counter Statement. 

3. The case of the petitioner is as follows : 
The petitioner was employed as Mazdoor from 
1987 and he has put in 10 years of service, His 


4. The respondent filed his counter contending 
that it is true the petitioner was working as a 
Mazdoor from 23-2-78 till 15-3-87. Petitioner 
absented himself from 15-3-87 without any inti¬ 
mation to the respondent. The respondent has no 
alternative except to send a memo for explanation. 
The same was returned as the petitioner was not 
available at the given address. Therefore, in ac¬ 
cordance with Rule 19(4) of the Standing Orders, 
Petitioner’s services were terminated w.e.f. 15-3-87. 
The reason alleged by the petitioner for not inti¬ 
mating his sickness for more than 2 years is not 
at all convincing and acceptable one. The letter 
of the petitioner dated 14-12-89 received after a 
lapse of 23 years was rejected. Therefore, petitioner 
was dismissed for his misconduct of absenting from 
duty without intimating either due to sickness or 
due to some other reason will amount to grave 
misconduct. The claim of the petitioner is not only 
time barred, but also the action of the respondent 
is justified. The termination of the petitioner is 
valid and it will not amount to retrenchment. Hence 
the claim of the petitioner may be dismissed with 
cost. 

5. By consent Exs. W-l to W-9 were marked. 
M. I was also marked with consent. 

6 . The Point for consideration is : Whether the 
action of the Food Corporation of India, in termi¬ 
nating the services of Shri E. Devadoss, w.e.f. 
15-3-87 is justified ? If not to what relief he is 
enticed to ?” 
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7. The Point : The petitioner was employed as 
Mazdoor in the respondent Establishment from 
23-2-78. It is also not disputed that the petitioner 
absented for duty without prior intimation or per¬ 
mission from 15-3-87 onward. According to the 
respondent as per Rule 19(4) of the Standing 
Order “Any workmen who absents himself for more 
than 15 days consecutively without leave or who 
remains absent for 15 consecutive days beyond 
the period of leave originally granted or subse¬ 
quently extended, shall be deemed to have left the 
services without notice and his name will be re¬ 
moved from the list without further notice to him.” 
Since the petitioner was absent from 15-3-87 with¬ 
out leave or any intimation, a memo was given 
to the petitioner to explain the reason for his 
absence. But the memo was returned with a postal 
endorsement ‘addressee not found’. Eventhough it 
is contended by the respondent that a memo was 
sent to the petitioner, the date of the memo was 
not mentioned in the Counter or the returned cover 
was not produced before this Tribunal. Admittedly, 
this petitioner sent a letter to the respondent on 
14-12-89, Ex. W-4 informing that he was not well. 
His legs and hands lost its function and he was 
taking treatment. This letter has been sent by the 
petitioner only on receipt of the termination order 
from the respondent. For Ex. W-4, the Manage¬ 
ment sent a reply Ex. W-5 that his request cannot 
be acceded and he is informed to settle the gratuity 
and other accounts under Ex. W-5. The petitioner 
has produced original medical Certificate Ex. W-2 
and Medical Fitness Certificate Ex. W-3. W-2 is 
dated 9-5-89 and W-3 is dated 11-5-89. But there 
is no evidence that these documents were sent to 
the respondent. According to the petitioner because 
of the peculiar circumstances under which he was 
placed, on account of the sickness he could not 
inform the same to the Management in time. But 
the respondent contended since the petitioner was 
absent without any leave or permission for long 
period as per Clause 19(4) of the Standing Order 
his name was removed from the list of the em¬ 
ployees. It is argued by the respondent’s counsel, 
the petitioner was removed from service without 
any enquiry or not even giving a show cause notice 
to explain reason for his absence and so, the order 
of termination is against the principles of natural 
justice. Eventhough in the Standing Order, there 
is a Rule, in case of absence beyond the prescribed 
period, the workers name will be removed from the 
list, an opportunity must have been given to the 
worker to explain his absence and formal enquiry 
has to be conducted. Otherwise, the order of ter¬ 
mination is not valid. For that he relied on a deci¬ 
sion reported in 1993, 3 Supreme Court Cases, 
P 259. Supreme Court after considering all the 
Cases laws in this aspect, has rejected the conten¬ 
tion that after the expiry of the minimum period 
of leave or absence, the worker’s lien is automati¬ 
cally termihated. The Supreme Court has further 
held in a case reported in 1982 1 Supreme Court 


Cases, P 645 ‘Right of the employer given under 
the Standing Order gets affected by statutory ope¬ 
ration. Further it has held that ‘‘striking off the 
name from the rolls for unauthorised absence from 
duty amounted to termination of service and 
absence from duty for 8 consecutive days amounts 
to misconduct and termination of service on such 
grounds without complying with minimum prin¬ 
ciples of natural justice would not be justified. The 
Cardinal point has to be borne in mind, in every 
case, is whether the person concerned should have 
a reasonable opportunity of presenting his case 
and the authority should act fairly, justly, reason¬ 
ably, and impartially. It is not so much to act 
judicially, but is to act fairly, namely, the proce¬ 
dure adopted must be just, fair and reasonable in 
the particular circumstances of the case. In other 
words, application of the principles of natural 
justice that no man should be condemned unheard 
intends to prevent the authority from acting arbi- 
trarilly affecting the rights of the concerned person. 
It is a fundamental rule of law that no decision 
should be taken which will affect the right of any 
person without first being informed of the case and 
giving him an opportunity of putting forward his 
case. An order involving civil consequences must 
be made consistently with the rules of natural 
justice. Civil consequences covers infraction of not 
merely property or personal right but of civil 
liberties, material deprivations, and non-pecuniary 
damages. The person concerned must be informed 
of the case, the evidence in support thereof, 
supplied and must be given a fair opportunity to 
meet the case before an adverse decision is taken. 
It is well settled that the right to life enshrined 
under Article 21 would include the right to liveli¬ 
hood. The order of termination of service of an 
employee visit with civil consequences of jeopara- 
dising not only his livelihood but also career and 
livelihood of dependents. Therefore, before taking 
any action putting an end to the tenure of an emp¬ 
loyee fairplay requires that a reasonable oppor¬ 
tunity to put forth his case is given and domes* 
tic enquiry conducted complying with the principles 
of natural justice.” In the present, case, even though 
it is alleged by the respondent a memo was sent 
calling for explanation for his absence, no docu¬ 
ment was produced for the issue of memo. Even 
for argument sake it is taken that a memo was 
sent and returned as alleged unserved, Manage¬ 
ment ought to have chosen other modes of service, 
like publication in the paper, or affixing the notice 
in the residence of the worker. If the memo was 
made known to the worker bv any means and the 
worker remains without sending any explanation, 
even then formal domestic enquiry oueht to have 
been conducted to prove the misconduct. In the 
present case, there is no evidence on the side of 
the Management that the memo was sent to the 
petitioner calling for explanation or anv domestic 
enquirv was conducted even in his absence. With¬ 
out being heard, worker’s service was terminated. 
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As per the decision cited above, this procedure of 
terminating service relying on the rules of the 
Standing Order is against the principles of natural 
justice and the termination has to be set aside. 
Therefore, the termination order is not justified. 

In the result, an award is passed setting aside 
the order of termination of the petitioner. Respon¬ 
dent Management is directed to reinstate the peti¬ 
tioner in service with continuity of service and full 
back wages. No costs. 

Dated, this the 8th day of February, 1996. 
THIRU N. SUBRAMANIAN, Industrial Tribunal 
WITNESSES EXAMINED 
For both sides: None. 

DOCUMENTS MARKED 
For Workman: 

Ex. W-1J : Original Harbour entry 
permit issued to the workman. 

Ex. W-2|9-5-89 : Medical Certificate issued 
to the workman. 

Ex. W-3j 11-5-89 : Medical Certificate issued 
to the workman. 

Ex. W-4j 14-2-89 : Letter from the workman 
to the Management (copy). 

Ex. W-5|18-l-90: Letter from the Manage¬ 
ment rejecting the claim of the workman. 

Ex. W-6|26-3-90 : Lawyer’s notice to the 
Management with acknowledgement 
card. 

Ex. W-7|27-9-90 : Dispute raised by the 
workman before the Regional Labour 
Commissioner Madras. 

Ex. W-814-7-91 : Counter filed by the 
Management before the Regional Labour 
Commissioner, Madras (copy). 

Ex. W-9112-8-91 : Rejoinder filed by the 
workman before the Regional Labour 
Commissioner, Madras (copy). 

For Management: 

Ex. M-l| : Standing Orders of the 
Management (Printed book). 

I. T. 
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New Delhi, the 20th March, 1996 

S.O. 1184.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby publishes the award 
of the Central Government Industrial Tribunal, 
as shown in the Annexure in the industrial dispute 
between the employers in relation to the manage¬ 
ment of Neyveli Lignite Corporation Ltd. and 
their workmen, which was received by the Cen¬ 
tral Government on the 14-3-1996. 

[No. L-29012|9l76-D.HI(B)|D.IV(B)l 
B. M. DAVID, Desk Officer 

ANNEXURE 

BEFORE THE INDUSTRIAL TRIBUNAL, 
TAMIL NADU, MADRAS 
Friday, the 9th day of February, 1996 
PRESENT : 

THIRU N. SUBRAMANIAN, B.A.B.L., 
INDUSTRIAL TRIBUNAL. 


INDUSTRIAL DISPUTE NO. 37 OF 1990 

(In the matter of the dispute for adjudication 
under Section 10(l)(d) of the Industrial Disputes 
Act, 1947 between the Workmen and the 
Management of Neyveli Lignite Corporation Ltd., 
Neyveli). 

BETWEEN 

Sri N. Dorairajan, 

Lalbahadur Sastri Second Street, 
Sikkandarpuram, Mandi Nagar, 

Madurai-625 020. 

AND 

The Chief Personnel Manager, 

Neyveli Lignite Corporation Ltd., 
Neyvelir607 801. 

REFERENCE : 

Order No. L-29012(9)|76-D.IH.B|D.1V.B, 
dated 10-5-1990, Ministry of Labour, 
Government of India, New Delhi. 

This dispute coming on for final hearing on 
Tuesday, the 9th day of January, 1996 upon 
perusing the reference, Claim and Counter state¬ 
ments and all other material papers on record and 
upon hearing the arguments of Thiru R. Arumu- 
gam, for Tvl. Aiyar & Doha, Advocates appear¬ 
ing for tire Workman and of Thiru U. N. Rao 
for Tvl. K. R. Tamihnani, K. Pafamaraj, and 
K. Makesh, Advocates appearing for the Manage¬ 
ment and this dispute having stood over till this 
day for consideration, this Tribunal made the 
following : 
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AWARD 

Government of India, by its Order No. 29012| 
9|76-D.III.B|D.IV.B dated 10-5-1990, referred 
for adjudication before this Tribunal u|s. 10(1) 
(d) of the I.D. Act, 1947 regarding the dispute : 

“Whether the action of the Management of 
Neyveli Lignite Corporation in dismiss¬ 
ing Sri N. Dorairajan, Foreman Grade- 
1, (Electrical) from service, is justifi¬ 
ed ? If not, to what relief the work¬ 
men concerned is entitled ?” 

2. After services of notices, both the peti¬ 
tioner and the respondent filed their respective 
claim statement and counter statement. 

3. The case of the petitioner as per the Claim 
statement is as follows : 

The petitioner was working as skilled work¬ 
man in the Electrical (Mines Zone) in 
the respondent-corporation. He was 
designated as Foreman Grade-I (Electri¬ 
cal). Even though his designation was 
that of Foreman he was treated as work¬ 
man by the respondent. The petitioner 
was doing only electrical maintenance 
work in the Mines Zone. Industral 
employment Standing Orders had been 
made applicable to the petitioner. The 
petitioner was not discharging any 
administrative or managerial or super¬ 
visory duties. The petitioner received a 
memo from the office dated 23-12-1974 
stating that he was absent from the place 
of work during working hours without 
permission and any act or omission 
punishable under law that on 13-2-1974 
the petitioner absented himself from 
the place of work without proper per¬ 
mission and tried to escape through the 
fencing in an unauthorised manner 
and with malafide intentions. Further, 
when he was questioned by the officials, 
who apprehended him near the fence, 
he gave false informttion about his 
name and place of work. The Discip¬ 
linary Authority called upon him to 
show cause for the misconduct. Domes- 
tice enquiry was conducted. By Memo 
dated 19-3-1975, disciplinary action 
against him was dropped. But, the res¬ 
pondent -management did not allow the 
matter to rest there. 91 days there¬ 
after, the Officer concerned made 
ready 2 or 3 witnesses. The very 
same disciplinary authority on the same 
set of charges ourported to review the 
charges further preceded to hold 
departmental enquiry on 16-7-1975. 
The petitioner wrote a letter on 
30-6-1975 stating that there was no 


legal or justifiable cause or ground for 
holding another enquiry. Inspite of the 
protest, a second enquiry was con¬ 
ducted. 3 witnesses were examined to 
support the case of the prosecution. The 
second enquiry was held to victimise the 
petitioner. There is no provision 
under the statutory orders of 
the Management for secand enquiry. 
The true facts are that about the time 
when it is alleged he was absent from 
the workspot on 13-2-1974 he was at 
the workspot. None of his officers or 
immediate supervisors visited workspot 
and found him absent. They found 
some other individual escaping through 
the fence and taking identity card of 
the petitioner. They allowed them to 
escape. They failed to get report from 
the person who was actually found 
escaping. Sometime before 13-2-1974, 
the petitioner lost Ids identity card. He 
has given report about the loss of the 
card. Identity card seized from the 
person was found to be the petitioner's 
identity card. Therefore, the officers 
concerned implicated the petitioner with 
charges. As against provisional con¬ 
clusion reached by the Enquiry Officer, 
he submitted his explanation on 
31-10-1975. Without considering any 
material facts of his case, the discip¬ 
linary authority dismissed him from 
service. The appeal preferred by the 
petitioner was also dismissed on 
19-3-1976. Against that he preferred 
an appeal to the Chairman of the Cor¬ 
poration. That was also dismissed on 
19-4-1976. When disciplinary autho¬ 
rity dropped the charges contained in 
the charge sheet, dated 23-2-1974, it is 
not open to the respondent to initiate 
another enquiry on the same charges. 
There is no power or authority either in 
the Standing Order or in the rules of 
the Corporation to conduct a 
second enquiry on the very same 
charges. The respondent, in order to 
victimise the petitioner arranged for the 
witnesses subsequently and conducted 
the second enquiry. The respondent 
with a malafide intention issued a charge 
memo dated 31-3-1973 making false 
allegations. The petitioner submitted 
his explanation on 12-11-1973. There¬ 
after the respondent did not take any 
action. In view of the fact the earlier 
disciplinary action was dropped, respon¬ 
dent has keen in our.sumg charge memo 
dated 31-10-1973. Nearly after 2 
years, the respondent conducted en¬ 
quiry. Enquiry Officer relied on the 
report alleged to have been given by 
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the Priniipal, Jipmet Hospital, Pondi- 
clierry. No legal evidence was let in on 
the side of the Management to prove 
the charges. No opportunity was given 
to cross examine the witnesses. Thus, 
the principles of natural justices was 
completely violated. The Enquiry Offi¬ 
cer perversely came to a conclusion 
that the' petitioner behaved indecently. 
In order to Victimise the petitioner, the 
respondent issued a Show Cause notice 
proposing the punishment. The peti¬ 
tioner gave his explanation. The res¬ 
pondent imposed punishment of stop¬ 
page of 2 increments for a period of 2 
years with cumulative effect, with a 
view to show that his past record was 
not unblemished. Even assuming with¬ 
out admitting that the charges are prov¬ 
ed, the punishment of dismissal is very 
much disproportionate to the charges 
alleged to havlc been proved against 
him. Hence this Court may be pleased 
to pass an award setting aside the order 
of dismissal and directing the respon¬ 
dent to reinstate the petitioner with con¬ 
tinuity of service with full back wages 
and other attendant benefits. 

4. The respondent filed his counter contending 
that the petitioner was not a workman as defined 
under §ec,2(S) of the I.D. Act, to siek any 
remedy from this Tribunal. The petitioner was 
working as Foreman Grade-1 in the Mines. His 
job was to supervise the electrical work done by 
the team of workmen attached to him under his 
control. At the time of his termination, he was 
drawing a salary of Ks. 714.50. Since he was 
employed in a supervisory category drawing 
salary exceeding Rs. 500 per month, he cannot be 
termed as Workman of the I.D. Act. On 13-2-74, 
during the surprise inspection by a special squad, 
petitioner was found absented himself from the 
plate of work during the working hours without 
prior permission and tried to escape through 
fencing in an unauthorised manner. Further, 
when he was questioned, he gave false infor¬ 
mation about his name and work. When he was 
asked to produce any out pass, he could not 
produce. However, by physical search of the 
petitioner identity card was recovered from his 
possession. Later, enquiry with the officials 
concerned confirmed that it was the petitioner 
who unauthorisedly absented from the spot and 
was trying to escape through the fencing. There¬ 
upon, a charge memo dated 23-2-1974, was 
issued. Since the petitioner denied the charges, 
an enquiry was conducted. The Enquiry Offi¬ 
cer on a flimsy technical ground, held that 
petitioer was not at fault. This finding was 
accepted by the Disciplinary Authority and ex¬ 
onerated the petitioner from the charges levelled 


against him. When the matter was brought to 
the notice of Appellate Authority, he reviewed 
the entire issue and set aside the earlier pro¬ 
ceedings and directed the respondent to conduct 
an enquiry denovo. Accordingly denovo 
enquiry was conducted. Petitioner was given all 
reasonable opportunities. On behalf of the 
petitioner he was permitted to engage the ser¬ 
vice of a defendant Assistant of one Sri Kalivara- 
dharajan. 3 witnesses on behalf of the Manage¬ 
ment was examined. The Enquiry Officer after 
analysing evidence held that the charges levelled 
against the petitioner were proved. After due 
consideration of the Enquiry report, it was pro¬ 
visionally concluded, that he has to be dismissed 
from service. A Provisional show cause notice 
was issued to the petitioner. After obtaining a 
written explanation he was dismissed fropi ser¬ 
vice on 16-2-1976. Further, appeals preferred 
by the petitioner were also dismissed by the 
concerned authorities. It is true that 
his services were governed by the Certified 
Standing Orders of the respondent The allega¬ 
tion contained in Para 11 and 12 are irrelevant 
for the purpose of this case. The nature and 
gravity of the misconduct committed by the 
petitioner was so serious and therefore, the 

punishment of dismissal is quite proportionate 
and deserving. Hence the claim of-the petitioner 
may be dismissed with cost. 

5. By consent, Exs.W-1 to W-3 and M.l to 
M.19 were marked. M.20 was marked-through 
MW1. 

6. The Point for consideration is : Whether 
the action of the Management of Neyveli Lig¬ 
nite Corporation in dismissing Sri N. Dorarajan, 
Foreman, Grade-I (Electrical) from service is 
justified ? If not, to what relief the workman 
concerned is entitled ?” 

7. The Point : Respondent’s Counsel at the 
outset raised a point that this reference is not 
maintainable as the petitioner was not a work¬ 
man as defined u|s 2(S) of the I.D. Act. The 
petitioner was working as Foreman Grade-I 
(Electrical) in the Mines. Foreman means 
supervising work of other workman. Further, 
he Was getting a monthly salary of Rs. 714.50 
Therefore, he is not a workman as defined u's. 
2(S) of the I.D. Act. On the other hand it is 
contended by the petitioner’s counsel, though 
the petitioner was designated as Foreman Grade 
I (Electrical) in Mines, he was doing no supe- 
visory work. But, actually he was doing Elec¬ 
trical Maintenance in the Mines Zones. The 
petitioner examined himself as WW1 and spoke 
about the nature of work he was doing. Even 
though it is contended by the respondent, the 
petitioner was doing supervisory work with a 
team of persons working under him, there is 
no evidence to that effect. Even the Manage¬ 
ment witness examined as MWL did not speak 
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that so many of workers were working under 
him and he was supervising their work in the 
Zone. Theretore, it is argued by the peti¬ 
tioner’s counsel, the mere nomenclature of the 
post is immaterial and nature of work done by 
the worker has to be taken into consideration to 
determine whether he is a workman or not. In 
the present case, there is no evidence on the 
side of the Management to say that petitioner 
was not doing electrical mines work but super¬ 
visory work. The petitioner’s counsel relied on 
a decision reported in 1961 I LLJP 18. The 
Supreme Court has held in that case “In decid¬ 
ing the status of an employee the designation 
of the employee is not decisive. What deter¬ 
mines the status is a consideration of the nature 
and duties of the functions assigned to the emp¬ 
loyes concerned. In another decision reported 
in 1969 IT LLJ P 670, it has been held that 
‘the principle which should be followed in decid¬ 
ing the question whether a person is employed 
in Supervisory category or clerical work is 
that if a person is mainly doing Supervisory 
work but incidentally or for a fraction 

of time do some clerical work, it would have 

to be held that he is employed in Supervisory 
capacity and conversely if the main work done 

is of clerical nature, the mere fact that some 

supervisory duties are also carried out inciden¬ 
tally or as a small fraction of the work done 
by him will not convert his employment as a 
clerk into one of supervisory capacity.” In a 
decision reported in 1980 II LLJ P 16, our 
High Court has held that “There must be actual 
evidence as to the nature of the duties done by 
the petitioner and also he was having any con¬ 
trol over the others or that he was himself sanc- 
tinder him. Further, he should have direct con¬ 
trol over the others or that he was himself sani- 
tioning leave to the other working under him. In 
the absence of these powers, even though the 
worker was designated as a Foreman, he is only a 
workman as defined u|s 2(a) of the I.D. Act.” In 
tlie present case, except the fact that the petitioner 
was designated as a Foreman Grade-I (Electrical), 
there is no actual evidence what was the nature of 
work he was doing, what was his supervisory 
powers, in respect of others. As per the decision 
cited above, merely if a worker is designated as a 
supervisor or a Foreman, this will not give him 
the status as such. The status of the worker should 
be decided only on the nature of work he was 
doing. In the present case, it is the positive evi¬ 
dence of WW1. that he was doing only mainten¬ 
ance work and not Supervisory work as alleged. 
Nobody was working under him and he has no 
power either to take disciplinary action or leave 
sanctioning power to other, so. he is onlv a work¬ 
man as contemplated u]s 2—S of the I.D. Ac. 

8. It is aiso further contended by the petitioner’s 
counsel even as per the definition of the Standing 


Order of the Corporation, the petitioner was only 
a Workman. The Standing Order of the Corpora¬ 
tion is marked as Ex. W-3. Clause 10 of the 
Standing Order defines workman!, ‘Workman 
means any workman as defined in Section 2(i) of 
the Act and employed by the Company in any 
Industrial establishment i.e. other than personnel 
employed in a managerial or administrative capa¬ 
city such as (junior) Officers and above who per¬ 
form functions mainly of a managerial and admi¬ 
nistrative nature, supervision being only incidental 
to their duties and other than personnel empolyed 
in a supervisory capacity but drawing a wage of 
Rs. 500 p.m. or more.” It is contended by the 
petitioner’s counsel personnel employed in supervi¬ 
sory category, but drawing a wage of Rs. 500 p.m. 
or more is not a workman from the definition of 
the workman. In the present case, the salary of 
the petitioner was Rs. 473 as on 1-1-74. Ex, W-2 
L the proceedings of tire Corporation revising the 
scale of pa> of the petitioner. Therefore, even 
taking for argument sake, the petitioner was doing 
supervisory work, his monthly wage was below 
Rs. 500. So, even as per the Standing Orders of 
the Corporation, the petitioner is a workman. 
Further it is o ritended in the counter of the res¬ 
pondent, the petitioner k governed by the Stand¬ 
ing Orders of the respondent-corporation. Stand¬ 
ing Orders arc applicable only to workers and not 
to ether officials. Therefore, he is only a work¬ 
man. Further it is contended by the petitioner’s 
counsel, lespondent is estopped from denying sta¬ 
tus of the petitioner as workman as per the deci¬ 
sion reported in 1996 1 LLJ. p, 67. If an em¬ 
ployer continuously and consistently proposes to 
take action against its employee on that footing 
that he is covered by the Modal Standing Orders 
(thereby imp])mg that the employee is a “work¬ 
man” within the Meaning of the Act) then such 
employer must be estopped from denying the said 
fact when a dispute regarding the dismissal of the 
employee finally lands up before an industrial 
adjudicator". In the present case rightly or wrong 
iy, disciplinary proceedings were taken against him 
under the Standing Orders, treating the petitioner 
as a workman. '1 herefora, the respondent in now 
estopped as per the decision cited above, from 
denying the status of the petitioner from that of 
the workman. So. for the above said reasons, the 
petitioner was a Workman as contemplated uis. 
2—S of the I.D. Act. 

9, The alleged misconduct against the petitioner 
is that on 13-2-74 the petitioner was absented from 
the work spot and attempted to escape unauthori¬ 
sed!}' through the fence and gave false information 
when questioned by the officials, regarding his 
name and place of work. For the above^ mis¬ 
conduct charge memo was given on 23-2-74 Ex. 
M.l. The said charge memo was given based on 
the report of the Deputy Security Officer dated 
18-2-74. Ex, M.5. Even though the occurrence 
is spd to have taken place on 13-2-74, report has 
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been given only on 18-2 -74. Enquiry was conduc¬ 
ted and Ex. M.2 is the Enquiry Proceedings and 
Ex. M.3 is the findings of the Enquiry Officer. 
Enquiry Offii er found the petitioner not guilty. 
Accepting the findings of the Enquiry Officer, the 
disciplinary authority dropped the action against 
the petitioner under Ex. M.4 dated 19-3-75. 
Thereafter, after 91 days, the petitioner was served 
with a re-enquiry notice. Ex. M.10 fixing the date 
of enquiry as 24 6-75. According to the respon¬ 
dent re-enquiry was ordered denovo by the Appel¬ 
late Authority. The petitioner objected for the 
denovo enquiry for the second time on the same 
charges and gave a representation Ex. M. 12 on 
30-6-75. Tnspite of the protest, denovo enquiry 
was conducted. -In the second enquiry, 3 witnesses 
were examined to prove the charges. Enquiry 
Officer gave a finding that the petitioner is guilty 
of the charges and a provisional show cause notice 
was issued under Ex. M.5 Finally he was dismissed 
from service on 16-2-76 under Ex. M.17. The 
appealed preferred by the petitioner were rejected 
by the concerned authorities. It is contended by 
the petitioner’s counsel the initiation of the denovo 
enquiry on the very same charges dated 23-2- 7 4 
is illegal. There is no provision either in the 
Standing Order of the Corporation or any rule 
enabling the Disciplinary Authority to initiate de¬ 
novo enquiry on the same charges after the disci¬ 
plinary proceedings were dropped. On the findings 
of the Enquiry Office by the Disciplinary authority. 
The respondent is not able to show under what 
provision of law or Standing Order. Appellate 
Authority ordered denovo enquiry on the very 
same charges for which once he was found not 
guilty. Since the proceedings of the denovo en¬ 
quiry on the same charges for the 2nd time itself 
is illegal, the punishment imposed on the basis of 
the report of tire Enquiry Officer of this denovo 
enquiry is also not valid. For that he relied on a 
decision reported in 1994 I LLJ p 435. In the 
above decision our High Court has held, following 
the decision reported in AIR 1958 Rajasthan p38 
and also decision reported in 1970 AIR Rajasthan 
p 210, wherein the Rajasthan High Court has held 
that “Once a departmental enquiry is over and a 
public servant has been exonerated, no second 
departmental enquiry on the same facts can be 
ordered unless there is a specific provision for 
reviewing an order of exoneration of this kind in 
the Service Rules or any law to that effect.” The 
petitioner’s counsel relied on a . decision reported 
in 1992 I LLJ p 599, of our High Court for the 
very same proposition. Therefore, as per the 
decision of our High Court cited above, the second 
enquiry on the same charges or almost similar 
charges is not permissible unless there is any pre¬ 
vision in the Standing Order or Rules. Admittedly, 
in the Standing Order of the Corporation, Ex. 
W-3. There is no provision to initiate a second 
denovo enquiry on the very same charges. So, the 
second denovo enquiry conducted is illegal, There¬ 
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fore, the disciplinary authority dismissing the peti¬ 
tioner on the report of the second denovo enquiry 
is also illegal and not valid. 

In the result, an award is passed setting aside 
the order of dismissal of the petitioner by the res¬ 
pondent. The respondent is directed to reinstate 
the petitioner in service with continuity of service 
with full backwages. No cost. 

Dated, this the 9th day of February, 1996. 

THIRU N. SUB RAM ANIAN, Industrial 

Tribunal 

WITNESSES EXAMINED 

For Workman : WW1 : Thiru N. Durairajan. 

For Management : MW1 : Thiru S. Nazar 
Mohammed. 

DOCUMENTS MARKED 
For Workman : 

Ex. W-l |28-3-72 : Proceedings of the Man¬ 
agement promoting the Petitioner-Work¬ 
man Thiru N. Durairajan as Foreman 
Grade-I]Senior Operator (Elec.) (copy). 

W-218-7-74 : Proceedings of the Management 
revising the scale of pay & fixation of 

Pay to the Petitioner-workman (copy). 

W-31 : Slandng Orders of Management 

Corporation (Pnnted book). 

For Management : 

Ex. M. 1'23-2-74 : Charge memo issued to 
the Petitioner-workman (copy). 

M-2| : Proceedings of the Enquiry 

Officer (copy). 

M-3! 15-7-74 : Findings of the Enquiry Offi¬ 
cer (copy). 

M-4j 19-3-75 : Order of the Disciplinary au¬ 
thority (copy).. 

M-5118-2-74 : Report of the Deputy Secu- 
thority (copy). 

M-6J2-3-74 : Letter from the Deputy Super¬ 
intendent 'Mines to the Asst. Executive 
Engmeer|Electrical (copy). 

M~7|7-3~74 : Letter from Assistant Plant 
Engineer [Electrical to Plant Manager] 
Electrical (copy). 

M-8! 15-3-74 : Representation of the Petir 
tioner-workman (copy). 

M-9|4-6-75 : Order of the Appellate Au¬ 
thority (copy). 

M-10j27-6-76 : Re-enquiry notice (copy). 

M-l 1'27-6-75 : Enquiry Notice (copy). 
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Ml 2 : Representation by Petitioner 

workman (copy). 

M-13 2*7-75 i Re-enquiry notice (copy). 

M-14; : Re. enquiry proceedings and 

enquiry report (copy). 

:Vj-i: j J 8 10-75 : Second Show cause notice 
issued to the Workman (copy). 

M-16)31-10-75 : Reply by the workman to 
Ex. M-15 (copy). 

M-17 6 7-76 : Dismissal order (copy). 

M-1 81 0-3-76 : Order of Appellate Authority 

fvopy'- 

M-19) 19-4-76 : Order of Appellate Autho¬ 
rity (copy). 

M-2011-1-76 : Punishment awarded to the 
workman in the second charge (copy). 

i j inWTf*rr fam umt (out *r 

14 ) *PT SOT I 7 f V, 'mVTT thm fafttr ¥ ' 

StfSrmjr "F Ewnrtff vf? swf •fn^rr^f % 4Rr, w^ra - 3 
DfGj nhithRr fm 4, <Rffir W rtVarthif 
(*t. i) kvmz G sorrfen^r *rr4r sfr Er 

ft shot f«r fir i 

pterr n*r-1 m 12/lbcHni (fafay)/(irn<r-ij 
nr 4tiw, vm. vffUFdr 

New Delhi, the 20th March, 1956 

S.O. 1185.—In pursuance ofSection 17 of the 
Industrial D sprites Act. 1947 (14 of 1947), the 
Central (iovernment hereby publishes the award 
oi tin: Central Government Industrial Tribunal, 
(No. 1 ) Bombay as shown in the Annexure in 
the Industrial Dispute between the employers in 
relation to the management of Air India Ltd., and 
their workmen, which was received by the Central. 
Government on 19-3-1996. 

[No. L 110J2j 1 j93-]R( Misc.) !(COAL-I)l 
BRAJ MOHAN, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 1, BOMBAY. 

PRESENT 

Shri Justice R. S. Verma, 

Presiding Officer 

REFERENCE NO. CG1T-1|44 OF 1995 
PARTIES : 

Employers in relation to the management of 
Air India Limited. 

836 GI/96—11. 


AND 

Their workman 

APPEARANCES ; 

for the Management : Mrs. Kulkarni. Advo¬ 
cate. 

For the Workman : No appearance. 

Industry : Airlines. 

Slate : Maharashtra. 

Bombay, dated the 20th day of February, 1996, 
AWARD 

Mrs. Kulkarni for management. 

2. The present dispute was referred to this Tri¬ 
bunal by the Government of Tndia in the Mini- 
try of Labour by L-110i2|lJ93.IR(Misc)|CoaH) 
dated 26-10-1995. 

3. An endersement by the Desk Officer show* 
that copy of the letter of reference was inter alia 
sent to the Secretary, Air Corporation’s Emplo¬ 
yees Llnion, Bombay Airport, Santacruz (E), 
Mumbai-400 029. 

4. The reference was received in this Tribunal 
on 9-! 1-1995 and notices were ordered to be issu¬ 
ed for 28-12-1995. 

5. Upon inquiry, the office intimated that pos¬ 
tal department does not issue individual receipts 
in respect of envelopes handed over to them foe 
service on various parties and all such envelope* 
are entered in one general list of uninsured regis¬ 
tered letters with acknowldgement due and the 
post office issues one conolidated receipt in respect 
of such letters. In the present case the notices were 
sent inter alia >0 the Secretary, Air Corporation 
Employees Union. Bombay Airport, Santaeiuz 
(E). Bmnbay-400 029 and the envelope so sent 
is entered at Sr. No. 18 of the aforesaid general 
list of uninsured registered letters dated 5-12-1983 
which bears a pest office stamp of GPO Bombay 
of the ^aid date and above the postal stamp carries 
endorsement stating 2512125)45=20. This shows 
that the notice was sent to the concerned union on, 
5-12-1995. 

6. In the normal course the letter should have 
been delivered within a week and a presumption 
can be drawn on this fact by the Tribunal. How¬ 
ever the acknowledgement has not been received 
till date. 

7. On 28-12-1995 Mr. A. K. Kulkarni appea¬ 
red for management but nobody put in appearanco 
on behalf of the union and the matter was adjourn¬ 
ed for awaiting the acknowledgement to 23-1-1996. 
It appears that the acknowledgement was not re¬ 
ceived even on the said date. Since the Presiding 
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Olhcer v,as oji leave the case was adjourned for 
today that is to 20-2-1996. Mrs. Kulkarni is pre¬ 
sent Nr the management. But nobody appears on 
behalf of the Union. 

o. The d.spute which has been referred to this 
Tribunal is in the following terms —- 

“Whether the action of the management of 
Air India now erstwhile Air India Ltd. 
Bombay in denying the seniority of Shri 
S.N. Narkar, Chief Telephone Oeprator 
w.e.f. 18-11-74 is legal and justified? If 
not what relief the concerned Workman 
is entitled to? 

A presumption can safely be drawn that the 
Ministry of Labour Government of India while 
despatching the order of reference dated 26-10-95 
had also sent the same to the Union as recited in 
the endorsement to the original order of reference. 
As already staled, notices have been issued by this 
Tribunal. Of course the acknowledgement has not 
been received, but it can be safely assumed and 
presumed that me notices had been received by the 
concerned union: The concerned Union has not 
taken care to file any claim. 

9. The claim of seniority pertaining to 18th 
November. 197 i is being raised in the y'ear 1995 
and much time has elapsed since then. A large 
number of persons might have been.promoted on 
the basis of seniority assigned to.-Mr,,Narkar way 
baek in 1974. In the absence of any written state¬ 
ment of claim by the union, it is difficult to say 
that the seniority assigned to Mr. Narkar was not 
correct and was not legal and was not justified. 1, 
therefore, find no merit in the claim made to the 
Gcv eminent of India but not reiterated before this 
Tribunal inspite of opportunities. It would be un¬ 
fair and unjust to hold at this point of time that 
the seniority assigned to Shri Narkar was not cor¬ 
rect. Award is made accordingly. The same may 
be submitted to the appropriate Government for 
due publication. 

R. S. VERMA, Presiding Officef 

nf 2 (i rt4, isis 

ifO. *TT i 1 8f.-VrattiTT Pewi 'TfafaiTR', 1947 (1947 *Fr 
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kfar far. kr »Rr 6 krfartfar k mrsm k ksrsr tkknrkr win 
Tnk Trbrrrf % *>r, urm H iktkiffar fkrer 4, 

kkr? rfRfiftvr (*f_ 2) aviim k tfaro kr 

swnfara 47TifT i kt knffa rrwn: kr iH--3-9ukt srr t ny r 4T«iT 1 
[941TT ii.-k-Sdnia/Sfl/ui-Tff .stir, (kfa-i)] 
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New Delhi, the 20th March, 1996 

S O. 1186,- In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby publishes the award 
of the Central Government Industrial Tribunal, 
(No. 2) Dhanbad as shown in the Annexure in the 


Industrial Dispute between the employers in rela¬ 
tion to the management of Bararee Colliery of M|s. 
Bharat Coking Goal Ltd. and their workmen, 
which was received by the Central Government on 
19-3-1996. 

[No. L-20012|56|91-IR(COAL-I)] 
BRAJ MOHAN Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 2) AT 
DHANBAD. 

PRESENT: 

Shri D. K. Nayak, Presiding Odicer 

In the matter of an Industrial Dispute under Sec¬ 
tion 10(1 )(d) of the I.D. Act, 1947. 
REFERENCE NO. 120 OF 1991 

PARTIES : 

Employers in relation to the management of 
Bararee Colliery of M|s. B.C.C.L. and 
their workmen. 

APPEARANCES : 

On behalf of the workmen : None. 

On behalf ol the employers : None. 

State : Bihar. Industry : Coal. 

Dhanbad, the 8th March, 1996 
AWARD 

The Govt. of India, Ministry of LaboUr, in ex- 
12 -eise of the powers conferred on them under Sec¬ 
tion 10(!)(d) of the ID. Act, 1947 lias referred 
the following dispute to this Tribunal for adjudi¬ 
cation vide their Order No. L-20012(56)|9l'-I.R. 
(Coa'-f), dated, the 5th August, 1991. 

SCHEDULE 

“Whether Ibc action of the management of 
Bararee Colliery of M|s. BCCL, P.O. 
Jihalanbararee, Dist. Dhanbad is not 
regularising Shri Bharat Gope as Tram¬ 
mer in Category-Ill with effect from. 
Septembtr, 1983 and not protecting the 
wages of Loader Group VA while fix¬ 
ing the pay as General Mazdoor Cat. I 
in September, 1983 is justified? Tl‘ not 
to what relief the workman is entitled ?” 

2. Soon after the resist of the order of reference 
notices were duly served upon the parties, that nei¬ 
ther of the y anies turned up nor took any steps. 
Thereafter also several notices were issued to the 
parties. But the parties did not turn up nor took 
anv steps. It therefore leads me to an inference 
that there is no dispute existing between the parlies 
for the present and in the circumstances, I am con¬ 
strained to pass a ‘No dispute' Award in the re¬ 
ference. 

D. K. NAYAK, Presiding Officef 
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CORRIGENDUM 
New Delhi, the 22nd March, 1996 

S.O. 1187,—In the Notification of the Govern¬ 
ment of India in the Ministry of Labour No. S.O. 
3233 dated the 22nd November, 1995 published 
in the Gazette of India, Part-U, Section 3, Sub- 
Section (ii) dnied the 9th December, 1995, for 
DHANHAD’ read ‘DHANNAD’. 

[NO. S-38013J59195-SS. I.) 

J. P. SHUKLA, Under Sccy. 

fapsff 22 wrt, 1990 

itT-WT. 1188-flWtftw fSrrrs vfWrrr, 1947 (1947 vr 
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New Delhi, the 22nd March, 1996 

S.O. 1188.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby publishes the award 
of the Central Government Industrial Tribunal, 
(No. 2) Mumbai as shown in the Annexure in the 
Industrial Dispute between the employers in 
relation to the management of Indian Airlines and 
their workmen, which was received by the Central 
Government on 19-3-1996. 

[No. L-l 1012j22|90-IR(Misc) |(Coah-l) I 
BRAJ MOHAN, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 2, MUMBAI 
PRESENT: 

Shri S. B. Pause, Presidin'? Officer. 

Reference No. CGIT-2|39 of 1994 

Employers in relation to the Management of 
Indian Airlines. Bombay. 

AND 

Their Workmen. 

APPEARANCES : 

For the Employer.—-Mr. K. B. Swamy, 

Advocate. 

For the Workmen.—Mr. Madah Phadnis, 

Advocate. 

Mumbai, dated 20th February, 1996 
AWARD PART-1 

The Government of India, Ministry of Labour 
by its order No. L-11012]22[90-IR(Misc) dated 
B3fir.f/95 -12 


5-4-91, had referred to the following Industrial 
Dispute for adjudication. 

“Whether the management of Indian Airlines, 
Bombay, are justified in imposing double 
penalty on Sri C. G. Sudame, Chief Tele¬ 
printer Operator in Grade 718 to the post 
of Teleprinter Operator (Senior grade) 
with reduced basic pay from Rs. 690 to 
Rs. 600 in lower Grade 3[6 to Rs. 525— 
1110 w.e.f. 16-9-85? If not, to what 
relief is the workman entitled to ? 

2. In fact flic reference was decided ex-parte bf 
my predecessor on January 27. 1992. Thereafter 
the worker filed an application for settling aside 
the ex-parte order. That application was contested. 
After hearing the parties I restored the reference 
to file on 13th August, 1994. 

3. The Secretary of Air Corporations Employees 
Union, Bombay filed a Statement of Claim for the 
worker C. G. Sudame. It is contended that he 
joined the services of Indian Airlines Corporation 
as a Teleprinter operator in the year 1969. Prior 
to that the worker joined the P & T Department 
of Central Government in 1969. He was posted at 
Aurangabad Station since his employment with 
Indian Airlines. 

4. On 24-11-84 the Station Manager of Indian 
Airlines at Aurangabad informed him that the 
worker utcred unparliamentary words against the 
Station Manager in the premises of Indian Airlines 
and in the presence of staff. Nc details of incident 
nor the unparliamentary words were given in that 
letter. However, the worker submitted his er.plaina- 
tions as desired by the Station Manager denying 
it totally. The explanation was dated 26-11-94. 

5. On January 24, 1985 the workman Sudame 
received a chargesheet dated 21-1-85 from Regional 
Director of Tndiun Airlines, Bombay. It was alleged 
that on 24-11-84 Sudame behaved very badly with 
Shri A'vale, abused him in the name of caste and 
unparliamentary language and came out cf his 
cabin and further the allegations which were 
already made in the said letttr dated 24-11-84. But 
in the said chargesheet the abuses were written 
such as “Madarchod” “Bhangi”. It is alleged that 
the worker committed breach of para-I and mis¬ 
conduct as set out in clause 16(11), 16(13) and 
16(42) of the Standing Orders ("Regulations) con¬ 
cerning Discipline and Appeals. The worker by his 
reply dated 28-1-85 denied the charges. 

6 . It is alleged on behalf of the union that after 
the explanation of Sudame and before the issue of 
chargesheet dated 21-1-85 the station manager 
called some employees and obtained certain state¬ 
ments. These statements were of L. M. Pandit, 
Tamuziddin, A. K. Upadhyay and Station Manager 
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himself dated 6-12-84. It is averred that thus docu¬ 
ments were fabricated by the Station Manager, only 
with a view to induct the caste allegations against 
the workman. It is averred that subsequently in a 
domestic inquiry the principles of natural justice 
were not followed. And the inquiry report was 
drawn without even mentioning the date of the 
report. It is averred that the conclusions drawn by 
the inquiry officer are bias and not on the basis 
of the evidence before him. They are perverse. It 
is submitted that the evidence which went in favour 
of the worker was not considered at all. 

7. The Union contended that the Regional 
Director of Indian Airlines, Bombay issued a show 
cause notice proposing to impose a punishment 
(Reduction to the post of Teleprinter Operator 
Sr. Category) in the pay scale of Rs. 525—1110 
with basic pay at Rs. 600). It is averred that the 
worker gave reply to the Show cause notice and 
contended that the proposed punishment was con¬ 
trary to the rules and regulations besides being 
bad in law as it sought to impose double punish¬ 
ments on him by bringing down his grade in the 
first instance and second reducing his basic pay of 
Rs. 690—600 permanently. It is averred that his 
submissions were rejected and the proposed punish¬ 
ment was communicated to him on 4-9-85. It is 
submitted that he preferred an appeal against the 
said order of punishment but he did not receive 
any reply to it. It is submitted that the proposed 
punishment is against the principles or natural 
justice and contrary to law. It is prayed that the 
punishment imposed by the Regional Director may 
be set aside and the workers salary may be restored 
to his ususal salaries and he may be paid all the 
arrears and consequential benefits including 
seniority and also his grade as if the punishment 
was not imposed at all. He also prayed for cost 
of Rs. 3,500. 

8 . The management resisted the claim by the 
written statement Exhibit-11. It is averred that the 
Jurisdiction of the Tribunal under section 11A of 
the Industrial Disputes Act of 1947 (herein after 
called as an Act) to interfere with the punishment 
Can be directed only in the case of discharge or 
dismissal as a measure of disciplinary punishment 
and this section does not apply to any other punish¬ 
ment. It is denied that the punishment which is 
awarded to the worker amounts to a total Penalty 
and contrary to the law. It is submitted that even 
for the sake of arguments it is accepted that it is 
a double punishment, in view of the standing order 
"No. 17, the company is empowered to pass any one 
or more of the punishment contemplated under the 
order. It is denied that the principles of Natural 
Justice were not followed at the time of inquiry. 
It is submitted that the findings of the inquirv 
officer are as per the law. Tt is averred that full 
opportunity was given to the worker to cross 
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examine the witness When the statements were pro¬ 
duced on the record, It is submitted that uo in¬ 
justice is caused to the worker at any stage of the 
inquiry. It is denied that the punishment is not 
proper. It is averred that if the Tribunal comes of 
the conclusion that the domestic inquiry which held 
against the workman is against the principles of 
natural justice then it may be allowed to lead 
evidence in the matter to substantiate its action. It 
is prayed that under such circumstances the re¬ 
ference may be answered in favour of the manage¬ 
ment. The Union filed rejoinder at Exhibit-13 and 
reiterated the contents taken in the statement of 
Claim. 


9. The issues are framed at Exhibit-3 but as 
agreed issue No. 4 is to be treated as a Preliminary 
issue. The issues and my findings there on are as 
follows : 

Issues 

Findings 

4. Whether the domestic inquiry 
which was held against the 
woilcman was against the 
Principles of Natural 

Justice 7 

No 

REASONS 



10. Chintaniani Gangadhar Sudame (Exhibit- 
14) filed an affidavit by way of Examination-in¬ 
chief. He had affirmed the contents taken in the 
statement of Claim. He admits to have received the 
charge sheet. In paragarph 9 he affirmed that the 
inquiry w as held and in the said inquiry Mr. Awale 
the Station Manager was examined on behalf of 
the Indian Airlines and he was cross examined by 
his representatives. He further stated that in his 
entire evidence Awale did not say a word about 
the allegations made against him in the charge 
sheet and about badly misbehaving with him or 
abusing him in the name of caste and unparlia¬ 
mentary language and later on abxising him near 
booking counter. In the said paragraph he further 
affirmed that all other witnesses were hear say wit¬ 
nesses and as such there was no legal evidence 
against him in the whole inquiry. It is pertinent 
to see that as requested the cross examination of 
this witness was restricted to the fairness of the 
inquiry. Mr. Swamy the Learned Advocate for the 
management declined the cross-examination. From 
the testimony of this witness nothing has come on 
the record to show that the domestic inquiry which 
was held against the workman was against the 
principles nf^ natural iustice. The management had 
not lead any oral evidence. 

11. It is needless to say that the burden is on 
the worker or for instance on the union to prove 
that the inquiry which was held against the work¬ 
man was against the principles of natural justice. 
For that purpose they had to lead evidence or to 
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show it on the basis of the documentary evidence 
on the record that it was against the principles of 
natural justice. As already stated above from the 
oral evidence the worker failed to prove that point. 
Now on the basis of the documentary evidence it 
has to be seen whether he proved it or not. 

12. Mr. Phadnis the Learned Advocate for the 
workman argued that the statements of Pandit, 
Thamzuddin and Upadhyay the witness of the 
management were given to the worker at the time 
of the inquiry and he has no opportunity to deal 
with it properly at the time of cross-examination. 
On this ground he tried to argue that the inquiry 
is against the principles of natural justice. On the 
other hand Mr. Swamy the Learned Advocate for 
the company argued that no injustice is caused 
from the statement of these witnesses who are at 
Exhibit-12. It can be seen that the photo copies of 
these statements were given to the workman who 
compared that with the original. Thereafter these 
witnesses were cross examined. The worker never 
asked for any adjournment for cross examination 
of these witnesses on the ground that he received 
the copies on that day itself. In other words he was 
ready with the cross examination and he did not 
find it necessary to seek an adjournment for making 
himself prepared. As that is so I do not find any 
irregularity committed by the management while 
giving the copies of the statement of the witness 
to the workman on the day of the inquiry. I may 


make it clear that at this juncture I am not on th® 
point to relevancy of the statements or evidentiality 
value of these statements. 

13. Mr. Phadnis the Learned Advocate for the 
workman placed reliance on Kesoram Cotton Mills 
Ltd. and Gangadhar and Ors. AIR 1964 SC 708 
and Prakash and Co., Ltd. and its workmen 
1963 (II>LLJ 452. They related to the recorded 
statements of witnesses and its use in the inquiry 
proceedings and its evidentiality value. As I am 
deciding the preliminary issue it is not necessary to 
decide whethe- the findings of the inquiry' officer 
arc perverse oi not. That has to be decided in 
Part-II Award. At that time these two authorities 
will be considered. 

14. For all these reasons I find that the domestic 
inquiry which was held against the workman was 
as per the procedure and it is wrong to say that 
it was against the principles of natural justice. The 
issue is answered accordingly. 

ORDER 

The domestic inquiry which was held against 
the workman was as per the principles 
of natural justice. 

S. B. PANSE, Presiding Officer 

20-2-1996. 
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